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The production of this
Sustainability Report
was climate neutral.

The production of this Sustainability
Report inevitably resulted in greenhouse
gas emissions. EnBW Energie Baden-
Wirttemberg AG commissioned the

“my climate” company to ensure that
the production of the report was climate-
neutral. This means that the emissions
are offset by climate protection projects
in other locations - in this case, by EnBW
funding for a TUV-certified biomass
project in India that meets the “Gold-
Standard” criteria. The project makes

a provable positive contribution to
sustainable development; it is not only
socially and ecologically meaningful

but also creates new jobs and helps to
improve the quality of air in the region.

The paper on which this report is printed
is PEFC-certified. This certification evi-
dences the chain of custody of wood
from sustainable forest management.
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Preface

Dear Reader,

We have produced this 2006 booklet on
the 2005|2006 Sustainability Report in
order to inform you about the develop-
ment of the key topic of “sustainability
and corporate responsibility” at EnBW.
This booklet is designed to supplement
the report and the 2005 booklet. It docu-
ments our commitment to the ongoing
integration of the concept of sustainabil-
ity in all our business processes and the
incorporation of sustainability in our cor-
porate strategy as well as our endeavour
to turn sustainability to the advantage of
the company and of society as a whole.

From the point of view of an energy sup-
plier, responsible action in this area pri-
marily means the sparing use of resources
and cautious interaction with our envir-
onment and our climate. EnBW already
made climate protection a core issue last
year based on the following commitment:
EnBW will in future make no entrepre-
neurial decisions that ignore the require-
ments of climate protection. At this year’s
Annual General Meeting, we outlined the
specifics of our corporate strategy for cli-
mate protection and growth, identifying
renewable energy, decentral energy sup-
ply and energy efficiency as key themes
in the implementation of this strategy.

EnBW supports the target of the German
government to increase the share of renew-
able sources of energy to 20 percent of
the total supply volume by the year 2020.
We have already announced our plans to
set up a Group company for renewables
to ensure that EnBW itself achieves this
goal. This company is currently in the for-
mation phase and will begin its work at
the end of the year. Our package of meas-
ures will be supplemented by the creation
of a company for decentral energy supply
and a competence centre for energy effi-
ciency.



We continue to do everything we can to
increase the rate of efficiency of our
power plants, to improve energy efficiency
and to optimise our in-house business
processes. And we are also driving innov-
ations: such as the first German wave
power plant on the North Sea coast which
will make effective use of the natural
power of the waves in an extremely effect-
ive and environment-friendly manner.

The motivation and performance of our
employees are key to the sustainable
business success of the company. So we
not only ensure they work in an attractive
location; we also attach particular import-
ance to their well-being and their “work-
life balance”. We take pride in the fact that
the measures we implement to reconcile
the differing needs of work and private
life have proved successful: In June 2007
German Family Minister Ursula von der
Leyen awarded us the basic “berufund-
familie®” certification of the nonprofit
Hertie Foundation for our efforts on this
front. During the next three years, the
continuous ongoing development of
these measures will be underpinned by
an audit procedure.

The satisfaction of our employees is not
only reflected by their long average com-
pany service. Independent sources have
also confirmed that EnBW provides a
pleasant working environment. In 2007,
business magazine “karriere” named us a
“top employer” for the fourth time running;
in 2006, we were additionally awarded
the “Fair Company” seal of approval con-
ferred on companies who create fair
career entry conditions for interns and
graduates.

Transparency is another important factor
behind our success. This is why our report-
ing processes are based on the globally
valid criteria of the Global Reporting
Initiative (GRI). This report was compiled
in compliance with the 2006 GRI guide-
lines. It provides a balanced and appro-
priate picture of the economic, ecological
and social/societal performance of our
organisation. The Global Reporting Initia-
tive has confirmed that we report in
compliance with these guidelines and has
therefore awarded the certificate “in
accordance with”.

Yours sincerely,

%/A...

Prof. Dr. Utz Claassen
CEO

Karlsruhe, August 2007



Our Responsibility —

The EnBW Group

With around six million customers, EnBW
Energie Baden-Wirttemberg AG is the third-
largest energy supplier in Germany. The
group of companies based in Karlsruhe
has over 20,000 employees and reported
sales revenues of more than 13 billion
euros in 2006. The core activities of EnBW
are focused in the business areas of elec-
tricity, gas and energy and environmental
services.

EnBW traditionally has strong roots in the
German state of Baden-Wirttemberg but
is also active throughout Germany as well
as in the markets of Central and Eastern
Europe.

During the process of deregulation, we
entered the competitive arena in the early
stages and were the first energy company
to sell our electricity all over Germany. As
a pioneering thinker we pave the way for
the energy sector, generating new stimuli
for science and research, invention and
innovation. We are committed to a broad-
ly based energy mix in tomorrow’s world
and aim to promote increased energy effi-
ciency.

In the spirit of sustainability, we see our-
selves as a company that acts responsibly
in our business operations, within society
and in our interaction with the environ-
ment. Accordingly, we endeavour to do

Value added chain

justice to our responsibility towards fu-

ture generations.

EnBW AG/Holding

Generation Trading/Procurement

EnBW Kraftwerke AG EnBW Trading GmbH

Electricity

EnBW Kernkraft GmbH

EnBW Trading GmbH

Gasversorgung
Stddeutschland GmbH

EnBW Gas GmbH

Cross-divisional companies:
EnBW Energy Solutions GmbH

Energy and
EnBW Systeme Infrastruktur Support GmbH

environmental

services . . .
Waste disposal services: U-plus Umweltservice AG

Sales

EnBW Vertriebs- und
Servicegesellschaft mbH

Yello Strom GmbH

EnBW Vertriebs- und
Servicegesellschaft mbH

Gasversorgung
Stddeutschland GmbH

EnBW Gas GmbH

Transmission
& distribution*

EnBW Transportnetze AG

EnBW Regional AG

Gasversorgung
Suiddeutschland GmbH

EnBW Gas GmbH

'The companies operating the grids are independent network operators in accordance with the unbundling provisions of the German

Energy Industry Act.



At a Glance —
Group Figures

EnBW group*
2006 2005 Variance
%
Revenue
Electricity € millions 9,642.3 8,125.0 +18.7
Gas € millions 2,757.9 2,101.7 +31.2
Energy and environmental services € millions 819.2 542.6 +51.0
External revenue, total € millions 13,219.4 10,769.3 +22.8
EBITDA € millions 2,307.8 2,054.3 +12.3
EBIT € millions 1,470.2 1,334.5 +10.2
Result of continuing operations € millions 990.9 532.4 +86.1
Earnings per share from continuing operationsn € 4.06 221 +83.7
Cash flow from operating activities € millions 1,466.6 1,329.9 +10.3
Free cash flow € millions 1,027.1 1,070.6 -4.1
Capital expenditures on intangible
assets and property, plant and equipment € millions 630.1 547.0 +15.2
Return on capital employed (ROCE) % 15.9 13.6 +16.9
Weighted average cost of capital (WACC) before tax % 9.0 9.0 -
Average capital employed € millions 10,179.7 9,288.1 +9.6
Value added € millions 707.2 429.1 +64.8
Energy sales of the EnBW group
2006 2005 Variance
%
Electricity billions of kWh 119.4 106.7 +11.9
Gas billions of kWh 83.5 88.6 -5.8
Employees of the EnBW group?
2006 2005 Variance
%
Employees (annual average) 20,259 17,926 +13.0

!The prior-year figures have been adjusted.

2Number of employees without apprentices/trainees and without inactive employees




Major Shareholdings of
EnBW Energie Baden-Wurttemberg AG

Holding
Registered Capital
office share* Equity? Earnings? Revenue?
% € thousands € thousands € thousands
EnBW Energie Baden-Wurttemberg AG (HOL) Karlsruhe 1,499,282 513,780 0
Neckarwerke Stuttgart GmbH (NWS) Stuttgart 100.00 793,034 166,291 0
Electricity segment
Fully consolidated companies
1 EnAlpin AG Visp/Switzerland 100.00 121,094 10,619 81,971
2 EnBW Kraftwerk Lippendorf Beteiligungsgesellschaft mbH Stuttgart 100.00 297,640 - 72,990
3 EnBW Kraftwerke AG (KWG) Stuttgart 100.00 1,063,141 - 2,089,300
4 EnBW Regional AG (REG) Stuttgart 100.00 1,409,126 - 2,111,811
5 EnBW Trading GmbH (ETG) Karlsruhe 100.00 2,560 =4 7,044,678
6 EnBW Transportnetze AG (TNG) Stuttgart 100.00 177,791 - 1,605,801
7 EnBW Vertriebs- und Servicegesellschaft mbH (VSG) Stuttgart 100.00 15,164 - 4,392,116
8 EVGA Grundstuicks- und Gebaudemanagement GmbH & Co. KG Stuttgart 100.00 86,335 13,356 34,208
9 Facilma Grundbesitzmanagement und
-service GmbH & Co. Besitz KG Karlsruhe 100.00 123,977 5,702 13,341
10 GESO Beteiligungs- und Beratungs-AG Dresden 100.00 112,484 = 1,261
11 Kernkraftwerk Obrigheim GmbH (KWO) Obrigheim 100.00 51,129 = 0
12 KMS Kraftwerke Grundbesitzmanagement und
-service GmbH & Co. Besitz KG Karlsruhe 100.00 236,884 4,329 10,109
13 NWS Grundstiicksmanagement GmbH & Co. KG Stuttgart 100.00 300,998 35,011 56,311
14 TWS Kernkraft GmbH Gemmrigheim 100.00 149,297 =4 280,104
15 Watt Deutschland GmbH (WATT) Frankfurt am Main 100.00 3,805 309 223,869
16 Yello Strom GmbH (YELLO) Cologne 100.00 500 - 734,562
17 EnBW Kernkraft GmbH (EnKK) Obrigheim 99.80 10,950 950 565,266
18 EnBW Ostwirttemberg DonauRies AG (ODR) Ellwangen 99.72 105,442 24¢ 360,611
19 ZEAG Energie AG (ZEAG) Heilbronn 98.26 102,938 9,036 94,864
20 Energiedienst Holding AG (EDH)’ Laufenburg/Switzerland 75.97° 539,116 61,569 510,441
21 ENSO Strom AG (ENSO) Dresden 68.91 280,457 51,787 778,818
22 Kraftwerk Bexbach Verwaltungsgesellschaft mbH Bexbach an der Saar 66.66 24,161 1,151 7,708
23 Stadtwerke Dusseldorf AG (SWD)® Dusseldorf 54.95 354,904 45,732 1,205,919
Proportionately consolidated companies
24 Energotrans a.s.® Prague/Czech Republic 100.00 130,287 19,767 93,171
25 PraZska energetika a.s. (PRE)® Prague/Czech Republic 50.93 335,360 41,799 407,572
26 Fernwarme Ulm GmbH (FUG)® Ulm 50.00 22,253 2,575 46,170
27 PraZska teplarenska a.s. (PT)® Prague/Czech Republic 48.45 235,231 33,667 166,671
Companies consolidated using the equity method
28 EVN AG® Maria Enzersdorf/
Austria 35.72 1,136,941 137,285 438,765
29 Budapesti Elektromos Mivek Nyrt. (ELMU)® Budapest/Hungary 27.25 281,386 66,570 792,779
30 Eszak-Magyarorszagi Aramszolgaltaté Nyrt. (EMASZ)® Miskolc/Hungary 26.83 137,652 10,588 318,896
31 Elektrownia Rybnik S.A. (ERSA)® Rybnik/Poland 26.26 173,530 11,816 324,304
32 Matrai Eromi ZRt. (MATRA)® Visonta/Hungary 21.71 175,723 34,336 238,369



Electricity segment

Equity investments Registered Capital
office share* Equity? Earnings® Revenue?
% € thousands € thousands € thousands
33 e.wa.riss GmbH & Co. KG°® Biberach 50.00 11,239 5,506 43,546
34 Schluchseewerk Aktiengesellschaft® Freiburg 50.00 59,339 2,809 69,346
35 Stadtwerke Esslingen am Neckar GmbH & Co. KG* Esslingen am Neckar 49,98 55,052 4,812 64,966
36 Energie- und Wasserwerke Bautzen GmbH® Bautzen 49.00 16,630 -0 38,732
37 Stadtwerke Weinheim GmbH?® Weinheim 39.72 25,675 2,985 46,508
38 Kraftwerk Ryburg-Schwdérstadt AG® Rheinfelden/Switzerland 38.00 24,046 1,163 9,358
39 DREWAG-Stadtwerke Dresden GmbH?® Dresden 35.00 301,902 -0 591,598
40 Elektrizitatswerk Mittelbaden AG & Co. KG® Lahr 34.74 46,627 18,792 157,808
41 Grosskraftwerk Mannheim AG® Mannheim 32.00 114,142 6,647 404,021
42 Stadtwerke Elbtal GmbH® Coswig 30.00 7,417 -0 42,579
43 Albwerk GmbH & Co. KG® Geislingen an der Steige 25.10 14,179 9,490 57,455
44 Energie- und Wasserversorgung Bruchsal GmbH® Bruchsal 25.10 21,993 3,511 41,095
45 ENRW Energieversorgung Rottweil GmbH & Co. KG® Rottweil 25.10 20,900 6,720 63,707
46 Stadtwerke Schwabisch Gmiind GmbH® Schwabisch Gmund 25.10 22,701 3,385 60,600
47 Stadtwerke Sindelfingen GmbH® Sindelfingen 25.10 24,914 4,438 56,184
48 Technische Werke Schussental GmbH & Co. KG® Ravensburg 25.10 22,924 4,909 58,380
49 Stadtwerke Nurtingen GmbH® Nurtingen 25.00 20,563 3,384 34,748
50 FairEnergie GmbH® Reutlingen 24.90 90,766 23,781 240,700
51 Stadtwerke Karlsruhe GmbH?® Karlsruhe 20.00 165,710 22,247 442,383
52 Zespdl Elektrocieplowni Wroclawskich Kogeneracja S.A. Wroclawskich/Poland 15.59 139,515 14,294 102,692
53 MVV Energie AG®® Mannheim 15.07 457,345 53,532 943,541
Gas segment
Fully consolidated companies
54 EnBW Gas GmbH (GAS) Stuttgart 100.00 133,970 109* 779,998
55 ENSO Erdgas GmbH (ENSO) Dresden 100.00 44,490 = 372,046
56 Gasversorgung Suddeutschland GmbH (GVS)’ Stuttgart 100.00 76,694 - 2,325,047
Proportionately consolidated companies
57 Erdgas Sudwest GmbH (ESW)® Karlsruhe 51.00 37,611 7,217 167,992
Equity investments
58 Heilbronner Versorgungs GmbH® Heilbronn 25.10 36,375 4,877 92,495
59 GSW Gasversorgung Sachsen Ost
Wéarmeservice GmbH & Co. KG® Dresden 23.50 1,278 1,388 18,678



Energy and environmental services segment

10

Fully consolidated companies Registered Capital
office share! Equity? Earnings? Revenue?
% € thousands € thousands € thousands
60 EnBW Beteiligungen AG (vormals Salamander AG) Kornwestheim 100.00 -50,170 36,105 0
61 EnBW City GmbH & Co. KG
(vormals STAIR Stuttgart Airpark GmbH) Stuttgart 100.00 46,553 14 0
62 ENnBW Energy Solutions GmbH (ESG) Stuttgart 100.00 32,590 5,368 67,016
63 EnBW Grundstiicks- und
Geb&udemanagement GmbH & Co. KG Karlsruhe Karlsruhe 100.00 137,390 219 13,190
64 EnBW Grundstiicks- und
Gebaudemanagement GmbH & Co. KG Stuttgart Stuttgart 100.00 46,090 1,476 5,751
65 ENnBW Systeme Infrastruktur Support GmbH (SIS) Karlsruhe 100.00 16,500 - 276,671
66 T-plus GmbH Karlsruhe 100.00 15,000 =4 55,817
67 U-plus Umweltservice AG® Karlsruhe 100.00 32,916 -8,128 305,651
68 AWISTA Gesellschaft fiir Abfallwirtschaft
und Stadtreinigung mbH Dusseldorf 51.00 37,063 6,478 152,599
Proportionately consolidated companies
69 Industriekraftwerk Baienfurt OHG Baienfurt 50.00 9,644 5,992 35,387
Companies consolidated using the equity method
70 Gegenbauer Holding SA & Co. KG
(vormals Gegenbauer Holding GmbH & Co. KG) Berlin 49.00 19,641 9,823 17,827
71 DIW Deutsche Industriewartung AG® Stuttgart 45.20 101,374 4,228 498
Equity investments
72 Zweckverband Bodensee-Wasserversorgung® Stuttgart 33.33 194,459 -1,389 50,379
73 Zweckverband Landeswasserversorgung® Stuttgart 33.33 148,664 -148 39,048
Other activities
Fully consolidated companies
74 Thermoselect Sudwest GmbH Karlsruhe 100.00 1,534 =4 0

*Shares of the respective parent company calculated pursuant to Sec. 313 (2) HGB (as of December 31, 2006)

Thermische Abfallbehandlungsanlagen

?In the case of separate entities, the figures stem from financial statements prepared pursuant to local principles and do not show the contributions of each company to
the consolidated financial statements. For financial statements in foreign currency, equity is translated at the mean rate on the balance sheet date, while earnings and
revenue are translated at annual average rates.

*Disclosures for sub-group pursuant to IFRS

“Profit and loss transfer and domination agreement

*Diverging fiscal year

°Prior-year figures

"Held via EnBW Eni Verwaltungsgesellschaft mbH, Karlsruhe (EnBW shareholding: 50 %), which is fully consolidated by virtue of the “casting vote” regulation.

®Proportionate consolidation by statute

Before taking treasury shares of the company into account

“Profit and loss transfer agreement with third parties



Locations —

Where We Operate in Europe

Germany

France Wurttempérg

Switzerland

%

EnAlpin
ED
KRS

The names and head offices of all
major shareholdings of EnBW Energie
Baden-Wirttemberg AG are shown
from page 8 onwards.
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Locations —
Our Main Power Plants

R

’a.Dusseldorf

Hesse z

’a. Lippendorf
Main (Saxony)

Itter

5
Cattenom .
(France) WM Mannheim Obrigheim:
* Bexbach
la. (Saarland)  philippsburg |/
Neckar power stations
Karlsruhe I 4 @
Karlsruhe
France Stuttgart-
Munster
¢’</A Gaisburg
< °
Rhine power stations SR
(CERGA/RKI) S Forbach
A=
> .
° B Upper Danube power stations
Qi\\s & Rhine/Main/Donau power stations
o@&
Elz Zlzziaely Iller power stations
Fessenheim ® Freiburg
France 7 4 .
( ) %, %, Bavaria
Schluchsge
power stations %’
‘ Q
: 3 v
g
Upper Rhine ~
power stations == ;
= EnAlpin
Switzerland
=
% Sellrain-Silz
& Vorarlberger
=
~Z  lllwerke
Austria
The power plants and power plant holdings of EnBW as well as its majority holdings:
* Conventional power station ‘ Conventional power station
“. operated by EnBW . (investments, purchase or supply agreements)

' Nuclear power plant l Nuclear power plant
[ ] operated by EnBW [ ] (investments, purchase or supply agreements)

Hydro-electric power station
(investments, purchase or supply agreements)

Hydro-electric power station

A
operated by EnBW =

* Operations ceased on May 11, 2005 as a result of the nuclear energy consensus.
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Enterprise Future —

Electricity Mix and the Environment

Power supplied by the EnBW Group in 2006

Renewables* 16.3%

Fossil and other energy sources I 19.3%
Nuclear energy . 340
Primary energy of unknown origin N 30.4%

Power supplied by the EnBW Group in 2005

Renewables'? 14.3%

Fossil and other energy sources I 235%
Nuclear energy [ 36%
Primary energy of unknown origin I 25.9%

*Based on the provisions of section 42 of the German Energy Industry Act (EnWG)
?Figures from previous year adjusted.

Electricity mix in Germany in 2006 by primary energy source

Renewables 12%
Fossil and other energy sources I 51%
Nuclear energy [ 2%

Radioactive waste: not yet known
CO, emissions: not yet known

Electricity mix in Germany in 2005 by primary energy source

Renewables 11%
Fossil and other energy sources I 50%
Nuclear energy . 29%

Radioactive waste: 0.0008 g/kWh
CO, emissions: 514 g/kWh

Apparent inconsistencies may occur throughout the booklet
due to mathematical rounding.
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Multi-brand strategy

We pursue a systematically coordinated
multi-brand strategy in which each natio-
nal brand has a clearly defined role and
an independent market profile.

We are the market leader in our home
market of Baden-Wurttemberg, supplying
electricity, gas, energy and environmental
services, district heat, local heat and water
to private, commercial and industrial cus-
tomers as well as municipalities and mu-
nicipal utilities.

EnBW
watt

Energie fiir Unternehmen

Strom

~
NaturEnergie

Strom aus Wasser und Sonne

_ wgmcﬂlﬁ%weri@e M
:Dusgeinm‘% AG ;\Wﬂ

ZEAS

Our Watt brand has been providing SMEs
and chain stores with energy since 1998,
while the well-known Yello brand, a whol-
ly owned subsidiary of EnBW, has been
selling competitively priced electricity to
private and commercial customers since
1999. Environmentally aware customers
choose the NaturEnergie brand supplying
electricity from hydroelectric power
plants.

Our portfolio is rounded off by various
active regional holdings, including ENSO
Strom AG, Energiedienst Holding AG and
the Stadtwerke Diisseldorf municipal
utility.

Customer communication and
data protection

Customers can always reach EnBW easily
and directly — by phone, for example, via
our efficient customer service centres or
by visiting our user-friendly Internet web-
site. Our customer services meet both the
statutory requirements (the electricity
labelling obligations, for example) as well
as our own in-house standards like the
EnBW data protection guidelines. This is
an area in which our protection measures
often extend beyond what it is required
by law, as confirmed by the TUV certifica-
tion for EnBW’s customer services in
September 2006 or the award presented
to Yello as the “best electricity supplier in
the test” by Focus Money issue no. 22/2006.
The data protection declaration on our
homepage explains exactly how we pro-
tect the data of our customers.

Transparency also means addressing ques-
tions and criticisms. In 2006, there were
a total of seven inquiries directed to the
regulatory authorities for data protection
in Baden-Wirttemberg, all of which were
clarified to the satisfaction of all con-
cerned. A further inquiry addressed to
the regulatory authorities was part of a
regional survey of 100 companies on the
topic of information obligations. Eleven
private customers of EnBW contacted the
Data Protection Officer directly during
the course of the year. One of these com-
plaints was seen as being justified due to
the fact that information had been passed
on to a third party.



Environmental protection at EnBW

Environmental protection is a boardroom
issue, and this is why the Corporate Envir-
onmental Protection unit reports directly
to the Management Board of the holding
company. The most important decisions
within the Group in the area of environ-
mental protection are made by the Envir-
onmental Protection Steering Committee,
a cross-company body whose members
include the Board member tasked with
environmental protection issues and the
head of the Corporate Environmental
Protection unit as well as the chairmen
and managing directors of the EnBW com-
panies whose activities are environmen-
tally relevant. This body is supported by
the Corporate Environmental Protection
Working Group, which is made up of the
environmental coordinators at the core
companies as well as the employees of the
Corporate Environmental Protection unit.

Our environmental principles formulated
in 2005 outline our overall responsibilities
in both our internal and external dealings
(see the 2005|2006 Sustainability Report,
p. 44). Our Environmental Protection Man-
ual breathes life into this theoretical frame-
work. This compendium is valid through-
out the Group and contains provisions
and procedural instructions that comply
with the requirements of ISO 14001. The
provisions were drawn up by the Corpor-
ate Environmental Protection unit and
the company representatives in the Cor-
porate Environmental Protection Working
Group and enacted at the beginning of
2006 by the Board member responsible
for environmental protection. They con-
stitute the minimum standards of EnBW
and are binding on all subsidiaries and
holdings under EnBW management that
operate environmentally relevant facilities
and perform environmentally relevant

activities.

2006 environmental protection costs

Investment Ongoing Total*
in€ expenditure in%
Waste disposal 30,092,000 11,583,636 41,675,636 27
Water (conservation water utilisation fee) 617,962 17,254,484 17,872,446 12
Noise abatement 4,528,410 292,427 4,820,837 3
Clean air 1,202,103 59,854,971 61,057,074 40
Nature protection and landscaping 162,309 926,564 1,088,873 0.7
Soil decontamination 0 604,909 604,909 0.4
Climate protection 7,558,670 19,562,558 27,121,228 18

44,161,454 110,079,548 154,241,002 100

*Included companies: EDH, EnAlpin, EnKK, ENSO, ESG, ESW, GAS, GVS, KWG, REG (incl. ODR, ZEAG), SIS, SWD, TNG

Spending on environmental protection
was on a par with last year’s figure. The
group of included companies changed as
a result of the changes in the main hold-
ings. The inclusion of the Diisseldorf
municipal utility and the shedding of
U-plus had the biggest impact on expend-
iture on environmental protection.

As in 2005, we are not aware of any
rulings or fines imposed on any EnBW
companies or employees due to violation
of environmental regulations in 2006.
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Certified environmental
management

After the EnBW Management Board had
reviewed and approved the environmen-
tal principles and the organisational
structure, it then agreed to certification
of the Group in accordance with ISO
14001 in February 2006. This standard is
a globally valid standard that defines a
procedure for the systematic embedding
of environmental protection in the
management of a company.

Following the necessary training courses
and audits as well as a management evalu-
ation phase, the TUV Rheinland auditing
organisation certified the environmental
management system at EnBW-Holding
and the implementation of this system

at the EnBW Regional AG subsidiary in
autumn 2006. TUV Rheinland confirmed
the highly professional approach of EnBW
during the entire development and imple-
mentation process.

Status of certification of EnBW companies with
environmentally relevant operations

As of July 2007, EnBW Gas GmbH has also
received certification, as have our holdings
Erdgas Stidwest GmbH, the Stadtwerke
Disseldorf municipal utility, the hydro-
electric power plants of the Energiedienst
Group on the High Rhine, EnBW Kraftwerke
AG and EnBW Systeme Infrastruktur Sup-
port GmbH. This means that 64.6% of
EnBW employees who work in companies
with environmentally relevant operations
meanwhile use an environmental man-
agement system certified in line with ISO
14001. A further core company, EnBW
Kernkraft GmbH, will follow before the
end of the year. EnBW Transportnetze

AG, EnBW Vertriebs- und Servicegesell-
schaft mbH and Energie Sachsen Ost AG
are currently in the status report phase.
All this means that EnBW is also doing
justice to its pioneering reputation in the
field of environmental protection: it is the
first German energy company to possess
a certified environmental management
system.

2007 dates 01 Q2 Q3 04
GAS Certified

SIS Certified [ ]

KWG Certified [ ]

EnKK Certification planned

TNG Status assessment

ENSO Status assessment

GVS Status assessment

M Certified
I Certification planned
Status assessment

Status of ISO 14001 certification based on employees in percent

Certified

I 64.6%

Certification planned

e 11.7%

Status assessment

No decision

N 18.6%



Electricity feed-in based on the EEG legislation on renewables

2004
Power plant type Electricity generation Share of Payment* Avoided
total energy (1.000€)  CO, emissions®
Hydroelectric power 868 GWh 37.9% 64,639 811,146t
Landfill gas, sewage gas and firedamp 123 GWh 5.4% 9,136 114,944 t
Biomass 856 GWh 37.3% 82,151 799,932 t
Geothermal energy 0GWh 0.0% 0 ot
Wind energy 305 GWh 13.3% 27,468 285,023 t
Solar radiation energy 141 GWh 6.1% 71,081 131,765t
Avoided network utilisation fees® 3,075
Total 2,293 GWh 100 % 251,401 2,142,809 t
Total supply of “EEG electricity” in the supply territory of EnBW Transportnetze AG: 5,013 GWh
2005
Power plant type Electricity generation Share of Payment* Avoided
total energy (1.000€) CO, emissions?
Hydroelectric power 993 GWh 33.7% 74,701 927,462t
Landfill gas, sewage gas and firedamp 121GWh 4.1% 8,957 113,014 t
Biomass 1,238 GWh 42.1% 128,831 1,156,292t
Geothermal energy 0GWh 0.0% 0 0t
Wind energy 309GWh 10.5% 27,738 288,606 t
Solar radiation energy 282 GWh 9.6 % 150,054 263,388t
Avoided network utilisation fees® 11,602
Total 2,944GWh 100 % 377,826 2,748,762t

Supply of “EEG electricity” based on section 14 of the “EEG” Act on renewables by EnBW Transportnetze AG: 6,319 GWh
In 2005, total sales of “EEG electricity” to end consumers in the supply territory of EnBW Transportnetze AG were 63,088 GWh

2006
Power plant type Electricity generation® Share of Payment* Avoided
total energy (1.000€) CO, emissions®
Hydroelectric power 1,035GWh 28.7% 77,301 961,515t
Landfill gas, sewage gas and firedamp 84 GWh 2.3% 6,356 78,036t
Biomass 1,588 GWh 44.1% 189,927 1,475,252t
Geothermal energy 0GWh 0.0% 0 0t
Wind energy 405GWh 11.2% 35,977 376,245t
Solar radiation energy 490 GWh 13.6% 260,202 455,210t
Avoided network utilisation fees® 19,611
Total 3,602GWh 100 % 550,152 3,346,258t

* Statutory minimum payment without VAT
? Calculations based on a specific emission of 934 g/kWh CO,
(source: “Renewables in Baden-Wirttemberg”, Baden-Wirttemberg Ministry of Environmental Affairs, 2005)
* Avoided network utilisation fees in line with section 5 para. 2 EEG
* Preliminary figures based on the figures reported as of April 30, 2007 for the 2006 annual accounts
® Calculation based on retention of specific emission levels at 929 g/kWh CO,

Breakdown of accepted electricity feed-in based on the EEG legislation on renewables by subsidised
energy type in the supply territory of EnBW Transportnetze AG for the period from 2004 to 2006

@

Further information:
www.enbw.com/content/de/netznutzer/strom/erneuerbare_energien/abrechnung_2004_tng/index.jsp
www.enbw.com/content/de/netznutzer/strom/erneuerbare_energien/abrechnung_2005_tng/index.jsp
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Specific emissions
from electricity generation in the EnBW Group

SO, emissions from 2002 to 2006 in mg/kWh

2002 170

2003 200

2004 150

2005 170

2006 I 140

D-2005° T 270

NO, emissions from 2002 to 2006 in mg/kWh

2002 160

2003 180

2004 145

2005 170

2006 I 165

D-2005° T

CO, emissions from 2002 to 2006 in g/kWh

2002 250

2003 280

2004 225

2005 250

2006 I 240

D-2005? T s14

* The 2005 Booklet contained an error which is corrected here.
? Comparison data for German electricity mix, 2005



Residual generating volumes in line with the German Atomic Energy Act

Calculated residual operating periods based on residual electricity volumes®

Nuclear power plant

GKN II? Operation until mid-2022

KKP 2° Operation until mid-2018

KKP 1 Operation until mid-2012

GKN | Operation until mid-2009

IIE

Kwo*

2006 2008 2010 2012 2014 2016 2018 2020 2022 2024

¥ Calculated residual operating periods

(may vary depending on actual future plant deployment)
*Without using the option of electricity volume transfer
2 Gemeinschaftskernkraftwerk Neckar power plant
? Philippsburg nuclear power plant
* Obrigheim nuclear power plant; operational status terminated on May 11, 2005
Our investments in the future
Projects being implemented Electrical Planned Planned
Commercial power plants capacity total costs start-up
Coal, RDK 8!, Karlsruhe approx. 912 MW approx. 1 billion € 2011 (earliest)
Run-of-river (Rheinfelden) 74 MW approx. 300 million € 2011

Project at planning stage
Commercial power plant

RDK 6S, gas and steam®

Projected new technologies

approx. 465 MW

approx. 200 million €

2010 (earliest)

Compressed air energy storage plant
(depending on geological formation)

approx. 250 MW

approx. 300 million €

2011 (earliest)

Seawater wave plant

*Rheinhafen-Dampfkraftwerk Karlsruhe, unit 8
?Rheinhafen-Dampfkraftwerk Karlsruhe, unit 6

Of the above, the coal-fired power plant

RDK 8 and the run-of-river power plant in

Rheinfelden can be used to cover baseload

demand. RDK 8 and the repowering of
RDK 6 to form the gas-and-steam power

plant RDK 6S are also replacement invest-

ments for the GKN 1 plant, which will be

put out of service in line with the nuclear

energy consensus.

approx. 250 kW

approx. 10 million €

2010/11
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Responsible Time frame Target achievement, 2006 status
Climate protection, sparing use of
resources, energy efficiency
Expansion of the run-of-river power plants KWG 2011 Machine 5, Iffezheim:
in Iffezheim and possibly Gambsheim release of funds for detailed
and approval planning
Rebuilding of the Rheinfelden hydroelectric power plant EDH 2011 Main contract lots “construction”
and “turbines and generators”
for the machine building awarded
New construction of a run-of-river power plant NAG Still open The project has already been
at the Neckar weir in Esslingen am Neckar approved and is in the detailed
planning phase
New construction of the Kehl hydroelectric power plant, KWG 2007/2008 Construction work begun,
extension of the Breisach hydroelectric power plant probable start-up at end of 2007/
beginning of 2008
Modernisation of the run-of-river power plant in KWG Mid-2006 Successful start-up in Q1 2007
Ohrnberg on the Kocher, increasing annual electricity
production from 2,700 MWh to around 6,000 MWh
Construction of small run-of-river power plants KWG Standing principle Start in 2005
(own construction, partnerships, stimulation) —
pilot project Pfinztal
Expansion of the residual waste heating and power plant KWG 2007 Start of construction of boiler 21
in Stuttgart-Minster and boiler 22 at beginning of 2007
Expansion of sewage sludge co-incineration KWG 2007 Plant in start-up phase
at the Heilbronn heating and power plant,
sewage sludge drying
Pilot plant for the processing of biogas and feed-in ESW/HOL 2006-2026 Plant planned near Laupheim;
into the supply network as well as scientific supervision symbolic turning of the first soil
(up to 2008) on June 13, 2007
Construction of the biomass-fired combined heating SWD 2007 Contract award process in
and power plant in Garath progress; project currently
on schedule
Increase in processing capacity for old wood and biomass SWD 2006 Approval procedure delayed due
at disposal subsidiaries to increased coordination
requirements with the authorities
Creation of wood-fired and vegetable oil plants for power and SWD 2006 Contracting; target volumes in
heat generation; geothermal and thermal solar installations line with business projections
where economically feasible
Purchase and additional construction of further biomass ESG Standing principle Currently four biomass steam
heating and power plants in the industrial customer segment; generators in operation;
cooperation with leading companies in the wood industry four additional generators
in the area of biogenic solid fuels planned for 2008
Further development of alternative fuels ESG Standing principle Review of the options for the use
of vegetable oil in the unit-type
heating and power plants of ESG;
a vegetable oil-fired unit-type
heating and power plant will be
built in 2007
Biomass and waste co-incineration MATRA Standing principle 2006: co-incineration of
1,600,082 GJ of biomass
and 632,479 GJ of waste
Co-incineration of biomass, further increase to 320,000 tons ERSA 2006-2010 Start-up of first expansion phase
a year from 2009, including the planned use of residues from in 2006, incineration of 65,000
rapeseed oil production tons of old wood in 2006
Supplementary biomass co-incineration Kogeneracja 2005-2006 Commercial production since
May 2006
Planning and construction of a coal-fired power plant HOL/KWG 2011 Commissioning of main trades
unit at the Karlsruhe location
Conversion of unit 6 at the Karlsruhe location into a HOL/KWG From 2010 Submission of application
gas-and-steam plant (repowering) based on immission protection
regulations in May 2007
Retrofitting measures to increase the efficiency of the KWG 2005-2007 2005: HP-MP retrofit of unit 7 at

coal-fired power plants

the Karlsruhe location; 2006:
HP-LP retrofit of unit 1 at the
Altbach location



Responsible Time frame Target achievement, 2006 status
Climate protection, sparing use of
resources, energy efficiency
Boiler optimisation and burner conversion KWG 2008 Basic planning,
at the Altbach location preliminary surveys
Retrofitting of the steam turbine system in unit 7 KWG 2009 Planning activities have begun
at the Heilbronn power plant location
Optimisation of existing systems with regard to current KWG 2009 Planning activities have begun
and future coal quality (conversion of coal mills, blowers etc.)
in unit 7 at the Heilbronn power plant location
Optimisation of coal boilers K12, K15, K25 KWG 2008 Basic planning,
at the Stuttgart-Munster power plant location preliminary surveys
(improvement of burning characteristics)
Optimisation of NH; consumption at the KWG 2007 Parameter documentation
Stuttgart-Munster and Karlsruhe power plant locations has begun
by means of plant optimisation
Retrofitting of 4 high-pressure turbines, ERSA 2009-2105 Tender invitation documents
start-up of first turbine in 2009 being prepared
Programme to increase plant efficiency and reliability Kogeneracja 2005-2009 Conversion work on unit 1 begun
Installation of 2 upstream gas turbines Métra 2006-2007 Project will be completed by
in the existing lignite units 4 and 5 summer 2007
Conversion from coal to gas firing with gas turbine ESG 2006 Start-up completed successfully
and waste heat boiler; annual CO, emissions halved — and punctually on Jan 1, 2006
a reduction of around 65,000 tons/year
Expansion of cogeneration, construction ESG Standing principle Decision taken and preparations
and start-up of eco-electricity turbines made for the installation of a
further cogen electricity turbine
on the customer’s premises
with a capacity of 450 kW
EnBW “geothermal energy” subsidy programme VSG, REG Standing principle 1,269 applications have
meanwhile been approved,
852 of them in 2006
(correct as of July 10, 2007)
Ongoing development of services in the field of REG 2006-2007 Commencement of planning
geothermal energy process for the pilot project
“cold local heat” in March
Hugstetten in April 2007
EnBW subsidy programme “Brennwert-Solar” GAS Standing principle 44 applications approved in 2006
“EnBW EnyCity” — Energy City of the Future; HOL Standing principle Various EnBW application
creation of a marketing company, preparation of a projects currently being reviewed
masterplan for the development of an industrial estate
“Ravensburg”, “Central Germany”, “Weser-Ems” and VSG 2006-2010 All networks active;
“Franconia-Upper Palatinate” energy efficiency networks initial findings available
“Intelligent electricity meter” for private customers VSG, From 2007 Test phase with 1,000 pioneer
(Yello, Watt, customers launched in Baden-
NaturEnergie) Wirttemberg
Sustainable social responsibility
Dismantling of the Obrigheim nuclear power plant EnKK 2021 Plant in post-operational phase,
dismantling decision taken;
necessary approval procedures
initiated, knowledge management
system in place
Introduction of the safety management system (SMS) EnKK 2006 System introduced in 2006;
using indicators at the GKN, KKP and KWO locations project completed
Certification of EnBW based on ISO 14001 HOL, EnKK, GAS, 2005-2007 Certification successfully

KWG, REG, SIS

obtained by HOL and REG in 2006,
time schedule defined for core
companies
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Sustainable social responsibility

Responsible

Time frame

Target achievement, 2006 status

Operation of an environmental management system ESW, SWD, PRE Standing principle Successful completion of the

in line with 1SO 14001/EMAS 11 monitoring audit at ESW, SWD
and PRE; in September 2006,
SWD chose a new certification
company for recertification in 2007

Introduction of an environmental management system ELMU, EMASZ Standing principle Environmental management

in line with ISO 14001 at ELMU and EMASZ (Hungary) system introduced and audited;
six-monthly monitoring audits
successfully completed

Awarded an integrated certificate for environmental Kogeneracja 2005-2006 Successful certification of

soundness, work safety and sparing use of resources a combined heating and power
plant

Communication, raising awareness

Promoting dialogue between industry, politics and society HOL Standing principle Staging of the 1st German
Climate Conference and adoption
of the Berlin Declaration;
founding member of 2°C —
German Entrepreneurs for
Climate Protection

Seminar on environmental protection and avoiding hazard SWD Standing principle These seminars have been a
compulsory part of the training
programme for management
executives since 2006

Training and appointment of employees responsible for the EnKK 2005 Project completed

disposal of asbestos at the GKN plant

Supplier information system to be introduced in 2007. SIS 2005-2006 System currently being

This prequalification system will include criteria relating established

to environment protection and CSR. The latter include

condemnation of forced labour, bribery, corruption and

discrimination as well as the promotion of further training

and work safety.

Supplier prequalification and assessment based on SWD Standing principle Training courses on how

fulfilment of environmental protection stipulations in the to conduct supplier audits

regular supplier audits for “A” supplier standard introduced and held in 2006

Internal standards relating to environmental protection PRE Standing principle Several awards from the

and work safety in line with BS 8800 Ministry of Employment and
Social Affairs

Introduction of a motivation system to increase awareness MATRA Standing principle Programme adopted and

levels for work safety launched

PRE training centre: free training on working with PRE Standing principle The courses were attended

high and very high voltage by 901 people, including 328
students, in 2006

Protection of humankind and the environment

Creation of a full-coverage network of natural ESW, GVS, GAS Standing principle EnBW companies currently

gas filling stations operate 8 filling stations

Promotion scheme for gas-fuelled vehicles ESW, GAS 2012 According to schedule;
79 cars in 2006

Expansion of the natural gas pipeline network in the ESW, GAS 2010 Around 9 km and 14 km

Wiernsheim area and in Heckengéu already laid

Connection of additional municipalities in the supply region; ESW, GAS Standing principle New concessions obtained in the

substitution of CO, intensive energy sources (heating oil, coal) communities of Untermarchtal,
Léchgau, Ménsheim and
Wendlingen

Further development of a technique for rapid pinpointing of REG Standing principle Meanwhile used at the municipal

leaks in drinking water networks; there is already great utilities in Crailsheim, Albstadt,

demand for this technique Esslingen and in the community
of DUrmentingen

Creation of an ecological environment for flowing waters KWG Standing principle Fish pass completed at the

hydroelectric power plant in
Volkertshausen



Responsible Time frame Target achievement, 2006 status
Protection of humankind and the environment
Recultivation of stretches of the river bank on the High Rhine EDH 2011 Recultivation completed between
Wyhlen and Rheinfelden
Creation of a near-natural bypass stream at EDH 2011 Decision made, funding budgeted
the Rheinfelden power plant
Optimisation and near-natural redesign EDH 2007 Decision made, funding budgeted
of the pool fish pass at the Whylen power plant
Conversion of further pool vehicles to natural gas SIS, GVS, Standing principle Currently 134 natural
ESW, GAS gas vehicles
Combination of cable routes REG, TNG, Standing principle Multi-purpose household
ESW, GAS connections from a single
supplier when new construction
zones are developed, for example
Bird protection measures in the high-voltage network TNG Standing principle Review to determine where

measures are necessary

Bird protection measures, continuation to preserve standards
such as the raising of perching rods for large birds and the
replacement of faulty protective hoods

REG, ODR, ENSO

Completed

Ongoing checks and maintenance
measures are being continued

Bird protection measures in the medium ELMU, EMASZ Standing principle Continuous expansion

and low-voltage network

Removal of asbestos from the cable channels PT 2007-2011 Project preparation phase

Installation of electrolytic water treatment systems PT 2005-2006 9 further stations upgraded

to improve drinking water quality and reduce the volume in 2006

of chemical additives in heating water

Support for selected ecological projects using the PRE Standing principle Support for a local photovoltaic

additional revenue from the “PREKO” green electricity tariff installation in Prague 10

Construction of two plants for the removal and treatment ERSA 2002 to 2008 One plant has been in operation

of coal heaps in the vicinity of Rybnik to obtain fuel while since 2003, a further one is

permitting recultivation of the site planned for 2008

Modernisation of old apartments with single coal heaters in Kogeneracja 2005-2009 Studies and tests being

Wroclaw and connection to the district heat network conducted

to reduce local emissions

Construction of a wet flue gas desulphurisation system ERSA 2005-2008 Construction work began

for 2 units, each with a capacity of 325 MW4,, in 2006, completion

total investment: 60 million € scheduled for 2008

Conversion of firing concepts to reduce NO, emissions ERSA 2008-2015 Invitation to tender being
prepared; first unit to be
retrofitted in 2008

Expansion of low-NO, firing concepts MATRA 2007 Concept phase completed,;
project greenlighted

Expansion of measuring systems and stations to improve PT 2005-2006 Project successfully completed

continuous monitoring of pollutant emissions from the heat

and electricity generating plants

Modernisation of the electric filters ERSA 2005-2008 Modernisation of unit 5 completed;

Abbreviations

EDH Energiedienst Holding
ELMU Budapesti Elektromos Muvek Rt. (Hungary)

EMASZ Eszak-Magyarorszagi Aramszolgaltaté Rt. (Hungary)
EnKK EnBW Kernkraft GmbH

ENSO ENSO Strom AG

ERSA Elektrownia Rybnik S.A. (Poland)

ESG EnBW Energy Solutions GmbH

ESW Erdgas Siidwest GmbH

GAS EnBW Gas GmbH

GVS Gasversorgung Studdeutschland GmbH

HOL EnBW Energie Baden-Wirttemberg AG

Kogeneracja Zesp6l Elektrocieplowni Wroclawskich

Kogeneracja S.A. (Poland)

modernisation of unit 8 started
in 2007

KWG EnBW Kraftwerke AG

MATRA Matrai Eromii ZRt (Hungary)

NAG Neckar AG

ODR Ostwurttemberg DonauRies AG

PRE PraZska energetika, a.s. (Czech Republic)
PT PraZska teplarenska a.s. (Czech Republic)
REG EnBW Regional AG

SIS EnBW Systeme Infrastruktur Support GmbH
SWD Stadtwerke Diisseldorf AG

TNG EnBW Transportnetze AG

VSG EnBW Vertriebs- und Servicegesellschaft mbH
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Input/Output Charts

Input*

Environmental ratios GRI G3 Unit 2006 2005 2004
Fuels® EN3

Coal (1 t coal eq. £ 8,14 MWh £ 29,304 GJ) GJ 182,349,000 177,154,000 157,500,000
Heating oil (1 t coal eq. 2 8,14 MWh £ 29,304 GJ) GJ 2,300,586 2,265,966 1,494,651
Natural gas (1 t coal eq. £ 8,14 MWh £ 29,304 GJ) GJ 27,165,652 7,997,214 5,793,651
Waste GJ 7,886,398 - -
Sewage sludge GJ 269,200 161,000 170,000
Biomass GJ 1,261,546 - -
Liquid fuels (petrol, diesel) | 4,752,156 2,380,800 2,993,666
Input of nuclear fuels® t uranium* 76 79 66
Other input materials® EN1

Lime products (CaCO,, Ca0O, Ca(OH),) t 201,226 206,878 187,650
Ammonia t 13,165 12,500 10,201
Ammonium hydroxide t 6,100 7,600 8,600
Soda lye t 5,847 5,525 4,028
Hydrochloric acid t 3,916 4,427 3,811
Odorant (THT) t 43 34 20
Sulphur hexafluoride (SF;-refill**) t 0.81 0.81 0.66
Water conservation® EN8

Surface/River water extraction mill. m? 3,506 3,400 3,473
Well water/Groundwater extraction mill. m? 7.25 7 7
Drinking water extraction® m? 48,471,888 482,310 879,419
Avoided extraction due to reutilisation

(not including cooling water) EN10 mill. m* 1.04 1.78 1.70

*Included companies: EDH, EnAlpin, EnKK, ENSO, ESG, ESW, GAS, KWG, REG (incl. ODR, ZEAG), SIS, SWD, TNG;
not yet included in either 2004 or 2005: ENSO, GVS and SWD
Figures from previous year adjusted or corrected based on the consolidated group

20wn generation including contracted power plants, not included: long-term procurement contracts and short-term
procurement where the primary sources of energy are unknown

*Own generation

“Uranium: in reality: total heavy metal load

*From 2004, monitoring in line with the new voluntary commitment on SFg

° SFg emissions equal SFg refill minus SFg supply to producers

"Own generation including contracted power plants and long-term procurement contracts, not included:
short-term procurement where the primary sources of energy are unknown

®From 2006, the procurement of drinking water for general water supplies is also included

The data of the Stadtwerke Diisseldorf Due to the increased significance of bio-
municipal utility (SWD) have been in- genic waste and the meanwhile major
cluded in the material breakdown figures use of other forms of biomass, we have
since 2006, but this has had little or no decided to include these figures in the
effect on the volume flows, with the material breakdown from 2006 onwards.

exception of the waste data. The strong
increase in waste volume in the Output
chart is not primarily due to SWD, how-
ever; rather, it reflects the high-level con-
struction activity of EnBW overall.



Absolute environmental ratios provide concrete information on material flows.

Output®

Environmental ratios GRI G3 unit 2006 2005 2004
Products 2.2

Electricity TWh 119.4 106.7 100.9
District heat, process heat GWh 6,099 4,127 2,982
Gas TWh 83.5 88.6 82.9
“Green electricity™” GWh 1,345 1,217 1,102
Drinking water mill. m* 93.16 445 42.6
By-products® 2.2

Coarse ash (boiler sand) t 76,976 83,000 77,100
Fly ash t 666,347 757,676 635,000
Gypsum t 423,000 458,000 420,000
Slag from waste incineration t 167,070 48,000 43,000
Other t 95,000 56,000 30,5000
Waste? EN22

Total waste t 310,986 59,333 45,411
Waste for reutilisation requiring special supervision t 47,863 7,229 3,532
Waste for disposal requiring special supervision t 50,975 421 587
Waste for reutilisation requiring supervision t 52,796 1,314 4,873
Waste for disposal requiring supervision t 4,466 2,297 1,709
Waste for reutilisation not requiring supervision t 154,887 48,073 34,272
Recycling quota % 82.1 95.4 95.0
Water conservation? EN21

Evaporation® mill. m* 60 73 60
Cooling water discharge (direct discharge) mill. m* 3,461 1,976 2,856
Direct discharge of waste water mill. m* 12.55 8.77 1.40
Waste water (indirect discharge, sewage system) mill. m* 1.02 1.14 1.15
Radioactive waste water volume* m? 56,711 62,448 57,107
Activity without tritium Bqg 3.43E+12 3.91E+08 2.14E+08
Tritium Bq 47.48E+12 5.27E+13 4.14E+13
Greenhouse gas emissions’ EN16

Carbon dioxide (CO,) mill. t 19 19 16
Sulphur hexafluoride (SF)*® t - 0.81 0.66
Classic air pollutants’ EN20

Sulphur dioxide (SO,) t 10,912 12,581 10,500
Nitrogen oxides, listed as NO, t 13,277 12,650 10,101
Carbon monoxide (CO) t 1,129 1,606 1,201
Dust t 505 608 510
Activity emission to the atmosphere® EN23

Waste air volume mill. m? 9,000 9,040 9,250
Insert gas Bq 3.43E+12 4.50E+12 9.37E+12
lodine Bq 0.70E+08 4.90E+07 1.36E+08
Aerosols Bq 1.00E+07 8.00E+07 1.84E+07
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People, Knowledge, Ideas —

Employees at EnBW

Personnel structure

As of December 31, 2006, the EnBW Group
had a total of 21,148 employees, with women
accounting for 23% of this total (previous
year: 24.3%). 1,949 employees (9.2%) in the
Group were on part-time contracts, with
women accounting for 1,157 (59.4%) of this
total, and this represents an increase of
1.4% in part-time employment (including
partial retirement) on the 2005 figure.
The percentage of foreigners in the core
companies remained constant at 3.9%.

As of December 31 in the year under review,
the EnBW Group had 883 handicapped
employees, accounting for 4.2% of the
workforce as in the previous year.

Development of employee headcount

The average duration of company service
is 15.4 years, while the average age of
employees is 42.4, compared to figures of
13.8 and 41.8 in 2005. 17% of our employ-
ees hold degrees from universities, poly-
technics or “BA” universities of coopera-
tive education; 72% have technical college
diplomas or have completed an appren-
ticeship, and 11% possess school leaving
diplomas but have no vocational qualifi-
cations. You can find more information
on wage agreements, the results of the
TOP FIT programme and the development
of employees overall in our 2006 Annual
Report in the financial section from pages
83 to 87.

Employees in the EnBW group* 12/31/2005 12/312005% Variance

%
Electricity 11,754 11,030 +6.6
Gas 1,105 883 +25.1
Energy and environmental services 7,742 5,364 +44.3
Holding 547 487 +12.3
Continuing operations 21,148 17,764 +19.0
Discontinued operations 0 1 -
Total 21,148 17,765 +19.0
In full-time equivalents® 20,282 17,166 +18.2

* Number of employees without apprentices/trainees and without inactive employees

?Adjusted to the segment structure as of December 31, 2006. Companies which operate in several business segments
are no longer allocated according to the materiality principle to one segment but precisely to the respective business
segments; as a result, a direct comparison with the figures from the 2005 annual report is not possible.

*Translated into full-time equivalents

Employees in Germany and abroad

Baden-Wiirttemberg I 70.3%

Other German states I 26.2%

Outside Germany M 35%

Employees by age group

under 25 M o%

26 - 35 I 17.8%

3645 I 37.0%
46 - 55 I 34.8%
over 55 Bl 55%



Reconciling work and private life

Numerous measures like health screening
services or part-time employment options
are in place at EnBW to help our employees
reconcile their career and private life. In
this way, we maintain and increase motiv-
ation and performance levels among our
workforce and position ourselves as an
attractive employer in the labour market.
EnBW adopts an integrative, holistic ap-
proach, providing support and services
tailored to the different life phases of our
employees.

Reconcilability of work and family life plays
an important role, and we set up a project
group at the beginning of 2006 with the
aim of obtaining basic “berufundfamilie®”
certification from the nonprofit Hertie
Foundation in 2007. We were awarded the
certificate in June 2007. During the three-
year audit process which has just begun,
EnBW will review the existing work-life
balance measures and supplement them
were necessary. Among other things, we
want to expand part-time employment
options, make it easier for employees to
return to work after parental leave and
raise awareness levels for this issue among
management personnel. A re-audit will
take place in 2010.

Categories of reviewed measures

Work Information Personnel Services
organisation and development for
communi- families
cation
policy

Gender mainstreaming
and equality

EnBW already attached major importance
to promoting diversity even before the
German General Anti-Discrimination Act
(AGG) was passed. And against the back-
drop of demographic change, the issue of
diversity is more topical than ever before.
The importance of this topic is underlined
by the signing of an integration agreement
in line with section 83 of German Social
Law Code (SGB) on the rehabilitation and
participation of handicapped people
which also incorporates EnBW’s in-house

integration management system. More-
over, we have set up a strategic “Diversity
Management” project group whose job is
to create the necessary framework for the
promotion of equality and diversity in
the various employee groups within the
company.

The wage agreements stipulate that EnBW
pays the same remuneration for the same
job irrespective of age, gender or ethnic
background.
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Women in specialist
and management positions

In the year under review, women accoun-
ted for 6.4% of all management executi-
ves in the EnBW Group, compared to 7.7%
in 2005. We intend to increase this figure
as well as the overall percentage of women
in the company in order to achieve our
goal of diversity within the Group. A pro-
ject group set up in 2006 has been tasked
with the implementation of suitable meas-
ures, including measures to make it easier
for female employees to reconcile the
demands of working and family life, the
creation of women’s networks and a men-
toring system.

Further training, employee
development and securing
expertise

As in past years, we once again trained far
more apprentices than we needed for our
own requirements in 2006. The appren-
ticeship quota in the core energy com-
panies was, as usual, high at 8.3% (as at
December 31, 2006). It is stipulated in the
relevant collective agreement that in the
period from March 1, 2006 to February
29, 2008 all apprentices will be offered a
limited 12-month employment contract
after they acquire their vocational qualifi-
cation. Moreover, an average 20% of these
apprentices will be taken on permanently
during the term of the collective agree-
ment.

During the year under review, around
700 students worked at the core energy
companies as interns or as student work-
ers while completing their degree thesis.

Our “Energy Career Program” is designed
to foster highly committed and qualified
students in the fields of IT, Economics and
(Business) Engineering. Our one-year train-
ee programme also targets graduates in
these subjects.

In addition to fostering high potentials
and recruiting specialists in the com-
mercial and engineering fields to secure
know-how and expertise, we attach major
importance to the targeted further train-
ing and qualification of our employees.
EnBW bears the full cost of further trai-
ning for company reasons and pays up to
80% of the cost of private courses and
seminars with a company-related back-
ground. In 2006, we also began with the
implementation of a systematic multi-
tier succession planning system for key
management-level functions.

@

Further information:
www.enbw.com/karriere

Idea management

In 2006, a total of 582 ideas were submitted
to our “idea management system”, while
the continuous improvement process
(KVP) received 1,200 suggestions. These
ideas and suggestions have generated an
average cost reduction potential of more
than 1.3 million euros over the last five
years.



Knowledge management

Following the introduction of the intellec-
tual capital statement in 2005, we fol-
lowed up on and implemented the com-
pany-specific measures derived from

the process in 2006.

The most important new projects include
our concept to secure expert knowledge
by providing systematic support for spe-
cialists and management executives when
they move from one job to another or the
Group-wide “Community of Practice” pro-
ject. This is the forerunner of further
“practice groups” designed to render the
activities of EnBW in strategically relevant
areas of expertise even more transparent
and communication between employees
even more efficient.

Human capital at EnBW

In 2006, the 100 or so specialists who
worked as lecturers at EnBW Akademie
alongside their normal jobs within the
company once again made a key contri-
bution to the topic of knowledge manage-
ment. They covered more than a quarter
of internal training courses and seminars,
passing on EnBW-specific know-how and
expertise to their colleagues in the Group.

Employer awards

In 2006, EnBW once again achieved grades
of “good” to “excellent” in all categories of
the “Top Employers in Germany” rankings
for the third time in succession. We have
received the same grades in 2007. In add-
ition, job and business magazine “karriere”
awarded us the “Fair Company” seal of
approval for the first time in 2006, con-
firming that we create fair career entry
conditions for interns and graduates.

General data 2006
Headcount® as of December 31, 2006 21,148
Technical competence

Salaried employees with university, university of applied sciences or vocational college degree 17%
Salaried employees with technical school training or apprenticeship 72%
Employees with school-leaving certificates without further formal training 11%
Average years of service 15.4
Training days per employee at EnBW Academy*® 3.3
Job rotation in 2006° 3.6%
Management and social competence

Number of managers

(upper, middle management) appraised in internal management review? 91%
Motivation

Employee turnover

(all exits without internal transfers) 6.1%

* Number of employees without apprentices/trainees and without inactive employees

2 As a percentage of the main EnBW companies

* The figures are similar for training courses attended in fields such as work safety/occupational medicine,
corporate and company-based environmental protection and with external partners.
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Prevention and Care —
Work Safety and Occupational Medicine

Occupational medicine department

In 2006, the activities of the occupational
medicine department extended far beyond
what is required by the law and the regula-
tions of the employers’ accident insurance
associations. The physical and psychological
therapy courses and stress management
and substance abuse seminars were con-
tinued, as were the courses and seminars
on in-house health promotion.

2,612 employees took part in our fifth an-
nual flu vaccination campaign, compared
to around 2,700 the year before. This im-
portant range of preventive services is round-
ed off by vaccination advice and vaccinations
against a number of diseases, primarily TBE
(tick-borne encephalitis), hepatitis A/B,
diphtheria, tetanus and polio.

Demographic change

Topics connected with the demographic
changes in society are continuing to be-
come increasingly important, and work is
ongoing in these areas together with the
occupational medicine department and
the relevant corporate units. One example
of this work is the “Work-Life Balance” pro-
ject launched by EnBW-Holding in 2006
and certified in June 2007. The occupation-
al medicine department was — like the work
safety department — involved in this pro-
cess and is staging target group-specific
kick-off events in 2007 for both employees
and management personnel in order to
focus more attention on this topic and
firmly root it in the minds of the workforce.

Work safety

In 2006, the work safety department at-
tached particular importance to forging
ahead with the following long-term pro-
jects: training courses, hazardous substances,
fire protection, electrical inspections based
on BGV A 3 and personal protective equip-
ment. In the year under review, 334 employ-
ees and management executives attended
further training seminars staged by the
German Employers’ Liability Insurance

Association for the Precision and Electrical
Engineering Industry and the German
Employers’ Liability Insurance Association
for the Gas, District Heat and Water Industry.

The training project “External Firm Forum”
is also being continued in cooperation with
EnBW Regional AG with the aim of reaching
all 700 or so employees in the district
centres by the end of 2007 and extending
the scope of our high safety standards. These
courses are explicitly designed to also target
employees of external firms who are regu-
larly contracted by EnBW to perform work
on the medium and low voltage networks.

In the year under review, a further 56 em-
ployees underwent training in our “WAUPlus”
hazardous substance programme, taking
the number of employees qualified in this
area to 81. This topic will once again be on
the agenda in 2007 and will be the subject
of a special hazardous substance manual
in 2008.

Ongoing audit process

The organisation of work safety and all the
relevant measures are outlined in the EnBW
work safety manual. In order to review the
efficacy and sustainability of these measures,
the work safety department began an audit
procedure in the second half of 2006; the
audit is scheduled for completion in mid-
2007. The review will cover topics like the
implementation of regulations or preven-
tive screening examinations, the status of
work safety officers and first responders or
risk assessment. The findings will be avail-
able by the end of 2007.

Accident figures

Accident rates continued to fall at EnBW in
2006: the rate of reportable work-related
accidents (accidents resulting in more than
three lost days) is 7.9 per thou. — an excellent
result compared to other companies in the
sector. In order to allow correct assessment
of the work safety management system at



EnBW, however, it is also necessary to include
the accidents of employees of subcontracted
outside providers. These accidents are now
also recorded as of 2007.

The number of lost days in 2005 was down
23% on 2004, and the 2006 figure was a
further 28% down on 2005.

Securing safety standards

We not only attach importance to ensuring
that our facilities are safe for our employees
and our neighbours. We also take systematic
responsibility for the safety of our products.
Although the VDE regulations provide for
an extremely high standard of safety in
Germany in operations involving electricity
and the marketing of electrical appliances,
we continue to play an active role in the VDE

EnBW accident statistics

association. Moreover, the “EnBW Energy
Community” cooperates closely with the
electrical trades at local level. This commu-
nity has more than 2,000 members - not
just from the trades but also people like
architects, engineers, energy consultants,
wholesalers and companies from the elec-
trical appliance sector. The “EnBW Energy
Community” also works together with spe-
cial-interest federations, guilds and training
institutions and is therefore in a position
to offer its members a wide range of tailored,
professional and hands-on information
and other services focusing on technical
innovations, new regulations and energy
efficiency topics in the form of events,
seminars and workshops.

@

Further information:
www.enbw-eg.de

Reportable accidents* 2006 2005 2004
Reportable accidents 151 178 171
Of which, commuting and sport accidents 43 48 39
Fatal accidents 1 2 1
Lost days due to reportable accidents 2,362 2,579 2,730
Lost days per reportable accident 15.6 14.5 16.0
Employees 13,6872 14,416° 12,6162
Reportable accidents at work per 1,000 employees 7.9 9.1 10.5
Reportable accidents at work per 1,000 employees with the 15.8 16.1 17.3
German Employers’ Liability Insurance Association for the

Precision and Electrical Engineering Industry

Accidents resulting on one or more lost days® 2006 2005 2004
Accidents resulting in one or more lost days 224 245

Of which, commuting and sport accidents 65 69

Lost days due to accidents from 1st lost day 2,457 2,739

Lost days per accident from 1st lost day 10.9 11.2

Employees 13,6872 14,4167

Reportable work accidents per 1,000 employees 11.6 12.3

*In contrast to the previous year’s figures, the data from 2005 also include the figures for GKN, KWO, Neckar AG and ED
2Number of employees covered by the work safety department
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GRI REPORT
GRI CHECKED

Core Indicators in line with the
Global Reporting Initiative (GRI)

The Global Reporting Initiative (GRI) is an
international organisation which defines
standards in the field of reporting on
sustainability in order to create transpar-
ency and comparability. The new G3 cri-
teria guidelines were published in 2006.
While our reporting in 2005 was still based
on GRI G2, this booklet has been prepared
exclusively in compliance with the new
GRI G3 standard. The revised guidelines
are the outcome of dialogue with various
stakeholder groups worldwide — as is the
development of the so-called “sector sup-
plements”, a process in which EnBW is
actively involved.

GRI application levels

EnBW believes that the 2005|2006 Sus-
tainability Report with the 2006 Booklet
satisfies “Application Level B”. For the
environmental field, the management
approach is assured by the certified envir-

onmental management system in accord-
ance with ISO 14001; this is outlined in
the section “Enterprise Future — Electri-
city Mix and the Environment”. For the
topics of “personnel management” and
“reconcilability of work and private life”,
the management approach has been
introduced in the form of the work-life
balance concept and the three-year audit
process (section entitled “People, Know-
ledge, Ideas — Employees at EnBW”). Based
on the work safety manual and the cor-
responding audit procedure (see the
section entitled “Prevention and Care —
Work Safety and Occupational Medicine”),
the management approach is also docu-
mented here. The sections “EnBW - Value,
Visions, Goals” and “Sustainable Activity —
the Responsibility of the Energy Supplier”
in the 2005|2006 Sustainability Report
(pages 9 — 27) are already geared towards
the management approach based on
entrepreneurial activity and product
responsibility.

Management approach and performance indicators

Element

Report Links

Economic

Booklet 2006 p. 7,
SR p. 8-13, p. 15, p. 17

Environment

Booklet 2006 p. 15-25,
SR p. 36-51,
Booklet 2005 p. 11-23

Labour

Booklet 2006 p. 26-29,
SR p. 8-13, p. 80-87,
Booklet 2005 p. 24-27

Human Rights

Booklet 2006 p. 22,
SR p. 10-11

Society

SR p. 4-5, p. 8-13, p. 15-17, p. 24-27, p. 51

Product Responsibility

Booklet 2006 p. 14, p. 22, p. 30-31



General
1.1 Statement from the CEO about the relevance of sustainability Booklet p. 4 et seq.,
SR p. 4 et seq., FR p. 11-17,
AR p. 86-95
1.2 Description of key risks and opportunities SR p. 17, FR p. 91-97
Organisational profile
2.1 Name of the company Booklet title, SR title
2.2 Products and services SR p. 96-99
2.3 Operational structure Booklet p. 6-10, AR p. 6 et seq.
24 Location of headquarters Booklet p. 6
25 Countries in which the organization’s operations are located Booklet p. 8-12
2.6 Nature of ownership and legal form FR p. 42
2.7 Types of markets served Booklet p. 14, FR p. 51 et seq.,
AR p. 6 et seq.
2.8 Corporate profile, scale of the reporting organisation Booklet p. 6 et seq.
2.9 Major changes in size, structure or ownership during the reporting period Booklet p. 24, FR p. 116-159
2.10 Prizes and awards received Booklet p. 5, 27, 29
SR p. 27, 85, FR p. 5-9
Leadership structure and management
3.1 Reporting period Booklet title
3.2 Date of most recent previous report SR p. 108
83 Reporting cycle SR p. 108
3.4 Contact SR p. 110
85 Process for defining report content Booklet p. 4 et seq., 24
SR p. 4 et seq., p. 108 et seq.
3.6 Boundary of the report Booklet p. 8-10
3.7 Specific limitations on the scope or boundary of the report SR p. 108 et seq.
3.8 Limits on comparability Booklet p. 15, 24
3.9 Measurement techniques and calculation bases Booklet p. 13, 17 et seq.,
24 et seq., 32-35
3.10 Explanation of any re-statements of information Booklet p. 15, 24, 32
3.11 Significant changes from previous reporting periods in the scope, boundary, Booklet p. 8-10,
or measurement methods applied in the report FR p. 116-169
3.12 Location of GRI core indicators Booklet p. 33-35
BNk Independent assurance for the report Not applicable
Governance, Commitments, and Engagement
4.1 Governance structure of the organization FR p. 19, 21-27, 28 et seq.,
CGP nos. 3and 5
4.2 Indicate if the Chair of the highest governance body is also an executive officer Not applicable
4.3 Organisations without Supervisory Board Not applicable
4.4 Mechanisms for shareholders and employees to provide recommendations or direction SR p. 16, 110
to the highest governance body.
45 Linkage between compensation for members of the highest governance body, FR p. 30-37, 85
senior managers, and executives and the organisation’s performance
4.6 Processes in place for the highest governance body to ensure conflicts of interest are avoided CGP no. 4.3
4.7 Process for determining the qualifications and expertise of the members FR p. 19, 26
of the highest governance body CGP no. 5.4
4.8 Internally developed statements of mission or values, codes of conduct SR p. 10-17, CGP overall
4.9 Procedures of the highest governance body for overseeing the FR p. 20-25, 28-37

organisation management of economic, environmental, and social performance
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4.10 Processes for evaluating the highest governance body’s own performance FR p. 22, 50 et seq.
CGP no. 5.6
411 Explanation of whether the precautionary principle is addressed by the organization FR p. 91-107
4.12 Endorsement of externally developed initiatives SR p. 57 et seq., 62-65,
68-71, 74-77, AR p. 72-74
413 Memberships in associations and advocacy organisations Booklet p. 31, SR p.10
414 List of stakeholder groups engaged by the organization SR p. 9, 96
4.15 Basis for identification and selection of stakeholders to engage SR p. 9, 96
4.16 Approaches to stakeholder engagement SR p. 9 et seq., 108
4.17 How are stakeholder interests addressed Booklet p. 16, 28, 32-35
SR p. 9 et seq., 16, 87,
104-107, 108 et seq.
Economic indicators
EC1 Direct economic value generated and distributed Booklet p. 7
EC2 Financial implications for the organisation’s activities due to climate change SR p. 46, FR p. 56 et seq.,
59-61, 88-90, 99, 107
AR p. 86-95
EC8 Coverage of the organization’s defined benefit pension plan obligations SR p. 11, FR p. 149 et seq., AV
EC4 Financial assistance received from government Not specified
EC6 Practices and proportion of spending on locally based suppliers at significant Not specified
locations of operation
EC7 Procedures for local hiring, and proportion of senior management in locations of Booklet p. 26, 28
significant operation from the local community
Ecological indicators
EN1 Materials used by type except water Booklet p. 24
EN2 Percentage of materials used that are recycled Not specified
EN3 Direct energy consumption broken down by primary energy source Booklet p. 24
EN4 Indirect energy consumption Not specified
EN8 Total water withdrawal by source Booklet p. 24
EN10 Re-use of water Booklet p. 24
EN11 Location and size of land in protected areas Not specified
EN12 Description of significant impacts of activities on biodiversity Booklet p. 22 et seq.
SR p. 49-51
EN16 Total direct and indirect greenhouse gas emissions by weight Booklet p. 25
EN17 Emissions of other climate-relevant gases Booklet p. 25, SR p. 47
EN19 Emissions of ozone-depleting substances Not applicable
EN20 Significant air emissions Booklet p. 25
EN21 Significant water discharge by type Booklet p. 25
EN22 Total amount of waste by type and destination Booklet p. 25
EN23 Total number and volume of significant spills Not applicable
EN26 Significant environmental impacts of products and services Booklet p. 18, 25
EN27 Percentage of products sold whose packaging materials are reclaimed by category Not applicable
EN28 Fines for non-compliance with applicable environmental regulations Booklet p. 15, SR p. 51
EN30 Total environmental protection expenditures by type Booklet p. 15



Social indicators: working conditions

LAL Breakdown of total workforce by region Booklet p. 26
LA2 Total number and rate of employee turnover broken down by region Booklet p. 26
LA4 Percentage of employees represented by independent trade union organisations or SR p. 80 et seq.
covered by collective bargaining agreements
LA5 Minimum notice period(s) regarding major operational changes* Booklet p. 27, 28, 29
FR p. 83-87
LA7 Rates of injury, absenteeism and number of work-related fatalities Booklet p. 30 et seq.
LA8 Measures in the case of serious diseases SR p. 90 et seq.
AM/AS 2005 p. 24-44
LA10 Training hours by employee category* Booklet p. 28 et seq.
LA13 Diversity of top management including board (gender/culture) Booklet p. 28 et seq.
LA14 Ratio of basic salary of men to women by employee category Booklet p. 27
Social indicators: human rights
HR1 Principles and policies on monitoring human rights Booklet p. 22, SR p. 11
HR2 Screening on human rights for major suppliers and contractors, and actions taken Booklet p. 22, SR p. 51
HR4 Incidents of discrimination, actions taken Not applicable
HR5 Ensuring freedom of association and collective bargaining throughout the organisation SR p. 11, 80 et seq.
HR6 Principles/Measures to prevent child labour Booklet p. 22, SR p. 11
HR7 Principles/Measures to prevent forced or compulsory labour Booklet p. 22, SR p. 11
Social indicators: society
SO1 Management of the impacts of operations on communities SR p. 39, 55-57, 96 et seq.
S02 Percentage and number of organisational units investigated for corruption risk Not specified
S03 Percentage of employees trained in organisation’s anti-corruption policies and procedures Not specified
S04 Actions taken in response to incidents of corruption Not applicable
SO5 Public policy positions and participation in public policy development and lobbying SR p. 9, 11, 20 et seq., 25,
36 et seq., 102 et seq.,
FR p. 5-9, 58-63
AR p. 75 et seq., 86-95
S08 Monetary value of significant fines and total number of non-monetary sanctions Not specified
for non-compliance with laws and regulations
Social indicators: responsibility for products and services
PR1 Principles concerning the health and safety of customers Booklet p. 31
PR3 Principles/Procedures for product labelling Booklet p. 14
PR6 Programmes for adherence to laws, standards, and voluntary codes related to marketing Not applicable
communications, including advertising, promotion, and sponsorship.
PR8 Principles/Procedures for customer data protection Booklet p. 14, SR p. 17
PR9 Monetary value of significant fines for noncompliance with laws and regulations concerning Not specified

the provision and use of products and services

Abbreviations

*

AM/AS

AV

Booklet

CG

P

DPD

FR
SR
AR

No complete presentation as per GRI criteria or examples only

2005 occupational medicine and work safety report; 2006 version available shortly
Brochure on pension scheme

Our Responsibility in Figures, 2006 Booklet on the 2005|2006 Sustainability Report
EnBW Corporate Governance Principles

Data protection declaration,

see www.enbw.com/content/de/service/datenschutz/index.isp

2006 Financial Report

2005|2006 Sustainability Report

2006 Annual Report
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