


The creativeness and inventiveness of people lie at the
heart of all progress. Motivated employees, satisfied
customers and sources of inspiration from science,
politics and society are thus a company’s real secrets
to success.

This is why we listen, draw inspiration, pick up on new
ideas and transform them into products and strategies
fit for the future. And that is how we take a peek into the
future.
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Performance indicators of the EnBW Group

Financial and strategic performance indicators

in € million 2021 2020 Change in %
External revenue 32,147.9 19,694.3 63.2
Adjusted EBITDA 2,959.3 2,781.2 6.4
Share of adjusted EBITDA accounted for by Smart Infrastructure for Customers
in € million/in % 323.1/10.9 335.0/12.0 -3.6/-
Share of adjusted EBITDA
accounted for by System Critical Infrastructure in € million/in % 1,288.5/43.5 1,346.6/48.4 -4.3/-
Share of adjusted EBITDA
accounted for by Sustainable Generation Infrastructure in € million/in % 1,535.1/51.9 1,277.8/45.9 20.1/-
Share of adjusted EBITDA accounted for by Other/Consolidation in € million/in % -187.4/-6.3 -178.2/-6.3 -5.2/-
EBITDA 2,803.5 2,663.3 53
Adjusted EBIT 1,402.9 1,391.5 0.8
EBIT 158.8 1,102.7 -85.6
Adjusted Group net profit’ 1,203.2 682.8 76.2
Group net profit’ 363.2 596.1 -39.1
EnBW share price as of 31/12 76.00 56.00 35.7
Earnings per share from Group net profit (€] 1.34 2.20 -39.1
Dividend per share/dividend payout ratio in %?2° 1.10/36 1.00/40 -/-
Retained cash flow 1,783.8 1,638.5 8.9
Debt repayment potential in %* 20.3 1.4 -
Net cash investment 2,471.2 1,826.9 35.3
Net debt* 8,786.1 14,406.5 -39.0
Net financial debt* 2,901.1 7,231.9 -59.9
Return on capital employed (ROCE) in % 7.0 6.3 -
Weighted average cost of capital before tax in % 4.9 5.2 -
Average capital employed 21,711.5 23,025.6 -5.7
Value added 455.9 253.3 80.0
Non-financial performance indicators
2021 2020 Change in %
Customers and society goal dimension
Reputation Index 55 56 -1.8
EnBW/Yello Customer Satisfaction Index 127/159 132/159 -3.8/-
SAIDI (electricity) in min./year 16 15 6.7
Environment goal dimension
Installed output of renewable energies (RE) in GW and the share of the generation
capacity accounted for by RE in % 5.1/40.1 4.9/39.0 4.1/-
CO, intensity in g/kWh%¢ 478 342 39.8
Employees goal dimension
People Engagement Index (PEI)” 82 83 -1.2
LTIF for companies controlled by the Group®?/ LTIF overall® 2.3/3.3 2.1/3.6 9.5/-8.3
Employees®
31/12/2021 31/12/2020 Change in %
Employees 26,064 24,655 5.7
Employee equivalents ™ 24,519 23,078 6.2

In relation to the profit/loss attributable to the shareholders of EnBW AG.
For 2021, subject to approval from the ordinary Annual General Meeting on 05/05/2022.
Adjusted for the valuation effects of IFRS 9 in 2021.

The figures for the previous year have been restated.

SN R N

For the calculation of the adjusted net debt and adjusted debt repayment potential, please refer to the section “The EnBW Group” of the management report.

The calculation method for the key performance indicator CO, intensity will be restricted in future to include only factors that can be controlled by the company. In contrast to previous years,

the share related to redispatch that cannot be controlled by EnBW is no longer included. Using the previous calculation method, the CO, intensity for the 2021 financial year would have been
492 g/kWh. This performance indicator still excludes nuclear generation. The CO; intensity including nuclear generation for the reporting year was 386 g/kWh (previous year: 268 g/kWh). We

publish a five-year comparison of the performance indicators in our “Multi-year overview” on p. 2897,

7 Variations in the group of consolidated companies (all companies with more than 100 employees are considered [except ITOs]). Companies that were fully consolidated for the first time in the

fourth quarter of 2021 were not included in the employee surveys for the PEI.

8 Variations in the group of consolidated companies (all companies with more than 100 employees, excluding external agency workers and contractors, are considered). Companies that were

fully consolidated for the first time during the 2021 financial year were not included in the calculations for the LTIF performance indicators.

9 Except for companies in the area of waste management.
10 Number of employees excluding apprentices/trainees and inactive employees.
11 Converted into full-time equivalents.
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Further information on integrated
reporting at EnBW can be found
on our website.

Further information on our
experiences with applying the EU
sustainable finance taxonomy can
be found here.

Further information on the GRI
Content Index can be found here.

Service » About this report

About this report

Integrated reporting
We have been publishing an Integrated Annual Report based on the recommendations of the

“International Reporting Framework” since 2014, which combines the traditional contents of a

financial report with a sustainability report. We do this in order to provide a holistic representation
of the performance of the company. The dimensions of ecology, economy and social aspects are
firmly embedded in the EnBW 2025 strategy, reflecting the highly integrated nature of our corporate
management system. An important element is measuring the achievement of our goals using key
performance indicators.

Important aspects of reporting

The key performance indicators relating to taxonomy-eligible business activities have to be published
for the 2021 financial year. We are also voluntarily publishing additional information on the proportion
of taxonomy-aligned revenue, capex and opex, as well as other data on adjusted EBITDA and on
capexincluding the proportion for companies accounted for using the equity method. The formulations
and terms found in the EU taxonomy? are still subject to some uncertainty and need further
clarification. We have used our own interpretation for this management report. We already voluntarily
published details on environmentally sustainable revenue, capex and opex, as well as the adjusted
EBITDA, for selected business activities in the 2020 financial year in line with the Taxonomy Regulation
in the version of 18 June 2020 and the technical screening criteria in the draft delegated act for the
environmental objective of climate change mitigation of 20 November 2020. Due to the first-time
application of the final delegated act for the Taxonomy Regulation and the expansion of the taxonomy
to all EnBW business activities in the 2021 financial year, the information given this year on the EU
taxonomy is only comparable with the data for the 2020 financial year to a limited extent. The figures
for the previous year have been restated.

The reporting period comprises the 2021 financial year. We took into account all relevant information
up to 9 March 2022. The identification of key themes for our reporting is anchored in the materiality
analysis process (p. 537).

We are constantly active in supporting further developments in reporting. For example, our report-
ing is based on the “International Reporting Framework” and the recommendations issued by the
Task Force on Climate-related Financial Disclosures (TCFD)? (p. 1457). The reporting of sustain-
ability-related themes is based on the GRI Standards, including the Electric Utilities Sector Supple-
ment. This report was created in accordance with the GRI Standards - “Core” option. An audit will
be carried out in the second quarter of 2022 as part of the GRI content index service. Our sustain-
ability reporting also complies with the Communication on Progress (COP) requirements for the UN
Global Compact and is based to an increasing extent on the UN Sustainable Development Goals.

Presentation and auditing

The information about the net assets, financial position and results of operations of the EnBW Group
is based on the requirements of the International Financial Reporting Standards (IFRS), and, where
applicable, the German Commercial Code (HGB) and German Accounting Standards (GAS). On the
basis of our integrated reporting, the non-financial declaration (p. 144f.”?) pursuant to sections 315b
and 289b HGB is fully integrated into the combined management report of the EnBW Group and
EnBW AG and was audited with reasonable assurance by Ernst & Young GmbH Wirtschaftsprifungs-
gesellschaft. Any differences between statements made for the EnBW Group and for EnBW AG are
clearly identified in the text.

In the 2021 financial year, KPMG AG Wirtschaftspriifungsgesellschaft completed the audit of our Tax
Compliance Management System (Tax CMS] in accordance with the IDW auditing standard “Gener-
ally accepted standards for the auditing of compliance management systems” (IDW PS 980) with
respect to electricity and energy tax and payroll tax. The audit examined the appropriateness,
implementation and effectiveness of the Tax CMS at EnBW Energie Baden-Wirttemberg AG. The
audit of the Tax CMS with respect to income taxes and VAT was already completed by KPMG AG
Wirtschaftsprifungsgesellschaft in the 2020 financial year.

Integrated Annual Report 2021 of EnBW
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Link”

How to read
this report:

Jump marks are
linked to content
within the PDF.

The “Online” button
links you to additional
content on the Internet.

The interactive glossary
directly provides you
with an immediate
explanation of a term.

Key performance
indicators

The cross-references and
Internet links do not form
part of the audited manage-
ment report.

Service » A brief explanation of our Integrated Annual Report

A brief explanation
of our Integrated

Annual Report

The business model
The three segments at EnBW with a focus on infrastructure:

Smart System Critical Sustainable
Infrastructure Infrastructure Generation
for Customers Infrastructure

The target dimensions used for corporate management
The integrated corporate management of EnBW comprises financial
and non-financial key performance indicators in the target dimensions:

Customers Environment

and society

Finance Strategy

Overview of the 2021 financial publications

Integrated Annual Declaration of corporate
Report 2021 management 2021

The report includes the This document is included in
combined management the Integrated Annual Report
report of the EnBW Group and is also available as a
and EnBW AG, the declaration separate document.

of corporate management

and the financial statements

of the EnBW Group.

Financial statements Remuneration report
of EnBW AG 2021 of EnBW AG 2021

All publications are available exclusively online.

Integrated Annual Report 2021 of EnBW

Visit our Integrated Annual Report
online. There you can find detailed
articles and interviews with interesting
people on the theme of sustainability
and much more.

Employees

These and other docu-
ments such as tables
and diagrams can be
found in our download
center.


http://www.enbw.com/integrated-annual-report-2021/?utm_source=pdf&utm_medium=link&utm_campaign=geschaeftsbericht-2022&utm_content=deeplink-explained-8102
www.enbw.com/integrated-annual-report-2021/download-center?utm_source=pdf&utm_medium=link&utm_campaign=geschaeftsbericht-2022&utm_content=deeplink-explained-8102
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EnBW at
a glance

Sustainable growth
Adjusted EBITDA in € billion

0.3 1.3 1.3
Around Figure in 2020 ' NN
0.3 1.3 1.5
Figure in 2021 " NN
0.6 1.3 1.3
Target for 2025 N
adjusted EBITDA in 2021 -
which increased once again
for the fifth year in a row.
@ Smart Infrastructure System Critical Sustainable Genera-
for Customers Infrastructure tion Infrastructure

1 The sum of the three segments does not correspond to the adjusted EBITDA for the EnBW Group.
€-187.4 million is attributable to Other/Consolidation in the 2021 financial year (previous year: €-178.2 million).
Climate-neutral by

Sustainability as a guiding principle
Target: climate neutral with respect to our own CO, emissions by 2035
Our subsidiary Netze BW has been climate neutral since 2021, while Energiedienst has
Over already been climate neutral since 2020
25-point sustainability program transferred to a comprehensive and strategically oriented
sustainability agenda
employees Ability to change as a core competence
Transformation of our company from an integrated energy supply company into a
sustainable and innovative infrastructure partner
Around The creativeness and ideas of more than 26,000 people at EnBW contribute to the success
of the company

Investment in the future
We are planning total net investment of around €12 billion between 2021 and 2025

net investment

Integrated Annual Report 2021 of EnBW
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Share of the generation capacity accounted for by renewable
energies has doubled since 2012

in MW 2012 2021
@ Thermal power plants 10,873 7,622
Renewable energies 2,527 5,100
Installed output 13,400 12,722

Other highlights can be found
in the online report.

2012

2021

Expansion of the transmission grid,

continued progress in the ULTRA-
NET and SuedLink projects

Expansion of the distribution
grids, above all for the integration
of electromobility and decentral-
ized feed-in of energy

We implement
and deliver

Our EnBW HyperNetwork covers
more than 200,000 charging points
in nine countries

We are expanding our quick-
charging infrastructure to
2,500 sites by 2025

Bids accepted for two offshore
wind farms in Great Britain with

a total output of up to 3 GW and
for another 2.9 GW offshore wind
farm off the east coast of Scotland

Weesow-Willmersdorf solar park
with a total capacity of 187 MW
fully connected to the grid, the
two solar parks Gottesgabe and
Alttrebbin, each with a capacity of
150 MW, will be gradually placed
into operation by the end of March
2022

Integrated Annual Report 2021 of EnBW

We are working intensively on
switching over our coal power
plants to natural gas (fuel switch)
and then to climate-neutral gases
such as biogas or green hydrogen
in the long term

We are expanding the broadband
infrastructure and have already
started the self-financed expansion
of the fiber-optic network


https://www.enbw.com/integrated-annual-report-2021/highlights-2021/
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Frank Mastiaux
Chairman of the Board of Management

is the number of years in a row that
we have increased our adjusted
EBITDA.

Letter to shareholders

Dear Readers,

Following a successful financial year, | would have liked to have begun this letter to our share-
holders in a more positive mood. Unfortunately, | find this impossible due to the fact that there is
currently a war of aggression being waged on a sovereign country and its people in Europe. | am
stunned and saddened by current events. | feel for the Ukrainian people and hope that adversity
and fear will soon be a thing of the past for them. As an energy company, it is of course important
for us to also make provisions for the possible impacts of this war on our country and our own role
in society. We have thus formed a task force to examine the situation from all conceivable
perspectives. We are aware of our responsibility for the security of supply and will do everything we
can to ensure that energy supplies remain unaffected and stable.

Implementing and delivering instead of talking and procrastinating. This sentiment has shaped the
successful transformation of our company over the past ten years. Energy policy now also has to
implement and deliver. The target of climate neutrality has been set and has been met with broad
consensus within society. The challenge now is to work backwards from this goal and implement
the required measures. It will be necessary to significantly accelerate the restructuring of the
energy industry, especially in view of current developments. This will mean, on the one hand,
cutting the red tape associated with the approval processes for the expansion of renewable energies
and, on the other hand, reforming CO, pricing to bring market forces more into play. | believe that
another important aspect is the total restructuring of the tax, duty and levy system to account for
the CO, intensity of different energy sources. The list is long and time is short. Against this back-
ground, | welcome the ambitious targets set by the German government and the priority must now
be to rigorously implement them. We can deliver what the political agenda asks of us - across all
areas of the energy supply sector, as well as for the mobility of the future and for highly efficient
telecommunications. Something thatis frequently forgottenis that there are also huge opportunities
associated with the ongoing transformation towards climate neutrality - for companies, for
Germany as a place for business, and for the employees and citizens of this country.

EnBW 2021: On track for growth

We achieved an operating result of almost €3.0 billion in 2021, which meant we were able to
increase adjusted EBITDA for the fifth year in a row. EnBW aims to forge a link between economic
success and ensuring that we act responsibly on behalf of customers and society, the environment
and employees. We took another step on this path in the 2021 financial year, despite the substantial

Integrated Annual Report 2021 of EnBW
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share of our generation capacity
accounted for by renewable
energies, which has thus doubled
since 2012.

we aim to be climate neutral with
respect to our own CO, emissions.

Letter to shareholders

changes on the raw materials and energy markets. At the same time, EnBW once again proved itself
to be a reliable partner in the second year of the coronavirus pandemic. Electricity from renewable
sources has now become the standard in the product portfolio of EnBW and Yello: 96% of new
customers in 2021 decided on green electricity. The expansion of our quick-charging network for
e-mobility is progressing rapidly. In 2021, Belgium, Luxembourg and Liechtenstein were added to our
EnBW HyperNetwork. In the telecommunications business, we bundled together our main tele-
communications activities in 2021 and expanded them to include the self-financed expansion of the
fiber-optic network. In our "EnBW connects” participation model, 214 local authorities have now
invested in our distribution grid subsidiary Netze BW with a total shareholding of almost 14%, shaping
the future of the electricity and gas grids together with us. Some important milestones reached in our
growth and climate neutrality strategy were the acceptance of our bid for two offshore wind projects in
the Irish Sea with a total output of up to 3 GW at the beginning of 2021 and a second successful bid in
an auction at the beginning of 2022 to develop a 2.9 GW offshore wind farm off the east coast of Scot-
land - we aim to realize these three wind farms in cooperation with bp. We were also successful in
another offshore wind auction in the USA in 2022. As our main focus will be the European market in the
future, however, we are selling our portfolio of activities in the USA to our former partner TotalEnergies.
At the same time, we are making progress with the development of solar parks: The Weesow-Willmers-
dorf solar park with a total capacity of 187 MW was fully connected to the grid in March 2021 and the
two solar parks Gottesgabe and Alttrebbin, each with a capacity of 150 MW, will be gradually placed
into operation by the end of March 2022. The share of our generation capacity accounted for by
renewable energies stood at 40.1% at the end of 2021 and will increase further over the coming years.

Sustainable and innovative infrastructure partner

Following the successful conclusion of our EnBW 2020 strategy, the next strategic planning horizon
is 2025. We are increasingly placing the company’s focus onto the infrastructure aspects of existing
energy-related business fields and exploiting new growth opportunities above and beyond the energy
sector. The aim is to make EnBW even more profitable and stable by 2025 than it is today, while being
even more agile and sustainable at the same time. Our list of projects for the future includes the
expansion of renewable energies, such as offshore wind power, the expansion of the quick-charging
infrastructure for e-mobility, the development of the telecommunications and broadband business,
the expansion of the transmission grids for electricity and gas, the upgrading of the electricity dis-
tribution grids and much more. EnBW is planning total net investments of around €12 billion between
2021 and 2025. In parallel to our business expansion, we aim to continuously improve our sustainability
performance. We have transferred our 25-point sustainability program into a comprehensive and
strategically oriented sustainability agenda, which we will start to implement in our operating
business in 2022. Its central aim is to make the company climate neutral with respect to our own CO,
emissions by 2035. Our subsidiary Netze BW has been climate neutral since 2021, while Energie-
dienst has already been climate neutral since 2020. The path to achieving this goal will be marked by
the switch from coal to gas, from gas to hydrogen and from hydrogen to green hydrogen - alongside
the further expansion and multifaceted use of renewable energies. In our view, some of the current
requirements in the EU taxonomy for gas power plants are, however, too ambitious from a techno-
logical and economic perspective to enable the transition to a hydrogen economy.

What is really needed

People are key to the success of a company and we have more than 26,000 employees at EnBW.
They have been asked over the past few years to help shape the realignment of their company with
their ideas, commitment and perseverance. For this, | would like to thank you both personally and
also on behalf of my colleagues on the Board of Management. The pace of change will accelerate
even further over the next few years and companies must be ready to deal with major uncertainties,
as the current situation clearly demonstrates. There will be huge expansion and restructuring of
the infrastructure in Germany and around the world, and EnBW wants to play a vital role in this
process. Our aim is to generate economic, ecological and social value for all of our stakeholders -
by implementing and delivering. That is exactly what is needed.

Yours sincerely,

Tient o ertone

Frank Mastiaux
Chairman of the Board of Management

Integrated Annual Report 2021 of EnBW
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Lutz Feldmann

¢ Born 1957

¢ Chairman of the
Supervisory Board
since May 2016

¢ Livesin Bochum

Curriculum vitae O

Report of the Supervisory Board [condensed)

_— ¥

Report of the Supervisory Board

The Supervisory Board dutifully and comprehensively performed all of the tasks incumbent on it
in the 2021 financial year as required by law and the Articles of Association. It regularly advised
the Board of Management on its management of the company and continuously accompanied and
monitored all important management measures for the Group. In the process, the Supervisory
Board was involved in all decisions of fundamental importance to the company and the Group.

The Board of Management regularly, comprehensively and promptly informed the Supervisory Board
about all relevant aspects of intended business policies and other fundamental issues relating to
business planning, and also provided reasons for any discrepancies between the actual develop-
ment of business and the plans and targets reported at an earlier date. In the reporting period, this
also included discussions on questions relating to the coronavirus pandemic and its impact on the
company in particular. In addition, the Board of Management informed the Supervisory Board about
the economic position of the company and the Group including, among other things, the profitability
of the company (especially the equity], the development of business (especially the revenue and
earnings, the net assets, financial position and results of operations, as well as HR develop-
ment at the company] and those business transactions that could be of significant importance
for the profitability or liquidity of the company. Furthermore, the Board of Management informed
the Supervisory Board about the risk situation of the Group and of individual areas of the Group,
corporate strategy and planning, risk management, the internal control system and compliance.

Integrated Annual Report 2021 of EnBW
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Report of the Supervisory Board (condensed)

Key topics of the discussions at the plenary meetings of the Supervisory Board

In the 2021 financial year, the Supervisory Board dealt extensively with verbal and written reports and
proposals for resolutions issued by the Board of Management at eight ordinary meetings - primarily
held online due to the pandemic - on 19 February, 19 March, 4 May, 5 May, 15 July, 30 September,
4 November and 8 December 2021 and one extraordinary meeting on 18 January 2021, and through
one written resolution procedure. Furthermore, it requested reports and information from the
Board of Management on individual topics, which were comprehensively provided in a timely
manner in each case. The discussions and resolutions at the plenary meetings of the Supervisory
Board focused on the following key issues:

In-depth consultations and discussions with the Board of Management about the coronavirus cri-
sis management system and the latest developments with respect to the coronavirus pandemic
In-depth consultations on the economic impact of the coronavirus pandemic on the company
and the Group

Defining the level of the short-term, single-year variable remuneration for the Board of Manage-
ment for 2020 and the long-term variable remuneration for the Board of Management for 2018
(performance period 2018 to 2020)

Selection of the sustainability criteria for the performance period 2022 to 2024

Defining the targets for the variable remuneration for the Board of Management for 2022
Approval for the submission of a binding bid for offshore wind rights for the construction of an
offshore wind farm in Great Britain

Approval for external financing related to the offshore wind rights for the construction of an off-
shore wind farm off the coast of Great Britain

Approval for the submission of applications for other wind rights for offshore wind farms
Approval for the issuing of bonds

Approval for the sale of 49.9% of the shares in an onshore wind portfolio to the infrastructure
investment company Commerz Real

Approval for the conclusion of a public law contract related to the phaseout of brown coal
Consultation on the annual compliance and data protection report and the agenda for the sub-
sequent period

Joint decision with the Board of Management to hold the ordinary Annual General Meeting 2021
as a virtual event without the physical attendance of shareholders and their proxies due to the
coronavirus pandemic, as well as approval to pay out an advance dividend from retained earn-
ings to shareholders for the 2020 financial year because of the later date of the Annual General
Meeting delayed due to the pandemic

Endorsement of the annual financial statements and consolidated financial statements as of
31 December 2020 presented by the Board of Management

Approval of the proposals to be made at the ordinary Annual General Meeting 2021, including on
the appropriation of retained earnings for the 2020 financial year, the election of the auditor for
the 2021 financial year, approval of the Board of Management remuneration system, resolutions
for the remuneration for members of the Supervisory Board and approval of the domination and
profit and loss transfer agreements with seven subsidiaries

Resolution on the conclusion of a settlement agreement between EnBW Energie Baden-
Wirttemberg AG, EnBW Kernkraft GmbH, Dr. Hans-Josef Zimmer and D&O0-Versicherung AlG
Europe S.A., as well as approval of the proposal to be made at the ordinary Annual General
Meeting 2021 to accept the settlement

Approval of the proposals to be made at the ordinary Annual General Meeting 2021 for the regu-
lar election of shareholder representatives on the Supervisory Board

Election of the Chairman and Deputy Chairman of the Supervisory Board and appointment of
the members of the committees of the Supervisory Board due to the new periods of office for
members of the Supervisory Board

Replacement and reassignment of members on the committees of the Supervisory Board due to
members leaving the Supervisory Board

Reappointment of Colette Riickert-Hennen as a member of the Board of Management

Approval for a change to the allocation of responsibilities on the Board of Management

In-depth consultations and discussions with the Board of Management about long-term stra-
tegic planning (with a focus on the energy industry, digitalization, sustainability and climate
protection)

Integrated Annual Report 2021 of EnBW
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Report of the Supervisory Board (condensed)

Comprehensive discussions on the further development of the central theme of sustainability
at EnBW

Regular consultation on the development of the financial ratings of EnBW AG

Regular reporting on the operation, safety and, where relevant, dismantling of the nuclear
power plants

Approval for the collaborative projects for quick-charging stations in Germany

Approval for the commissioning of building security services

Consultation on the reputation of EnBW, especially with respect to its enhancement and the
associated communication measures

Portfolio discussion on the business fields of EnBW with respect to long-term strategic planning
Regular reporting on the development of market prices for electricity, fuels and CO,

Regular consultation on the development of the markets relevant to EnBW

Approval for the conclusion of a framework agreement for energy industry transactions
Consultation on the self-assessment of the Supervisory Board

Regular reporting on the development of business activities in Turkey

Approval for the final decommissioning of a hard coal unit at the site in Karlsruhe

Consultation on post completion audits for acquired companies

Revision of the Board of Management remuneration system

Reporting on the status of the HR strategy

Consultation on the post-contractual non-competition agreement with Dr. Hans-Josef Zimmer
who stepped down from the Board of Management on 31 May 2021

Approval for the issuing of the annual declaration of compliance and declaration of corporate
management

Approval of the budget for the 2022 financial year and acknowledgment of the medium-term
planning for the period 2022 to 2024, consisting of the plans for Group earnings, finance, invest-
ment and HR, as well as the result (HGB] and liquidity of EnBW AG

Approval for covering the financing needs of TransnetBW GmbH

Consultation on amending the product development process in the offshore sector

Approval for the conclusion of an electricity supply contract

Joint decision with the Board of Management to also hold the ordinary Annual General Meeting
2022 as a virtual Annual General Meeting without the physical presence of shareholders and
their proxies due to the ongoing situation with the coronavirus pandemic

Aside from the meetings, the Board of Management informed the Supervisory Board in writing
about all business transactions of particular importance for the company or the Group. In addition,
there was ongoing communication between the Chairman of the Supervisory Board and the Board
of Management, particularly with the Chairman of the Board of Management, in order to discuss
issues relating to strategy, planning, business development, the risk situation, risk management,
compliance, the impact of the coronavirus pandemic, important individual transactions and
currently pending decisions.

There was a consistently very high attendance rate at the individual meetings of the Supervisory
Board. The majority of the members of the Supervisory Board attended all meetings of the
Supervisory Board. No member of the Supervisory Board participated in less than half of the
meetings, except for Volker Hisgen whose mandate was suspended for the period in 2021 until he
left the Supervisory Board on 5 May 2021.
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The declaration of corporate
management can also be found on

our website as a separate document.

Corporate governance

The full version of the Report of the
Supervisory Board can be found
here.

Corporate governance [J

Report of the Supervisory Board (condensed)

Work of the committees

The committees set up by the Supervisory Board once again met regularly in the 2021 financial year
so that the Supervisory Board could perform its functions efficiently. The respective members of
the committees are listed on p. 2837 of the Integrated Annual Report 2021. The Chairpersons of the
committees regularly reported in detail on the work of the committees at each subsequent plenary
meeting of the Supervisory Board.

Corporate governance

The Supervisory Board also paid close attention to the various issues relating to corporate
governance in the 2021 financial year and discussed the declaration of compliance in accordance
with section 161 AktG. These topics are explained in detail in the declaration of corporate
management (p. 151 ff.7). The company also published the declaration of corporate management
in accordance with section 289f (1) sentence 2 and section 315d sentence 2 German Commercial
Code (HGB]J on its website.

Audit of the annual and consolidated financial statements

Following a thorough examination by the audit committee, the Supervisory Board undertook a
detailed review of the annual financial statements and consolidated financial statements as of
31 December 2021 that were audited and issued with an unqualified audit opinion by Ernst &
Young GmbH Wirtschaftsprifungsgesellschaft, and of the combined management report including
the non-financial declaration for the 2021 financial year. The final results of its own reviews did
not lead to any reservations on behalf of the Supervisory Board. It approved the audit results of
the independent auditor and endorsed the annual financial statements prepared by the Board
of Management as of 31 December 2021 - which have thus been ratified - and the consolidated
financial statements as of 31 December 2021, as well as the combined management report
including the non-financial declaration for the 2021 financial year.

Reference to the complete version of the Report of the Supervisory Board

Further details on the topics “Work of the committees,” “Corporate governance,” “Audit of the
annual and consolidated financial statements” and “Personnel changes at the level of the Board
of Management and Supervisory Board” can be found in the full version of the Report of the
Supervisory Board made available to the public on the company’s website.

Karlsruhe, 22 March 2022

The Supervisory Board

Lutz Feldmann
Chairman
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The Board of Management

"We have to break down administrative
hurdles in order to achieve the climate
targets."

Dr. Frank Mastiaux
Born 1964 in Essen
Chairman of the Board of Management
Chief Executive Officer
since 1 October 2012
Appointed until 30 September 2022
Lives in Stuttgart

Curriculum vitae 7

"Digitalization and the Energiewende
will only succeed in cooperation with
cities and local authorities.”

Dirk Giisewell
Born 1970 in Radolfzell am Bodensee
Member of the Board of Management
Chief Operating Officer
System Critical Infrastructure
since 1 June 2021
Appointed until 31 May 2024
Lives in Tamm

Curriculum vitae 7
i
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"All success is based on treating each other
with respect. We embody this value at
EnBW."

Colette Riickert-Hennen
Bornin 1961 in Leverkusen-Opladen
Member of the Board of Management and
Director of Personnel
Chief Human Resources Officer
since 1 March 2019
Appointed until 28 February 2027
Lives in Karlsruhe

Curriculum vitae 7

"We are always guided by sustainability as our
compass - even when it comes to financing.”

Thomas Kusterer
Born 1968 in Pforzheim
Member of the Board of Management
Chief Financial Officer
since 1 April 2011
Appointed until 31 March 2024
Lives in Ettlingen

Curriculum vitae 7

"We are working with all of our
strength to expand renewables and
will be climate neutral by 2035."

Dr. Georg Stamatelopoulos
Born 1970 in Athens, Greece
Member of the Board of Management
Chief Operating Officer
Sustainable Generation Infrastructure
since 1 June 2021
Appointed until 31 May 2024
Lives in Ostfildern

Curriculum vitae 7
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We are already busy developing climate-neutral residential districts and
green business ideas - doing things today that will become standard in
the future. Now we are excited by something new, switching to a car that
cruises along with as few emissions as a sailing boat. So what's the
appeal of electromobility?

We ask the people who are leading the way in this sector. A village mayor
who has established a sustainable residential area. An industrial mecha-
nic and an agile coach who are championing sustainable working envi-
ronments ... The worlds of science and business used to argue about the
“either or” question: Earn money or protect the climate? The solution is
simple: Earn money by protecting the climate!

You can also take a peek into

the future online!

Detailed articles, interviews, portraits of
interesting people and lots more on the
theme of sustainability. ——

Integrated Annual Report 2021 of EnBW
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Powered
by the sun

E-cars are an integral building block for climate-friendly mobility. They
are lots of fun to drive and new charging points are being added on a daily
basis. EnBW plans to install 2,500 new quick-charging stations by 2025,
where drivers can charge their cars in just five minutes with enough
electricity to travel 100 km. This is just one of the reasons why the number
of newly registered e-vehicles is growing.

Energy from nature

What are electric cars all about? Are they
just fun to drive or also practical?
Andreas Schuster lives in the countryside
and drives using his own solar electricity.
He explains how it works - and also what
is still lacking.

To the article 7
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Heiko Luft
Head of Corporate
Mobility at EnBW

A peek into the future » Sustainable mobility

Corporate mobility at EnBW

“Bring e-cars to the people! That will
be enough to inspire them."

In his role as fleet manager, Heiko Luft is currently switching over the EnBW fleet
to e-cars. The last combustion engine should be taken out of service by 2025.
Heiko Luft is a real fan of electromobility. He and his wife both drive electric cars,
his son loves the irresistible e-kick ignition ... But how do companies incentivize
the switch to electric mobility, Mr. Luft?

To the article 7

ChargeHere is an EnBW innovation The EnBW subsidiary SENEC offers an ecosystem consisting
and designs smart, centrally installed of a solar power plant, electricity storage system, electricity
charging solutions for car parks, cloud and wall box, which makes it possible for households to
companies and apartment buildings. cover all of their energy needs with solar electricity.

We charge Germany

“"The climate transition
originated in industry.”

The former Formula 1 world champion and sustainability
investor Nico Rosberg is the face of the EnBW campaign
“We charge Germany.” Rosberg believes in the ingenuity
of German engineering and calls for us to have a positive
attitude, because what works for your own inner drive will
also work for the climate transition. Nico, what is your
vision of a clean and cool mobile future?

To the article 7

The EnBW Mobility+ app helps you find the nearest charging
point no matter where you are. The EnBW HyperNetz already
provides drivers of e-vehicles with access to more than
200,000 charging points.

2 Ladenim JETZT BEI
& App Store pe Google Play
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Gen Z entrepreneurs

Fynn von Kutzschenbach knew early on that he
didn’t fit the mold. He always had a mind of his
own whether it was at school or as an apprentice.
And he even went to court to secure the legal
capacity to start a business as a minor. Fynn,
how did you manage to become the successful
entrepreneur that you are today?

To the article 7

Dare to shape
the future
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Sustainability as a business model

@ "l believe in
y teamwork.
No one can know

> everything."

Jiirgen Stein

Head of Ecological sustainability forms the basis Start me up!
EnBW Innovation for all new business models at EnBW. 2°§dt"iﬁasbcaf‘ be foﬁi‘d e"eré"’vhere-t
. . . nd at the beginning they need support -
EnBW Innovation provides start-ups with which is why we offer EnBW start-up
financial support and individual coaching grants. Students and prospective entre-
from experienced mentors. We help them preneurs are given the opportunity to
ith ki L h l db work on their business idea together
with networking, sales channels and by with EnBW to develop a viable business
sharing expertise. This is where ideas grow model ready for investment. Simply sub-
wings but also where things are allowed mit a pitch deck and description to apply:

. . incubatorf@enbw.com
to go wrong now and again - before it all

goes right in the end. EnBW Innovation 7
To the article 7

Digitalization for sustainability

“"Our work indirectly influences
the Energiewende."

What makes an entrepreneur happy when their start-up achieves success?
“Inspiring developers with my idea - and then being able to recruit them!”
Estefania Hofmann founded the company Switchboard with Nico Bovelette.
They produce IT interfaces that are used billions of times per day ... Estefania,
please take over and tell us more!

To the article 7
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Let's move to

a new type of
district!

Nature and a house with a garden are good
reasons to move to the countryside. Now there
are a few more. We visited a climate-neutral
residential area in Upper Swabia. Living in this
district means green electricity for everyone,
geothermal heating, e-charging stations on
your doorstep ... Not what you would u&ally
expect from provincial life!

-

Pioneering work in the local district

Mayor Katja Liebmann enjoys new challenges.
This is why the first new climate-neutral hous-
ing development in Germany has been built in
Schlier. Politics can shape the world, but can
also shape it on a small scale, in a rural village.
Mrs. Liebmann, how did you achieve it?

To the article 7
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Creative solutions for climate protection

"Geothermal heating is
charming because there
are no more chimneys."

Stefanie von Andrian, who is responsible for urban infrastruc-
ture at EnBW, gets to the heart of the matter, and always finds
a solution. What if geothermal heating is not available on tap?
She extracts the heat from a hydraulic power plant. But what
about the wastewater? Click here and find out how Stefanie
von Andrian works.

To the article 7

Stefanie von Andrian
Head of Urban
Infrastructure at EnBW

EnBW supports local authorities in
the development of districts, from
the initial idea for the project and its
construction through to operation of
the entire infrastructure.

EnBW districts of the future 7

International Building Exhibition 2027 i - Tid

“"We are creating a new heart."

Andreas Hofer, architect and Artistic Director of the
International Building Exhibition 2027 for the Stuttgart
city region, is surprised at how EnBW is transforming
itself from a traditional supply company into a designer
of urban living spaces. We met up at a former EnBW
site. Mr. Hofer, how would you design an area covering
60,000 m??

To the article 7
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New forms of working

Social scientist Prof. Simone Kauffeld
believes that it is important to find the
right balance between the interests

of the individual and what is best for
the team. Individuals are being asked
to actively and personally shape their
working world. The important question
for managers: How do | support the |
development of each person? - But why
do we have so little time for everything,
Prof. Kauffeld?

To the article 7
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A clear career path

"You won't achieve any
success without a goal.”

He fled Syria, found casual work in Dubai and Egypt but wasn't
really satisfied: “ wanted to learn something,” says Amer
Alenklizi. He was a salesman by profession and a craftsman
in his spare time, but is now an industrial mechanic at EnBW
who plans to also complete an apprenticeship as a power
plant operator on top. Amer is a good example of how to make

something of your life.

To the article 7
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Employee development

“Strict hierarchical structures
are no longer in keeping with
the times."

EnBW manager Jacqueline Lange believes in flat hier-
archies. Everyone who takes a job now wants to be more
involved in decisions. That is certainly welcome - but
not everyone who can do a good job is a born leader.
Mrs. Lange speaks openly about forging a career without
a set plan and women who believe in their own capabilities.

To the article 7

Change begins in the mind

“Traditional or agile
working — we find a
solution for everyone."

Maureen Burgstahler has achieved some amazing things
in her time: She completed her training part-time at
EnBW as a single mother, she made the leap from admi-
nistrative assistant to agile coach and now she con-
vinces old-school managers to delegate responsibilities
to others. — A strong personality and a fascinating read.

To the article 7
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Earn money
with climate
protection

When climate researcher Brigitte Knopf talks with the Head of EnBW
Sustainability Katharina Klein, they develop a common vision of our
carbon-neutral future. The worlds of science and industry are now
not so far apart when it comes to the issue of climate protection.

Editorial team » How has the energy industry’s  Editorial team » How has EnBW's role in

role in climate protection changed over the climate protection changed over the last ten
last ten years? years?

Knopf » | would describe it like this: from phase- Klein » It used to be a case of earn money or
out to phase-in. For a long time, the energy protect the climate. Today, we are able to earn
industry has stood for the phaseout of nuclear money by protecting the climate. | remember
energy and then coal-fired generation. Now the discussions at a time when, on the one

it is focusing on the phase-in of a renewable hand, large corporations were portrayed as
energy supply. old dinosaurs and, on the other hand, idealistic

activists were using all kinds of radical ideas
to demand climate protection. A turning point
was the Paris Agreement. Now it's no longer
a question of whether we protect the climate
but rather how we can protect the climate
together. The energy industry and EnBW have
been resolutely pushing forward the gradual
transition from an energy supply system that
focused on a few centralized power plants to a
decentralized, renewable energy world. Today,
it is more important than ever to actively seek
out contact with citizens and enable them to
participate in this change.

“There are now many who want
to support this transition,
not just companies but also
individual citizens."

Dr. Brigitte Knopf
Secretary General of the Mercator Research Institute
on Global Commons and Climate Change (MCC)
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"It used to be a case of earn
money or protect the climate.
Today, we are able to earn
money by protecting the

climate."

is the year in which EnBW aims to
achieve its goal of climate neutrality
in line with the requirements and
targets of the Paris Agreement.

A peek into the future » Sustainable business practices

Editorial team » Many people worry that
climate protection will cost a lot of money
and will cripple our economic prosperity.

Knopf » The costliest mistake would be to
ignore the issue of climate protection because
then our prosperity really would be ruined by
the damage caused to the climate. And climate
protection is part of a historical modernization
process, similar to digitalization, which always
brings opportunities with it, not just costs. Of
course, this process must be as cost-effective
as possible. An important tool in this context
will be socially balanced CO, pricing. The CO,
pricing system should generate income that
can be redistributed to those with lower in-
comes so that the burden is shared fairly.

Editorial team » What is more important for
EnBW on the path to climate neutrality: large
infrastructure solutions or small household
products?

Klein » We have a wealth of expertise in the
development of system-relevant generation
systems. We were the first company to build an
offshore wind farm without state funding. And
we have now also achieved this with our photo-
voltaic park in Brandenburg. But we don't just
have a narrow focus on generation, we also
know how to provide the infrastructure for
the electricity and gas grids. It is important

Integrated Annual Report 2021 of EnBW

Katharina Klein
Head of EnBW Sustainability

to understand that the Energiewende will

not succeed if we try to integrate new energy
sources into an old system. Therefore, the
entire system must be based around the needs
of people and companies who require energy.

Editorial team » Mrs. Knopf, what are the
prospects for a climate-neutral Europe with
a strong economy in 20457

Knopf » Achieving climate neutrality in Ger-
many by 2045 or in Europe by 2050 will be a
mammoth task. We have factored in several
different scenarios. It will be necessary, for
example, to install many millions of heat
pumps. At the same time, we lack craftsmen
and a comprehensive charging infrastructure.
It is more productive for us to initially focus on
the near future and taking the first steps on
the path towards change. The developments
over the last two to three years give me cause
for hope. There is a different spirit and there
are now many who want to support this tran-
sition, not just companies but also individual
citizens.

Read the full interview to find out how confi-
dent Brigitte Knopf and Katharina Klein are
about the success of the climate transition.

To the full interview 7
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Business model

Our vision - EnBW 2025 strategy: Sustainable and innovative infrastructure partner

Three segments with a focus on infrastructure

Input: Smart Infrastructure System Critical Sustainable Generation | Output:
Resources for Customers Infrastructure Infrastructure Value added
Finance > . Sale of electricity ¢ Transmission and « Generation and mar- " Finance
Relationships and gas distribution grids for keting of electricity Relationships
Employees ¢ Energy industry electricity and gas from renewable ener- | Employees
Environment services e Water supply gies and conventional | Environment
Infrastructure ¢ Installation and ¢ Provision of grid- power plants Infrastructure
Expertise operation of critical related services * Generation of district Expertise

infrastructure at the heating

sites of customers ¢ Storage of gas

» Trading of electricity,
CO, allowances and fuel

Our company is transforming itself from an integrated energy supply company into a sustainable
and innovative infrastructure partner, also outside of the energy sector. Sustainability is an impor-
tant element of our business model and acts as a compass for our strategic alignment. We draw on
a variety of resources - from finances through to expertise - for our corporate activities. As a result
of the efficient application of these resources, we create value for ourselves and our stakeholders.

Since the start of 2021, our business portfolio has been split into three segments that encompass
the following activities:

* The Smart Infrastructure for Customers segment comprises the sale of electricity and gas, energy
industry services and energy solutions, provision and expansion of quick-charging infrastructure
and digital solutions for electromobility, broadband activities ? in the telecommunications business
and static storage systems in conjunction with photovoltaics.

e The transmission and distribution of electricity and gas are the main components of the System
Critical Infrastructure segment. Our activities in this segment are designed to guarantee the
security of supply and system stability. The provision of grid-related services and the supply of
water are other activities in this segment.

* The Sustainable Generation Infrastructure segment encompasses our activities in the areas of
renewable energies and conventional generation, district heating and waste management/envi-
ronmental services. In order to guarantee the security of supply, we maintain the power plants
that have been transferred to the grid reserve. In addition, this segment includes the storage
of gas and trading of electricity, CO, allowances and fuels, as well as the direct distribution of
renewable energy power plants.

The main goal of our EnBW 2025 strategy is to develop a balanced and diversified business portfo-
lio along the entire value added chain via these three growth fields. Our portfolio is also character-
ized by a high proportion of stable, regulated business and an attractive risk-return profile. In
addition, we are using our core expertise to exploit new business areas - also outside of the energy
sector and in selected markets abroad. You can find more about the EnBW 2025 strategy in the
chapter “Strategy, goals and performance management system” from p. 407.

The themes of sustainability and climate protection are becoming increasingly important issues at

the center of public attention and will also influence social acceptance for our business activities to
a greater extent in future. We have set ourselves the goal of continuing to develop our business
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According to the infront study
“Champions of the Digital Trans-
formation 2021,” EnBW has one of
the best digital transformation
programs of all Germany companies.
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model in line with the economic, ecological and social dimensions of sustainability. As an energy
company, we can make a particularly effective contribution to climate protection. As a Group, we
aspire to halve our greenhouse gas emissions by 2030 and become climate neutral with respect to
our own emissions (Scope 1 and 2?] (p. 437) by the end of 2035 at the latest.

We believe that digitalization is an important basis for sustainable growth, profitability and com-
petitiveness. In our digitalization agenda 2030, we are intensifying our activities in this area and
developing other initiatives, some of which reach across the whole Group. Our focus will be placed
on the digital evolution of the business, developing skills and supporting our sustainability activities
(examples can be found on p. 527, 607, 637, 807, 847, 947, 1027 and 1067).

Our company’s business model has proved itself to be robust and flexible during the coronavirus
pandemic. Our integrated approach has proved its worth and is ensuring stability. The reliable
supply of electricity, gas, water and heating to our customers was not at risk at any time. Further-
more, the huge importance of reliable infrastructure has become firmly entrenched in the social
consciousness. The pandemic did not have any significant negative effect on the Group operating
result in 2021.

Assessment of the robustness of our business model against the back-
ground of climate change

We have been analyzing the robustness of our business model with an increasing focus on climate
change over the last few years, due to the growing importance of climate-related risks and the
recommendations issued by the Task Force on Climate-related Financial Disclosures (TCFD)? .Our
strategic considerations take into account the requirements of the Energiewende and the profound
changes that will take place due to the transformation towards climate neutrality with the effects
they will have on all business sectors and private households. We place a particular focus on the
expansion of renewable energies, electricity consumption, the expansion of the grids, grid stability
and the security of supply. In this context, we examine the requirements with respect to climate
protection, possible implementation paths and the implications for the EnBW business. Accordingly,
a main component of our market analyses is evaluating the different ways in which the Energiewende
and the transformation to climate neutrality could possibly develop. This acts as an important
basis for assessing the opportunities and risks for our business (p. 1337), which will arise due to
climate change and the dynamic regulatory environment associated with it.

In order to evaluate these opportunities and risks, we use real developments to derive realistic
future scenarios that take into account all of the different aspects of the Energiewende. These
scenarios are primarily characterized by two dimensions. The first dimension is climate protection
and encompasses our transformation to a climate-neutral company with its impact on all of the
variables influencing the energy industry. It is thus of crucial importance for our business, as well
as for the opportunities and risks along the entire value added chain. The sustainable economic
growth that is achievable in the long term is the second dimension. The amount of growth that can
be achieved in the long term will also have an impact on key variables such as the demand for
electricity or commodity prices.

In the space defined by these dimensions, we describe four scenarios that are particularly relevant
to EnBW. Two scenarios assume “normal” economic growth within the scope of so-called potential
growth (scenarios 1 and 2). In the first scenario, the climate targets defined in the EU Green Deal ? are
fully achieved. In the second scenario, these targets are not fully achieved because it is not possible
to comprehensively solve the practical challenges associated with the implementation of the
Energiewende. In addition, we describe two other scenarios in which there is a long-term, permanent
deviation in economic development that lies outside the scope of potential growth. In one of these
scenarios (scenario 3}, it is assumed that a higher priority is assigned to economic development
than to climate protection in society and politics, and greater growth is thus achieved during the
period under consideration. In contrast, a period characterized by ongoing crises and weaker
economic growth is assumed in the other scenario (scenario 4).
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Energy industry scenarios for EnBW
Economic growth

A

Scenario
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2| Scenario
Scenario 2
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» Climate protection

Within the scenarios, variables that have different characteristics depending on the scenario in
question determine how the energy market develops. These include assumptions on the development
of demand, the restructuring of the power plants as part of the phaseout of coal and the full
decarbonization of electricity generation (scenario 1), the development of the transmission grids,
and the prices and pricing structures for fuels. In addition, estimates about relevant market trends,
such as in the area of renewable energies, electromobility or the development of a hydrogen market,
play an important role. Based on the assumptions made for specific variables, possible paths for
how the energy markets (especially electricity and gas) will develop in the long term are derived for
the four scenarios. In the process, we predict the wholesale market prices for electricity in simulated
calculations using computer models. These simulations also take into account physical risks, such
as the influence meteorological fluctuations may have on the electricity market due to the availabil-
ity of wind and sunlight. The scenarios can thus provide us with quantitative descriptions that serve
as the basis for assessing our business and, in particular, also allow us to evaluate the opportunities
and risks associated with climate change.

Valuve added

Value added for EnBW and its stakeholders

The aim of our corporate activities is to add value in the short, medium and long term. This reflects
corporate success, as well as competitiveness and future viability, and does not only depend on the
company itself but also on the business environment, relationships with stakeholders (p. 53ff.”) and
the application of a variety of different resources. As a result of the efficient application of these
resources, we create value for ourselves and our stakeholders. We associate the concept of sus-
tainable economic development with our aspiration to conduct all of our business activities in a
responsible way. In the 2021 financial year, we revised the presentation of our value added to make
it more meaningful and have added some information to the end of the diagram. Information on the
interdependencies can be found on p. 47f.7.
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Value added 2021 for EnBW and its stakeholders

Our resources

Finance

A constantly solid financial structure (equity,
debt, positive cash flow levels) for financing our
business activities, including via sustainable
financing instruments

Relationships

Our customers are the central focus of our phi-
losophy and actions. Active dialog with stakehold-
ers builds trust and social acceptance.

Employees

The expertise, experience and diversity of our
employees contribute to the success of the
company. Our HR work is following the principle
of “People as the main focus.”

Environment

Using the natural resources wind, water, sun,
biomass and geothermal energy to generate
energy

Infrastructure

Expansion and operation of power plants, grids
and gas storage facilities; expansion of quick-
charging infrastructure, telecommunications and
broadband business

Expertise
Research and innovation activities to develop
sustainable and innovative business models

Management report » Business model

Business model

Three segments with a focus on infrastructure

®

Smart Infrastructure
for Customers

System Critical
Infrastructure

> B

-Z"",?\ Sustainable Generation
@ Infrastructure

Our value added

Finance
@ Adjusted Debt ROCE
EBITDA repayment 7.0%
€3.0 billion potential
20.3%
Relationships
EnBW/Yello Reputation
Customer Satisfac-  Index
tion Index 55
127/159
Employees
People En- LTIF for companies

gagement Index
82

controlled by the Group /
overall
2.3/3.3

Environment
Installed
output of RE and
share of generation
capacity accounted
for by RE
5.1GW/40.1%

CO, intensity
478 g/kWh

Infrastructure
SAIDI Installed output
(Electricity) of RE and share of gener-
16 min./a ation capacity accounted
for by RE
5.1GW/40.1%
Expertise

Securing profitability
by identifying market
opportunities and
trends, development
of innovative products

Adjusted EBITDA
€3.0 billion

Our contribution to sustainability

Economy

¢ Securing profitability, managing the financial
profile and increasing Group value

¢ Developing sustainable, innovative services

¢ Sustainability criteria integrated into the
investment approval process

Ecology

* Expansion of renewable energies, grids and
charging infrastructure

+ Climate neutrality by 2035 and gradual
phaseout of coal

e Transformation of the natural gas business
towards climate-neutral gases (biogas,
hydrogen)

Society and social

¢ Guaranteeing the security of supply

* Sustainable procurement and responsible raw
materials procurement

» “People as the main focus” - diversity,
qualifications, leadership and skills

e Assuming our social responsibility

Value added statement, page 357 | Overview of the segments, page 367 | In dialog with our stakeholders, page 53 ff.” | Research, development and innovation, page 58 ff.” | The EnBW Group, page 76 ff.”

We primarily measure the value added at EnBW using our key performance indicators (p. 45ff.7).
Furthermore, we generate value for ourselves and our stakeholders in many other areas.

The value added statement shows the value we generate for important stakeholders using the
resource finances (p. 357). An important factor for the resource relationships is building customer
loyalty to strengthen trust in EnBW as a partner and supplier. In addition, we generate value by
engaging in social issues through activities for our target groups of end customers, business
partners, local authorities and citizens. Always having the right employees with the right skills in
the right place is a key focus of the HR policy. We also create room for personal development, offer
apprenticeships and courses for students, run a multistage career integration program for refugees
and migrants and are active in the area of diversity. We create value with the resource environment
by improving our carbon footprint and safely dismantling the nuclear power plants. In addition, we
generate value by expanding and integrating renewable energy power plants, developing energy
efficient products and engaging in sustainable and responsible procurement. EnBW mainly gener-
ates value in relation to infrastructure by pushing forward the Energiewende and mobility transition.
We operate the largest quick-charging network in Germany and invest in the expansion of renewable
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energies. We use our expertise to generate value by creating innovative products for the benefit of
our customers, developing new, resource-friendly concepts in the areas of energy, mobility and
urban infrastructure, and providing venture capital for young companies.

Value added statement

The value added statement indicates the degree to which we contribute to the continuing economic
development of the company and our stakeholders using our financial resources. Further informa-
tion on the dialog with our stakeholders is summarized in the chapter “In dialog with our stakehold-
ers” (p. 53ff.”).

Value added of the EnBW Group

Output: value Use of value added
in € million!
i & mitien 2021 2020
5,847
Value added ® Active and former
(2020: 5,188) ] employees: primarily
wages and salaries 42% 42%
® EnBW Group:
retained cash flow 31% 32%
® 28,872 Suppliers ® State: taxes 13%  14%
and service provid-
ers: material and Shareholders:
other operational 34,719 Cash-relevant dividends 9% 7%
expenditure? business performance Outside investors:
(2020: 16,212) (2020: 21,400) interest 5% 5%

1 The figures for the previous year have been restated.
2 Includes interest and dividends received, as well as the dedicated financial assets contribution.

We define value added as our cash-relevant business performance in the past financial year less
cash-relevant expenses (suppliers and service providers). The value added is derived from the cash
flow statement and corrected based on the use of funds. In the reporting year, we generated value
added of 16.8% [previous year restated: 24.2%). This decrease was mainly attributable to the change
in the cash-relevant business performance and in cash-relevant expenses. As well as being used
in the form of wages, salaries and pension payments for active and former employees, a further
share is dedicated to payments to the state in the form of income taxes and electricity and energy
taxes. After consideration of other stakeholder groups, the retained cash flow? is available to the
company for future investments without the need to raise additional debt (p. 877).
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Our operating segments
Using the materiality analysis process that we described in detail on p. 537, we identified the
material events in the 2021 financial year. These are shown in the following diagram allocated to
our three segments.

Overview of the segments

%)

Significant events in 2021

Smart Infrastructure for
Customers

¢ Commissioning of one of the largest quick-
charging parks in Germany at the Kamener
Kreuz interchange (p. 947)

* EnBW mobility+ starts cooperation with
Bauhaus DIY stores and Rewe Group to
expand charging infrastructure
(p. 947

¢ New EnBW HyperNetwork advertising
campaign launched in the summer (p. 947)

®

System Critical
Infrastructure

Significant events in 2021

Netze BW becomes climate neutral (p. 417)

Continued progress in the ULTRANET and
SuedLink projects (p. 717)

Joint venture from the energy industry
including NetzeBW has bid accepted for the
450 MHz frequencies (p. 717)

Bid accepted to equip 170 sites in
Baden-Wirttemberg with 450 MHz com-
munication network

Start of construction of a gas compressor
station in Rheinstetten by terranets bw

A further 98 local authorities invest in
Netze BW in the second subscription phase
as part of the participation model “EnBW
connects” (p. 957)

i

&

Significant events in 2021

Sustainable
Generation Infrastructure

e Bid accepted for two sites in Great Britain
for the development of offshore wind farms
with a total capacity of 3 GW in cooperation
with bp (p. 407 and 737)

e Start of construction for the two solar parks
Gottesgabe and Alttrebbin in Brandenburg
with an output of around 150 MWp each
(p. 977)

e Conclusion of long-term contracts with
Fraport and Covestro for the supply of
electricity from the He Dreiht offshore wind
farm that requires no state funding and
Germany'’s largest solar park Weesow-
Willmersdorf

¢ Contract signed for the phaseout of brown
coal (p. 427 and 447)

¢ Plans presented for fuel switch projects at
the power plant sites in Heilbronn, Stutt-
gart-Munster and Altbach-Deizisau (p. 567)

Sales in 2021

: 37.9 billion kWh

264.9 billion
kWh gas electricity
(B2C/B2B]) (B2C/B2B)

Grid lengths in 2021

I 146,000 km
Electricity transmission and distribution grid

[ 26,000 km

Installed output 2021
40%
Share
accounted for
by renewable

Gas transmission and distribution grid energies
Number of B2C and B2B customers in 2021 Transmission volumes in 2021 Generation portfolio in 2021"
Around 9.5 million Electricity 60.3 billion kWh Electricity generation 42,220 GWh
Gas 35.8 billion kWh Installed output 12,647 MW
Key figures in 2021 Key figures in 2021 Key figures in 2021
5,407 €323.1million 10,686 €1,288.5 million 7,051 €1,535.1 million
employees adjusted EBITDA employees adjusted EBITDA employees adjusted EBITDA
(as of 31/12/2021) (as of 31/12/2021) (as of 31/12/2021)
€274.1million 10.9% €1,647.0million 43.5% €837.0million 51.9%
investment share of adjusted EBITDA investment share of adjusted EBITDA investment share of adjusted EBITDA

Development of adjusted EBITDA
in € billion

Target 2025

2021

Development of adjusted EBITDA

in € billion

2021 Target 2025

Development of adjusted EBITDA

in € billion

2021 Target 2025

1 The values stated for electricity generation and installed output are not identical to the totals for the EnBW Group. Several power plants are allocated to the other two segments. The total generation
of the EnBW Group is 42,399 GWh [excluding redispatch volumes), of which 11,692 GWh is generated from renewable energy sources. The total installed output of the EnBW Group is 12,722 MW, of
which 5,100 MW is from renewable energy power plants. The totals for generation and installed output for the Group are shown in detail on p. 987.
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Group structure and business radius

EnBW is organized according to the model of an integrated company. EnBW AG is managed through
business units and functional units: Core operating activities along the entire energy industry value
chain are concentrated in the business units. The functional units carry out Group-wide support and
governance tasks. The EnBW Group consists of EnBW AG as the parent company and 231 fully
consolidated companies, 25 companies accounted for using the equity method and 3 joint operations.
Further information on the organizational structure can be found in the chapter “Corporate gover-
nance” under “Management and supervision” on p. 49f.7.

Baden-Wirttemberg, Germany and Europe

Selected EnBW companies

Baden-Wiirttemberg

EnBW Energie Baden-Wiirttemberg AG, Karlsruhe
EnBW mobility+ AG & Co. KG, Karlsruhe

EnBW Ostwiirttemberg DonauRies AG, Ellwangen
Erdgas Sudwest GmbH, Karlsruhe
GasVersorgung Siddeutschland GmbH, Stuttgart
NetCom BW GmbH, Ellwangen

Netze BW GmbH, Stuttgart

terranets bw GmbH, Stuttgart

TransnetBW GmbH, Stuttgart

ZEAG Energie AG, Heilbronn

Germany

ONTRAS Gastransport GmbH, Leipzig
Plusnet GmbH, Cologne

SENEC GmbH, Leipzig

Stadtwerke Diisseldorf AG, Disseldorf
VNG AG, Leipzig

Yello Strom GmbH, Cologne

© Sweden
EnBW Sverige AB, Falkenberg

Denmark
Connected Wind Services A/S, Balle

France Switzerland

Valeco SAS, Montpellier Energiedienst Holding AG, Laufenburg

Great Britain

Mona Offshore Wind Holdings Limited,
Sunbury-On-Thames'

Morgan Offshore Wind Holdings Limited,
Sunbury-On-Thames'

® Czech Republic

Prazska energetika a.s., Prague

© Turkey

Borusan EnBW Enerji yatirimlari ve Uretim A.S., Istanbul’
Austria
SMATRICS EnBW GmbH, Vienna Other activities

USA and Taiwan

1 Not fully consolidated, accounted for using the equity method.

The full list of shareholdings can be found in the notes to the consolidated financial statements under (37) “Additional disclosures.”

Our roots lie in Baden-Wirttemberg, where we are positioned as a market leader. We rely here on
EnBW AG, Netze BW and a series of other important subsidiaries.
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We also operate throughout the rest of Germany and in selected markets abroad via our various
subsidiaries. We are pushing forward the expansion of renewable energies through Valeco, the
French project developer and operator of wind farms and solar parks. In Denmark and Sweden, we
are represented by our subsidiaries Connected Wind Services (CWS) and EnBW Sverige, respectively.
In Turkey, we work together in the renewable energies sector with our partner Borusan. In Great
Britain, we secured the offshore wind rights for the construction of offshore wind farms together
with our partner bp in the first quarter of 2021. The companies Energiedienst (ED) in Switzerland
and Prazska energetika (PRE] in the Czech Republic, in both of which EnBW has held participating
interests for many years, also have a strong focus on renewable energies. We are actively engaged
in the operation of the charging infrastructure and provide a range of products and services
necessary for electromobility in many European countries through our subsidiary EnBW mobility+.
We are the market leader for quick charging in Germany and are now expanding onto the Austrian
market with our joint venture SMATRICS EnBW. Our subsidiary SENEC, based in Leipzig, offers
holistic energy solutions for customers to meet their own energy needs using solar electricity and
home storage. We further expanded our portfolio in the broadband business® across Germany with
the telecommunications company Plusnet. Our subsidiary NetCom BW has its main focus in this
sector in Baden-Wirttemberg. Following our success in the auction for offshore wind rights off the
coast of New York at the end of February 2022, we are selling our offshore activities in the USA to
our former partner TotalEnergies. Our main focus will now be placed on growth opportunities in
Europe. Future engagement in this area will be regularly examined and evaluated against this
background.

Our most important participating interests in relation to the value added chain and their contribu-
tion to the result of the EnBW Group include the following groups of companies:

Energiedienst (ED), based in Laufenberg, Switzerland, has around 1,000 employees and is an
ecologically oriented German-Swiss listed company with various subsidiaries that is active in South
Baden and Switzerland. ED exclusively generates green electricity, primarily using hydropower, and
has already been climate neutral since 2020. Alongside the supply of electricity, this group of
companies offers its customers smart, networked products and services, including photovoltaic
plants, heat pumps, electricity storage systems, electromobility and e-car sharing.

Prazska energetika (PRE), based in Prague, Czech Republic, has around 1,700 employees and its
core business activities include the sale of electricity and gas, the distribution of electricity in Prague
and Roztoky, the generation of electricity from renewable energies, the operation and expansion of
fiber-optic infrastructure, the expansion of the charging infrastructure for electromobility and the
provision of energy services. PRE is the third-largest electricity supplier in the Czech Republic. As
part of its activities, PRE promotes the use of modern technological solutions and advises on the
implementation of innovative technologies and achieving energy savings.

Stadtwerke Diisseldorf (SWD) is one of the largest municipal energy supply companies in Germany.
It has around 3,200 employees and SWD and the companies in which it holds a majority sharehold-
ing supply customers in Disseldorf and the surrounding region with electricity, natural gas, district
heating and drinking water, as well as being responsible for waste disposal and street cleaning
services in the metropolitan area of Disseldorf. In addition, the company’s focus is placed on the
needs-based development of networked urban infrastructures in the areas of energy, mobility, the
circular economy and real estate. SWD is supporting the state capital of North-Rhine Westphalia to
achieve its target of becoming climate neutral by 2035.

VNG is based in Leipzig and has around 1,400 employees. It is a corporate group with more than 20
companies in Germany and Europe and has a broad portfolio of services in the gas and infrastructure
sectors. VNG concentrates on its four business areas of Trading and Sales, Transport, Storage and
Biogas. Using this core expertise as a basis, VNG is increasingly placing its focus on new business
fields, such as green gases and digital infrastructures. ONTRAS Gastransport operates and markets
the second-largest German gas transmission grid as an independent transmission system operator.
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Customers and sales brands

We supply around 5.5 million customers with energy and differentiate between two customer
groups: The B2C customer group includes retail customers, small commercial enterprises, the
housing industry and agriculture. The B2B customer group encompasses major commercial
enterprises and industrial companies, as well as redistributors, municipal utilities, local author-
ities and public entities.

Through our sales brands, we stay in close proximity to our customers and remain consistently
oriented to their needs. In the B2C sector, we sell green electricity, electricity, gas, district heating,
energy industry services, energy solutions and drinking water under the EnBW brand. These
products and services focus on Baden-Wirttemberg. We sell green electricity and gas products, as
well as solutions and digital services related to energy, to retail and commercial customers
throughout Germany through the Yello brand.

We are also represented in the B2B sector via our subsidiaries through the GVS brand and in the
B2C and B2B sectors through the Erdgas Siidwest, ODR and ZEAG brands.

Under the NaturEnergie brand, ED sells green electricity across Germany and gas to retail cus-
tomers in South Baden. In addition, ED also offers many other sustainable products and services
through this brand in the areas of heating, living, photovoltaics and mobility - from solar power
plants and e-car sharing services through to heating concepts for districts. In Switzerland, the ED
Group provides electricity to business customers. PRE sells electricity, gas, energy services and
mobile communication services to retail and commercial customers in Prague and the surrounding
region under the PRE brand. PRE also supplies electricity, gas and energy services to industrial
customers across the Czech Republic under the PRE brand. Electricity and gas are sold in the Czech
Republic under the Yello brand, primarily via online channels to households and commercial cus-
tomers. SWD supplies retail and commercial customers in the B2C sector with electricity, gas,
heating and drinking water under the Stadtwerke Diisseldorf brand. In the B2B sector, the range
of services is directed at business and industrial customers with the sales focus being placed
increasingly on Diisseldorf and the local region. VNG, based in Leipzig, supplies domestic and foreign
trading companies, redistributors, public utilities and large customers with gas under the VNG brand.
The company goldgas, a subsidiary of VNG, sells gas and electricity - especially to private households,
commercial customers and property management companies in Germany - under the goldgas
brand.
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Strategy, goals and performance
management system

Strategy

Sustainable and innovative infrastructure partner
We have successfully concluded the EnBW 2020 strategy. Our EnBW 2025 strategy has the motto

“Making and shaping the infrastructure world of tomorrow” and is based on a holistic approach to

stakeholders. It defines specific financial and non-financial targets in the dimensions finance,
strategy, customers and society, environment and employees. Sustainability is an integral component
of our corporate strategy, guaranteeing the creation of economic, ecological and social value for our
stakeholders.

Our EnBW 2025 strategy is increasingly placing the company’s focus onto the infrastructure aspects
of existing energy-related business fields and utilizing our core expertise to exploit new growth
opportunities above and beyond the energy sector. Our core expertise - what we do well and do better
than many others - lies in the safe and reliable construction, operation and management of critical
infrastructure in the energy sector, such as the generation of energy or the distribution of energy by
our grid subsidiaries. This can also be transferred to other business fields related to infrastructure.
One example of this type of business field is our broadband business in which we have already made
significant progress. We are also involved in the expansion of urban infrastructure. As we understand
it, urban infrastructure concerns, for example, the smart networking of the energy and heating supplies,
telecommunications and mobility. Another new business field is the development of passive mobile
phone infrastructure (such as radio towers), whereby we are actively working to improve mobile phone
coverage in Baden-Wiirttemberg with, for example, 5G technology®.

We are following these strategic goals in our three segments:

In the Smart Infrastructure for Customers segment, we are transferring our core skills to new,
often digital business models. In the next few years, we will mainly focus on the growth areas of
electromobility, telecommunications and broadband, as well as on photovoltaics and energy storage
systems. We want to further expand our quick-charging infrastructure to 2,500 sites in order to
promote electromobility and thus maintain our position as the market leader in this sector. In the
telecommunications and broadband business, we are expanding our infrastructure, increasing our
range of services and striving to secure a strong position on the German market. On the German
home electricity storage market for solar electricity, we also aim to join the leading group of sup-
pliers with our subsidiary SENEC. And in the area of B2C sales for electricity and gas, we will
continue to rely on digitalization and make improvements in our cost efficiency.

In the System Critical Infrastructure segment, our grid subsidiaries for electricity and gas will
further expand the transmission grids into an important cornerstone of our earnings alongside the
distribution grids. In addition, they will upgrade the electricity distribution grids so that they are
ready to meet the challenges of the future and ensure they are optimally prepared for the demands
that will be placed on them by electromobility and the decentralized feed-in of energy. We will
continue our participation model for local authorities to participate in the distribution grids. As part
of the decarbonization of the gas sector, our grid companies are preparing their grid infrastructure
for the use of climate-neutral gas such as green hydrogen in the future.

Renewable energies will dominate the Sustainable Generation Infrastructure segment. The
expansion of renewable energies will cover further selective internationalization and the realization
of projects without state funding. The generation capacity of our wind power plants is due to increase
to 4.0GW by 2025 and our portfolio of photovoltaic projects to 1.2GW. In addition, EnBW and bp have
entered into a joint venture to build two offshore wind farms with a total capacity of 3.0 GW off the
coast of Great Britain and place them into operation from 2028. In the gas business, we will further
strengthen our strong position, especially in the area of climate-neutral gases. We have defined a
clear phaseout plan for coal-based conventional generation by the end of 2035 at the latest and plan
to switch over some of our coal power plants to gas as a more climate-friendly fuel and later to

Integrated Annual Report 2021 of EnBW



Table of contents 7 Management report » Strategy, goals and performance management system

hydrogen. The last nuclear power plant operated by EnBW will be disconnected from the grid by the
end of 2022 at the latest. We are adapting our trading activities to the changes in our generation
portfolio and the energy markets.

We want to use this portfolio to increase our adjusted EBITDA? to €3.2 billion by 2025. All three
segments will contribute to the achievement of this target.

Sustainable growth
Adjusted EBITDA in € billion
0.3 1.3 1.5
@ Smart Infrastructure Figure in 2021" N T
for Customers 0.6 13 13
® System Critical Infrastructure Target for 2025 N 0

® Sustainable
Generation Infrastructure

1 The sum of the three segments does not correspond to the adjusted EBITDA for the EnBW Group. €-187.4 million is attributable to Other/Consolidation in the 2021 financial year.

EnBW is planning net investment of around €12 billion between 2021 and 2025. Some 80% of this
investment is intended for growth projects. The main focus of this investment will be the expansion
of the grids, especially the central SuedLink and ULTRANET projects of our grid subsidiary TransnetBW
for the future energy supply in Germany, the expansion of renewable energies, such as the planned
realization of the EnBW HeDreiht offshore wind farm, and further developments in the Smart
Infrastructure for Customers segment: for example, in the areas of broadband, telecommunications
and electromobility. We will use sustainability criteria as the benchmark for our future decisions
even more resolutely than before and align our growth accordingly (p. 867). Since the 2021 financial
year, we now also take sustainability aspects into account, alongside economic and strategic factors,
when assessing our investment projects (p. 487).

Anchoring sustainability as a strategic compass

Sustainability is closely linked to the core business at EnBW and has thus been resolutely and
consistently taken into account in the development of the company for many years. The EnBW
sustainability program comprises 25 measures and covers all areas of the Group. It addresses
sustainability risks and strengthens or establishes higher level management processes, core
operating processes and supporting processes in the business and functional units. We made some
important progress with these measures in the 2021 financial year - here are some examples:

Management processes:

* We are aiming to achieve “climate neutrality throughout the entire Group by 2035.” The steps
required to phase out coal power have now been planned and initiated, and the first measures
have already been implemented (p. 447).

* “Integration of sustainability evaluation into portfolio and investment decisions:” We resolutely
test and evaluate our decisions and investments against sustainability criteria. As a result, our
future investments will make a contribution to sustainability (p. 487).

Further information on our  “Evaluation of the EnBW portfolio based on EU taxonomy ? :” Key performance indicators for our

experiences with applying the EU taxonomy-aligned business activities are published as part of our integrated reporting (p. 110ff.”
sustainable finance taxonomy can and p. 146ff 2)

be found here.

M Core processes:

» Green electricity is making a contribution to “sustainable sales.” It has now become the standard
in the product portfolio of EnBW and Yello. For example, the proportion of Yello’s total customer
base that is supplied with green electricity continued to increase during the reporting year (p. 947).

» “Sustainable Netze BW and rollout to further grid companies:” Netze BW has been climate
neutral since this reporting year (p. 447). The Smart Grid ? competence center, in which the
subsidiaries of EnBW are represented, is pushing forward key themes such as climate neutrality.

* As part of “responsible raw materials procurement (including Gas/LNG ?),” the due diligence
processes from the area of coal procurement have been transferred to the procurement of LNG/
gas [p. 667).
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Supporting processes:

* As part of our “Sustainable procurement,” we introduced the Supplier Code of Conduct in July
2021. It includes minimum sustainability requirements and establishes a shared set of values that
act as the binding framework for the cooperation with our suppliers (p. 637).

» “Sustainable real estate management” is being achieved using specific targets (such as a 75%
reduction in CO, emissions within the portfolio by 2030 compared to 2018) and initiatives (such
as green electricity and biodiversity) (p. 1027).

» “Paper reduction and recycling:” We have set ourselves the goal of significantly reducing paper
consumption. We have already implemented various digital initiatives for maintaining contact
with customers (p. 1027).

The next level of ambition: the EnBW sustainability agenda

The measures published in the fall of 2020 in our 25-point sustainability program were either
implemented or pushed forward as a priority in 2021, and will in the next stage be transferred into
our EnBW sustainability agenda that we will start to implement in our operating business in 2022.
The aim is to anchor sustainability in our strategic business activities and thus strengthen our
competitiveness. The flagship projects and measures developed as part of the EnBW sustainability
agenda will make an important contribution to the long-term success of our business and integrate
sustainability in our activities and solutions. They will thus make a clear contribution to value added
and to minimizing risks. We developed the EnBW sustainability agenda in a multistage process that
incorporated both relevant stakeholders and also our corporate values. The EnBW sustainability
agenda defines four key strategic themes:

Strategic themes of the EnBW sustainability agenda

C‘D New energy and climate neutrality @ Infrastructure transition

EnBW is rethinking and redesigning energy generation to  EnBW is making a significant contribution to shaping the
shape the path towards climate neutrality, without losing  living environments of the future using novel, networked
sight of the importance of the security of supply. mobility and supply solutions.

Renewable energies | Climate neutrality | Hydrogen E-mobility | Grids | Buildings

@ Culture of sustainability @ Protecting the natural environment

EnBW is using its human resources and financing strate- ~ EnBW is making a contribution to conserving our shared
gy to make ecological, social and economic responsibility home for present and future generations through its
the benchmark for its business activities. engagement for society and the environment.

Corporate management | Human resources | Society Human rights | Environmental protection | Health

* The strategic theme “New energy and climate neutrality” addresses our measures to expand
renewable energies and phase out coal-fired power generation in a socially responsible way in
order to achieve our goal of climate neutrality. The use of green hydrogen will be gradually pushed
forward in pilot projects, as will the construction of the necessary infrastructure.

* The strategic theme “Infrastructure transition” comprises our measures to develop climate-
friendly mobility infrastructure, to develop the electricity and gas grids both for services for the
public and to make them the backbone of the Energiewende, and to develop the broadband
infrastructure® to provide citizens with access to the Internet, especially in rural areas. The
modernization and new construction of our own real estate and the development of climate-friendly
districts that focus on the needs of people are the other aspects covered by this theme.

* The “Culture of sustainability” will anchor all of the sustainability dimensions in our internal
processes and corporate culture. Sustainable human resources management will lay the foun-
dations for the successful development of the company. At the same time, the areas of sustainable
finance? and sustainable bonds will be developed and expanded.

 Forthe strategic theme “Protecting the natural environment,” the measures in the sustainability
agenda describe the specific negative ecological and environmental impacts that our business
activities can have, which should be consistently and resolutely minimized. Human rights are not
only guiding principles for all activities at EnBW but observance of them is also obligatory in our
business relationships with our suppliers.
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The EnBW sustainability agenda will be supported by a comprehensive governance structure that
monitors the implementation of the agenda using clearly defined performance indicators. The
measures can also be adjusted if necessary.

Climate neutrality by 2035 as a driver of the transformation

Climate neutrality is central to the EnBW sustainability agenda. Our targets for greenhouse gas
emissions? in emission categories 1 and 2 are set for 2035. Scope 1 and 2% emissions include, in
particular, the greenhouse gas emissions produced by our power plants as they generate electric-
ity and heat and when energy is distributed in the grids operated by our subsidiaries. Our Scope 3
emissions are mainly influenced by the gas consumption of our customers (p. 100f.7). In the long
term, it will only be possible to reduce Scope 3 emissions by switching to climate-neutral gases,
which will probably not be available in sufficient quantities until the middle of the 2030s. The new
German government’s plans for an earlier phaseout of coal power will have an important influence
on our goal of climate neutrality. A close examination of the energy policy issues associated with an
earlier phaseout could lead, in certain circumstances, to a reassesment of our climate neutrality
goal.

In the 2021 financial year, we announced our intention to develop science based targets by joining
the Science Based Targets initiative (SBTi). We will thus be able to expand our target of climate
neutrality with respect to Scope 1 and 2 emissions to also include a target for the Scope 3 emission
category. Our commitment to developing sciencebased targets will enable us to define our target
of climate neutrality much more specifically and allow us to examine, in our decision-making processes,
whether our entire value added chain conforms with the goals of the Paris Agreement.

Once thescience based targets have been developed, residual greenhouse gas budgets for the Scope
1, 2 and 3 emissions at EnBW will have been defined. Using these greenhouse gas budgets and the
transparency they will bring, it will be possible to develop targeted measures to reduce our green-
house gas emissions along the value added chain that will comply with the goals of the Paris
Agreement. As an integrated energy company with its own generation portfolio - which is increasingly
characterized by renewable energies — we can make an important contribution to decarbonization
and thus to safeguarding the livelihoods of future generations.

Climate-neutral EnBW 2035 o,
0 0 il:l A
- - )
Communication 50 /0 1 0 0 /0 =
Climate-neutral EnBW 2035 CO, emissions’ CO, emissions "2 Climate-
neutral
2020 > 2030 > 2035 EnBW
¢ Energiedienst has been climate ¢ Gradual phaseout of coal ¢ Climate neutrality goal achieved
neutral since 2020 * Achievement of “H, readiness”: in line with the requirements and
¢ Netze BW has been climate preparing/switching over gas targets of the Paris Agreement
neutral since 2021 power plants to use hydrogen ¢ Reduction of emissions has prior-
¢ Planned fuel switch to more ¢ Continuation of other measures ity over compensation
climate-friendly fuels, use of o Offsetting remaining residual
green electricity, etc. emissions to achieve net zero
¢ Planned decommissioning of emissions
approx. 2.5 GW of coal power ¢ Increased use of CO,-free gases
by 2030 (e.g., hydrogen in power plants)

1 The EnBW climate-neutrality target refers to our own emissions (Scope 1 and 2). Scope 3 is mainly influenced by the gas consumption of our
customers and would require the use of climate-neutral gases in the future. The target refers to CO,eq (CO,, CH,, N,0 and SF,). The reference
year is 2018.

2 Includes in part the offsetting of remaining residual emissions due to the acquisition of recognized compensation certificates.

An important milestone in our climate-neutrality strategy will be halving our CO, emissions by 2030,
based on the reference year of 2018. To this end, we will reduce our coal-based generation
capacity of 4.6 GW (2018) by around 2.5 GW by 2030. In parallel, we are examining the possibility of
a fuel switch™® from coal to more climate-friendly gas and then in a second stage to climate-neutral
gases such as biogas or (green) hydrogen.
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Coal-based energy generation will be fully phased out by the end of 2035 at the latest. We are
planning to use green electricity to compensate for grid losses in the energy system. Unavoidable
residual emissions will be offset by acquiring recognized compensation certificates. Our subsidiar-
ies Energiedienst and Netze BW have already been climate neutral since 2020 and 2021, respectively.

Our approach to achieving climate neutrality by 2035, in relation to electricity generation and supply
of heating, is in harmony with the requirements and targets of the Paris Agreement. It should also
create a balance between the different expectations of our stakeholders, with whom we remain in
constant dialog. Since 2013, even before the Coal Phaseout Act, we had already phased out around
40% of our particularly carbon-intensive generation capacity for ecological and economic reasons.
In the social dimension, we are striving to implement a “just transition”? in which additional job
losses caused by the transition to climate neutrality are avoided. EnBW currently has around 3,500
employees in the area of conventional generation. We have already implemented suitable human
resources measures such as further training and forward-looking human resources planning. Some
employees from the area of conventional generation are already bringing their technical expertise
to other areas of the company, such as our offshore wind turbines.

Sustainable financing

The use of sustainable financing instruments underpins our corporate strategy and makes a con-
tribution to achieving national and international sustainability targets, above all the Paris climate
targets and the UN Sustainable Development Goals (SDGs) ? (p. 82f.7). Since 2018, we have issued
several green bonds? on the capital market with a total volume of €2.5 billion. In accordance with
our Green Financing Framework, the proceeds from our green bonds are exclusively used in the
areas of renewable energies (offshore and onshore wind, photovoltaics) and clean transport (charging
infrastructure for electromobility). We provide detailed information on the allocation of the funds
every year in our Green Bond Impact Report, which is published at the same time as the Integrated
Annual Report. The green bonds thus support our investment in sustainability and in turn the key
non-financial performance indicators in the environment dimension. The financing conditions for
the sustainability-linked syndicated credit line ? are linked to selected non-financial key performance
indicators. The proceeds from the green promissory note loan of our subsidiary VNG that was also
issued in 2020 can only be used for environmentally sustainable projects: The focus in the medium
to long term will be green gases, primarily biogas and sustainably produced hydrogen.

Goals and performance management system

Performance management system

The management of the company comprises financial, strategic and non-financial goals and, as well
as the finance and strategy goal dimensions, includes the dimensions customers and society,
environment and employees. The centerpiece of this integrated corporate management is the
performance management system (PMS]. The most important financial and non-financial Group
goals have been broken down into target agreements, insofar as they are considered a sensible
performance indicator for the respective area. In the quarterly performance reviews conducted at
a Board of Management level, the value drivers for the most important operating performance
indicators that contribute to the achievement of targets for the key performance indicators (finance,
strategy and environment goal dimensions) are reported. In terms of external communication, the
PMS feeds into the integrated reporting of the financial and non-financial performance of the
company based on the “International Reporting Framework.” This Integrated Annual Report 2021
incorporates the financial and non-financial aspects of our business activities. The key performance
indicators enable us to measure the degree to which goals are achieved and to manage our company.
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Financial and non-financial key performance indicators and targets

Goal dimension Goal Key performance indicator 2021 Target for 2025
Securing profitability Adjusted EBITDA in € billion 3.0 3.2
I\NV Managing the financial profile Debt repayment potential in % 20.3 =121
E‘ Increasing Group value ROCE in % 7.0 -2
Finance Value spread in % - 0.5-1.52

The EnBW Group, p. 78ff.7 | Forecast, p. 123f.7 | Report on opportunities and risks, p. 128ff.” | Multi-year overview, p. 2887

Share of result accounted for by Share of overall adjusted EBITDA 0.3/10.9 0.6/20.0
“Smart Infrastructure for Customers” in € billion /in %
Share of result accounted for by Share of overall adjusted EBITDA 1.3/43.5 1.3/40.0
ﬂ “System Critical Infrastructure” in € billion /in %
Strategy® Share of result accounted for by Share of overall adjusted EBITDA 1.5/51.9 1.3/40.0
“Sustainable Generation Infrastructure”  in € billion /in %

The EnBW Group, p. 787 | Forecast, p. 1237 | Report on opportunities and risks, p. 128ff.7 | Multi-year overview, p. 2887

o 8 Reputation Reputation Index 55 58-62
[
mRN Customer proximity EnBW/Yello Customer Satisfaction Index ~ 127/159 125-136/148 - 159
Customers . o
and Supply reliability SAIDI Electricity in min./year 16 <20
society The EnBW Group, p. 92ff.7 | Forecast, p. 1257 | Report on opportunities and risks, p. 1327 | Multi-year overview, p. 2897
Expand renewable energies (RE) Installed output of RE in GW and the share  5.1/40.1 6.5-7.5/>50
of the generation capacity accounted for by
Q RE in %
‘ Climate protection CO; intensity in g/kWh* 478 -15% - 30%5°
Environment (reference year 2018)

The EnBW Group, p. 97ff.7 | Forecast, p. 1267 | Report on opportunities and risks, p. 132f.7 | Multi-year overview, p. 2897

Employee engagement People Engagement Index (PEI)¢ 82 77 - 837
o]
') 8 Occupational safety LTIF for companies controlled by the Group®® 2.3 2.1
=g LTIF overall® 33 35

Employees The EnBW Group, p. 104ff.7 | Forecast, p. 1277 | Report on opportunities and risks, p. 133f.7 | Multi-year overview, p. 2907

1 Following the transition to the growth strategy, the internal financing capability was replaced by the new key performance indicator debt repayment potential from 2021 onwards. To achieve the
unchanged goal of maintaining solid investment-grade ratings, EnBW regularly checks the 2025 target value for the debt repayment potential for managing its financial profile.

2 We will use value spread to measure the increase in the value of the company from 2022 onwards. This performance indicator is more meaningful and is independent of external market influences
making it easier to control. It will also improve the comparability of the data. ROCE will thus be replaced by the new key performance indicator value spread. Value spread stood at 2.1% in the 2021
reporting year (p. 907).

3 The sum of the three segments does not correspond to the adjusted EBITDA for the EnBW Group. €-187.4 million (+5.2%) is attributable to Other/Consolidation in the 2021 financial year (p. 78f.7).

4 The calculation method for the key performance indicator CO, intensity will be restricted in future to include only factors that can be controlled by the company. In contrast to previous years, the
share related to redispatch that cannot be controlled by EnBW is no longer included. Using the previous calculation method, the CO, intensity for the 2021 financial year would have been 492 g/kWh.
This performance indicator still excludes nuclear generation. The CO, intensity including nuclear generation for the reporting year was 386 g/kWh (previous year: 268 g/kWh).

5 The reference year is 2018 because the 2020 reporting year cannot be considered representative for the coming years (due to, among other things, market effects and the coronavirus pandemic).

6 Variations in the group of consolidated companies (all companies with more than 100 employees are generally considered [except ITOs]). Companies that were fully consolidated for the first time in
the fourth quarter of 2021 were not included in the employee surveys for the PEI.

7 Due to the extraordinary effects relating to the coronavirus pandemic in the year this key performance indicator was introduced, we may need to adjust this target value during the strategy period.

8 Variations in the group of consolidated companies (all companies with more than 100 employees, excluding external agency workers and contractors, are considered). Companies that were fully
consolidated for the first time during the 2021 financial year were not included in the calculations for the LTIF performance indicators.

9 Excluding companies in the area of waste management.

TOP Definition of the key performance indicators

We monitor the implementation of our strategy by means of a holistic goal and performance man-
agement system. This system strengthens integrated thinking in our company. At the same time, it
underpins our comprehensive and transparent focus on performance and stakeholders. Our goal
system comprises the five dimensions of finance, strategy, customers and society, environment and
employees. A number of specific targets have been defined in each goal dimension, whose achieve-
ment is continuously measured using key performance indicators. Linked with this goal system and
the centerpiece of our corporate management is the performance management system (PMS).
Quantitative target values are currently set for the key performance indicators for the 2025 strategy
horizon. The key performance indicators for the 2021 financial year were unchanged in comparison
with the previous year with one exception: The internal financing capability® was replaced by the
debt repayment potential ? as planned.
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The financial and strategic key performance indicators within the PMS are the adjusted EBITDA,
the shares of the adjusted EBITDA accounted for by the segments, the debt repayment potential and
ROCE:

* The adjusted EBITDA? is the earnings before the investment and financial results, income taxes
and amortization and adjusted for non-operating effects. Adjusted EBITDA is a key performance
indicator for the finance goal dimension, while the key performance indicators for the strategy
goal dimension, which describe the shares of adjusted EBITDA accounted for by the segments
(p. 78f.7 and 1247), are derived from it.

* The key performance indicator debt repayment potential ? describes the retained cash flow? in
relation to net debt?. The debt repayment potential measures the ability of EnBW to repay its
debts from its current earnings potential. This performance indicator should enable us to achieve
a controlled growth in earnings within the scope of our financial targets, while maintaining a solid
investment-grade rating? at the same time. To manage our financial profile, we regularly check
whether the debt repayment potential complies with the latest requirements of the rating
agencies. As it will not be possible to exclusively finance the growth envisioned in our EnBW 2025
strategy using funds from our internal financing capability, the debt repayment potential will
replace the internal financing capability from 2021 onwards (p. 887 and 1257).

* ROCE (return on capital employed)? is the ratio of adjusted EBIT? including the adjusted
investment result to the average capital employed. It is used for determining the value added,
reflecting the development of the company’s value from a financial point of view. We will use value
spread? to measure the increase in the value of the company from the 2022 financial year onwards.
This performance indicator is more meaningful and is independent of external market influences,
making it easier to control. It will also improve the comparability of the data. ROCE will thus be
replaced by the new key performance indicator value spread. The value spread measures the
surplus return over the minimum return on capital employed before taxes in a reporting period.
It is calculated by deducting the minimum return on capital employed before tax, defined by the
weighted average cost of capital WACC]?, from the return on capital employed before taxes that
was actually achieved (p. 89f.7 and 125f.7).

In addition to the financial key performance indicators, the PMS also includes non-financial key
performance indicators:

The customers and society goal dimension comprises the Reputation Index, the Customer Satis-
faction Index and the SAIDI (System Average Interruption Duration Index) Electricity:

e In order to calculate the Reputation Index, a total of around 5,000 people - from the stakeholder
groups relevant for the EnBW brand of customers, the wider public, industrial companies, opinion
leaders and investors - are asked about their impressions of the EnBW brand by an external market
research institute. Results are collected for each stakeholder group about the distinctiveness of
the brand and their assessment of the competence of and emotional attitude towards the EnBW
brand. These are merged together to form a Reputation Index. The individual reputation indices
for each stakeholder group are weighted equally to form a consolidated and reported Reputation
Index (p. 927 and 1257).

* The key performance indicator Customer Satisfaction Index assesses the average satisfaction of
private end consumers of electricity over the year, which is directly linked to customer loyalty. The
information is compiled using customer surveys about the two brands EnBW and Yello conducted
by an external service provider. The Customer Satisfaction Index allows us to draw conclusions
about how well we are meeting the needs and wishes of the surveyed customers (p. 937 and 1267).

e SAIDI Electricity serves as the key performance indicator of supply reliability. It specifies the
average length of supply interruption in the electricity distribution grid experienced annually
by each connected customer. SAIDI Electricity includes all unscheduled interruptions to supply
that last more than three minutes for the end consumer. The definition and calculation of this
performance indicator is based on the guidelines issued by the Network Technology / Network
Operation Forum (FNN] of the VDE (German Association for Electrical, Electronic & Information
Technologies) (p. 967 and 1267). The reliability of the supply in the grid areas operated by our
grid subsidiaries builds on our comprehensive investment in grids and facilities as well as our
system expertise.
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The key performance indicators in the environment goal dimension are the installed output of
renewable energies (RE) and the share of the generation capacity accounted for by RE and CO;
intensity:

* The installed output of renewable energies (RE) and the share of the generation capacity accounted
for by RE are measures of the expansion of renewable energies and refer to the installed output
of the power plants and not to their weather-dependent contribution to electricity generation
(p. 977 and 1267).

e The emissions of CO, from own generation of electricity for the Group, as well as the volume of
electricity generated by the Group without the contribution made by the nuclear power plants,
form the basis for the calculation of the key performance indicator CO, intensity. This performance
indicator is calculated as the ratio between the emissions and the generated volume of electricity
and thus specifically describes the amount of CO, released per kilowatt hour. By discounting the
electricity generated by nuclear power plants, the performance indicator will not be influenced
by the phasing out of nuclear energy (p. 997 and 127f.7).

The People Engagement Index (PEI) and LTIF (Lost Time Injury Frequency] are utilized as performance
indicators in the employees goal dimension:

* The PEI expresses how engaged employees are in their work at EnBW. It is compiled at all
companies with more than 100 employees (except for the Independent Transmission Operators
[ITOs]?] as part of an employee survey carried out by an external, independent service provider.
It is determined based on the first question of the standardized list of questions “How happy are
you working for the EnBW Group / a company in the Group?” It is a question that uses a rating
scale from 1 (I do not agree at all) to 5 (I agree completely). The value determined is then converted
to a scale of 0 to 100 (p. 1047 and 1277).

e LTIF is calculated on the basis of LTI (Lost Time Injuries), which denotes the number of accidents
during working hours which have occurred exclusively because of a work assignment from the
company and result in at least one day of absence. LTIF indicates how many LTI occurred per one
million working hours performed. The calculation of the LTIF overall includes all companies with
more than 100 employees. For the calculation of the LTIF for companies controlled by the Group,
those companies engaged in the area of waste management are excluded because the number of
accidents deviates significantly from that in the core business in the energy industry. External agency
workers and contractors are not taken into account in either performance indicator (p. 1087 and 1277).

Interdependencies

In order to give a comprehensive portrayal of the company, we are convinced that it is not only
necessary to present economic, ecological and social aspects, but also to illustrate and provide an
analysis of interdependencies between them. To further encourage the idea of a holistic corporate
management approach within EnBW, we promote integrated thinking within all important company
processes. In doing so, we anchor not only financial but also non-financial aspects into decision-
making processes.

In the past few years, we have presented specific examples in this section to illustrate the interde-
pendencies between the different goal dimensions. In the 2021 financial year, we will illustrate the
progress we have made in anchoring integrated thinking in our company using the investment
approval process as an example, and thus also highlight the increasingly important role played by
non-financial aspects.

In the 2020 financial year, we evaluated our planned investments in the areas of generation, grids
and sales using sustainability criteria as part of a comprehensive pilot project. The basis for this
was the revision of our investment guidelines. Alongside economic and strategic factors, this type
of sustainability evaluation has become a fixed component of the approval process followed by the
EnBW investment committee and the EnBW Board of Management since the 2021 financial year,
providing information relevant to the decision-making process.

The investment approval process is managed by the Board of Management. Individual projects are

discussed and recommendations drawn up by the investment committee (InA). Alongside the Chief
Financial Officer, the members of the InA include representatives from all remits of the EnBW Board
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of Management and various specialist departments. The InA develops recommendations that are
presented to the entire Board of Management together with the project documentation submitted
by the specialist departments.

In the past, the main focus when evaluating individual investment projects was placed on the
strategic alignment, funding requirements, profitability and impact of the project on the key financial

performance indicators.

An investment project now undergoes additional steps to also evaluate its sustainability:

Company evaluation (as part of an acquisition) with respect to its management of social and
environmental sustainability. We check, for example, whether the company has guidelines for
compliance with the core labor standards from the ILO (International Labour Organization), has
an environmental/energy management system and publishes figures on accident and death rates.
Project evaluation: Examining the planned project and/or project category with respect to sus-
tainability. On the one hand, we evaluate the impact of the project category (e.g., wind power, solar,
fuel switch?, fiber-optic) on our relevant key performance indicators, and on the other hand, we
check whether the project fulfills the EU taxonomy requirements? and makes a contribution to
selected themes from other sustainability standards (e.g., UN Sustainable Development Goals
[UN SDGs]?, GRI and SASB].

Supplier evaluation: Examining the suppliers involved in the project to assess their management
of sustainability. For this purpose, we check whether the supplier has a management system for
occupational safety and health protection and implements strategies or measures to develop a
circular economy for the product or product components (e.g., wind power plants, solar modules).
Screening for controversies: The company [from the company evaluation) and the main suppliers
(from the supplier evaluation) are screened and evaluated to identify any controversies related to
sustainability in the last five years with respect to corporate/compliance misconduct, labor law,
human rights, environmental and product responsibility.

Investment approval process

Investment guidelines Investment committee
Planned investment projects

v
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performance indicators
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Corporate management

Good corporate governance is an essential part of the corporate culture at EnBW. We are convinced that
responsible and transparent corporate governance strengthens the trust and confidence that customers,
capital providers, employees and the general public place in the company, thereby contributing to its
long-term success. The Board of Management and Supervisory Board have the responsibility of man-
aging and supervising the company above and beyond merely fulfilling statutory requirements, but to do
so in accordance with recognized benchmarks for good corporate governance and in harmony with the
principles of a social market economy, guaranteeing the continued existence of the company and
ensuring a sustainable increase in its added value. Therefore, we also predominantly meet the recom-
mendations of the German Corporate Governance Code (DCGK] in the version from 16 December 2019.

As the member of the Board of Management responsible for corporate governance, Colette Riickert-
Hennen monitored conformity with the German Corporate Governance Code at EnBW and reported
extensively to the Board of Management and Supervisory Board on all current themes pertaining to
corporate governance. Both boards acknowledged her report and addressed the recommendations
and suggestions in the Code. They subsequently approved the company’s annual declaration of
compliance pursuant to section 161 German Stock Corporation Act (AktG) on 8 December 2021. The
current declaration of compliance is part of the Integrated Annual Report (p. 151 ff.”) and is also
published at www.enbw.com/declaration-of-compliance. The remuneration report can be found in
a separate report at www.enbw.com/corporate-governance.

Management and supervision

Board of Management

As of 31 December 2021, the Board of Management of EnBW AG consisted of five members. The
Board of Management is jointly responsible for managing Group business. In addition to the role of
CEO, the tasks performed by the Board of Management are split into the remits of “Finance,” “"Human
Resources,” “Sustainable Generation Infrastructure” and “System Critical Infrastructure.” As of
1 June 2021, the prior remit of “Technology” was split into the two new remits headed by Dr. Georg
Stamatelopoulos and Dirk Gisewell, who are replacing the outgoing member of the Board of
Management Dr. Hans-Josef Zimmer.

The Chief Executive Officer, Dr. Frank Mastiaux, already announced at the end of June 2021 that he
will not be seeking a further term of office after the end of his second term in September 2022.

Allocation of responsibilities at Board of Management level (as of 31/12/2021)

Dr. Frank Mastiaux
Chairman

Thomas Kusterer
Finance

Colette Riickert-Hennen
Human Resources

Dr. Georg Stamatelopoulos
Sustainable Generation
Infrastructure

Dirk Giisewell
System Critical
Infrastructure

e Corporate development,
strategy and energy
economy

¢ Transformation
(Next Level), IT, Digital
Office and information
security

¢ Sales, marketing and

operations

Corporate security

Sustainability

Communications / policy

Decentralized energy

services

e o o o

° Accounting and tax

¢ Controlling and risk
management / ICS

¢ Risk management
for trading

¢ Digital finance and
transformation

* Finance, M&A and
Investor Relations

¢ Purchasing

* Equity investment
management

¢ Performance in growth

¢ HR strategy and trans-
formation

¢ Law, auditing, compli-
ance and regulatory
management

¢ HR business develop-
ment and solutions

* Boards and shareholder
relationships

¢ Occupational medicine
and health management

* Facility and mobility
management

* Generation operations

¢ Generation portfolio
development

¢ Coordination generation
infrastructure

e Trading

* Research and
development

¢ Occupational safety,
crisis management and
environmental protection

DSO' electricity / gas
TSO0? electricity / gas
Gas value chain
Business field develop-
ment and coordination

¢ Innovation management
e Critical infrastructure
¢ Telecommunications

.
.
.
.

1 Distribution system operator.
2 Transmission system operator.
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Supervisory Board

The Supervisory Board of EnBW AG consists of 20 members in accordance with article 8 (1) of the Articles
of Association. In accordance with the German Co-determination Act (MitbestG), an equal number of
members represent shareholders and employees. Three employee representatives are nominated by
the ver.di trade union. The Supervisory Board appoints the members of the Board of Management and
advises them on their management of the company. It discusses the business performance, planning
and strategy of the company together with the Board of Management at regular intervals and ratifies
the annual financial statements. The Supervisory Board is always involved in decisions of fundamental
importance to the company. Legal transactions and measures subject to the approval of the Supervisory
Board are defined in its rules of procedure. In order for the Supervisory Board to optimally perform its
functions, it has formed the following standing committees: a personnel committee, a finance and
investment committee, an audit committee, a nomination committee, a mediation committee in accordance
with section 27 (3] MitbestG, a digitalization committee and an ad hoc committee.

Further information on the Board of Management and Supervisory Board can be found in the Integrated
Annual Report under the section on “Corporate bodies” (p. 280ff.”) and the declaration of corporate
management (p. 151ff. 7], which is also published separately at www.enbw.com/corporate-governance,
as well as on our website in the Report of the Supervisory Board.

Annual General Meeting

The Annual General Meeting offers a platform for dialog with stakeholders and it is where share-
holders exercise their rights with regard to company matters. The Annual General Meeting passes
resolutions on the discharge of Board of Management and Supervisory Board members, the
appropriation of earnings and the selection of the auditor. Resolutions of the Annual General
Meeting only require a simple majority of votes in most cases. Each bearer share is equivalent to one vote.

Shares of EnBW AG are listed on the General Standard segment of the Frankfurt Stock Exchange.
A stake of 46.75% of the share capital in EnBW AG is owned by each of both the Federal State of
Baden-Wirttemberg - via its wholly owned subsidiary NECKARPRI GmbH and, in turn, via its
wholly owned subsidiary NECKARPRI-Beteiligungsgesellschaft mbH - and by Zweckverband
Oberschwabische Elektrizitatswerke (Zweckverband OEW] via its wholly owned subsidiary OEW
Energie-Beteiligungs GmbH.

Overall, the shareholder structure is unchanged as of 31 December 2021 when compared to the
previous year.

Shareholders of EnBW

Sharesin %'

OEW Energie-Beteiligungs GmbH 46.75
NECKARPRI-Beteiligungsgesellschaft mbH 46.75
Badische Energieaktionars-Vereinigung 2.45
Gemeindeelektrizitatsverband Schwarzwald-Donau 0.97
Neckar-Elektrizitatsverband 0.63
EnBW Energie Baden-Wirttemberg AG 2.08
Other shareholders 0.39

1 The figures do not add up to 100% due to rounding differences.

Due to the coronavirus pandemic, the ordinary Annual General Meeting on 5 May 2021 was once again
held as a virtual event. At the meeting, the shareholders of EnBW AG resolved to distribute a dividend
of €1.00 per entitled share. Based on the shares entitled to dividends, this corresponds to a dividend
payout of €270.9 million and thus a dividend payout ratio of 40% of the adjusted Group net
profit? of €682.8 million that is attributable to shareholders. The adjusted Group net profit/loss is the
Group net profit/loss adjusted for non-operating effects. The dividends were paid on 10 May 2021.

As a result of the fact that the coronavirus pandemic was still ongoing at the end of 2021, the Board
of Management and Supervisory Board decided, using section 1 (1), (2) and (6] of the German law
on COVID-19 measures as a basis, to also hold the ordinary Annual General Meeting 2022 in virtual
form on 5 May 2022.
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Compliance and data protection

Compliance management systems

Compliance with the relevant legal regulations and internal company rules forms the basis for our
business activities, is part of our corporate culture and is laid out in the code of conduct. Our
compliance management systems (CMS] and functions are individually designed: They are based
on company-specific and sector-specific priorities and risks, the size of the company and other
factors. They are designed to support each company - and thus the whole Group - in avoiding risks,
liability claims and damage to reputation.

Depending on the type of corporate control over a company, the compliance-relevant companies
with employees are either directly or indirectly integrated into the compliance management system
of EnBW. The CMS and thus the compliance department focus on the prevention, detection and
sanctioning of corruption, the prevention of violations against competition and antitrust laws, and
the prevention of money laundering in those companies directly integrated into the CMS. In the
reporting year, there were 23 (previous year: 30) companies directly integrated into the CMS from a
compliance perspective. The CMS is regularly examined and updated both internally and externally.

The companies that are only indirectly integrated into the CMS - VNG, Stadtwerke Disseldorf (SWD),
ZEAG, Energiedienst (ED) and Prazska energetika (PRE) as well as the ITOs (Independent
Transmission Operator])? TransnetBW and terranets bw - operate their own independent compliance
systems. They integrate the companies in which they hold a participating interest into their preven-
tative measures.

We aim to safeguard our commercial success by combating compliance risks - especially corruption
and bribery. Preventative risk assessment methods, advisory services and training concepts have
been set up at EnBW, the compliance-relevant companies and the ITOs.

Compliance activities in the reporting year

The reporting year was still characterized by the coronavirus pandemic, which meant that most
employees were working from home. The preventative activities related to compliance were largely
held in online formats. In 2021, we held training in sensitive areas in accordance with our plans for
the year. Training courses for employees in purchasing were the main focus across the Group. New
employees at EnBW are obligated to complete an e-learning course on corruption prevention. All
of the indirectly integrated companies held training courses to increase awareness among employ-
ees. The companies used either the available in-person or online training courses. The number of
participants fell in comparison to the previous year by 13.9%.

Number of participants in compliance training events'

2021° 20207 2019 2018 2017
Sensitive areas 716 839 904 746 363
New management personnel/employees 355 369 229 182 158
Management personnel 34 75 52 13 441
Total 1,105 1,283 1,185 941 962

1 At EnBW AG and directly integrated companies.
2 Live online training courses and hybrid training courses due to the coronavirus.

The annual compliance risk assessments at EnBW investigate the corruption, antitrust, fraud and
data protection risks and form the basis for all work relating to compliance. In 2021, they were carried
out using a risk-based selection process at those companies directly integrated into the CMS.

The advisory services offered by the EnBW compliance department are available to all subsidiaries
and represent another key element of prevention. They were also utilized in 2021. These services
include a compliance hotline, which can be reached in person, either by e-mail or telephone. In 2021,
the hotline received around 930 inquiries. Key issues included sponsoring, donations and gifts. Advice
was also provided on topics such as conflicts of interest and the auditing of business partners.
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Regular and recurring audits of business partners are carried out. The advisory services dealing
with compliance themes at the indirectly integrated companies have also been used to good effect.

Meetings continue to be held and information exchanged across all specialist areas even while
employees are working from home. This network plays an important role in compliance work and
it has been possible to keep the network intact even during times with limited in-person meetings.

Compliance breaches

EnBW AG and the directly integrated companies have established reporting channels via which
internal, and also external, whistleblowers can report suspected cases while remaining anonymous.
Alongside EnBW AG, the companies ED, PRE, SWD, ZEAG, VNG, terranets bw and TransnetBW have
also established a whistleblower system.

In the reporting year, there were four breaches at directly integrated companies. There was one
compliance breach at SWD in the reporting year. No cases of corruption were reported.

We faced neither antitrust law penalty procedures nor third-party antitrust lawsuits in the 2021
financial year. Law enforcement agency investigations of individual employees and former members
of corporate bodies relating to the so-called Russian business deals and the sales tax carousel in
CO0, allowance trading? also continued throughout 2021. It is not possible to say at the present time
when these proceedings will end.

Data protection

In view of the increasing digitalization of our business activities, data protection plays an important
role. Our efforts to bring more and more digitalization to the Group in order to both simplify internal
processes and also develop new business models are closely accompanied by the data protection
department. It supports the specialist areas with advice at an early stage and regular training to
raise awareness, thus working to guarantee that the rights of the data subject are respected.
Regular reports are submitted to the Board of Management and supervisory bodies to ensure
transparency and control. We set a standard for the processing of personal data by using internal
data protection guidelines within the Group that define objectives, the principles for the processing
of the data and the procedures themselves. We also have an established reporting system for
reporting any data protection breaches. A network of decentralized data protection managers
supports compliance with the legal and internal Group regulations. This network regularly receives
information, advice and training from the central data protection department. To ensure that data
flows within the Group remain transparent, an interdisciplinary body meets three times a year to
discuss the framework conditions relating to data protection law, information security issues, and
any activities dealing with data and digitalization.

In sensitive areas of the company, digital learning activities and online/in-person training courses
are used to raise the awareness of employees in relation to this theme. We also offer special
e-training courses and educational campaigns for areas of the company that work particularly
closely with personal data.
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In dialog with our stakeholders

Our stakeholders

Continuous dialog with our internal and external stakeholders is an important element in the design
and orientation of our business activities. The most important stakeholder groups include (in
alphabetical order] customers, employees and job applicants, environmental associations and civil
society organisations, local authorities and municipal utilities, the political community and the media,
shareholders and the capital market, society, and suppliers and business partners.

The expectations of our stakeholders are taken into account in the strategic positioning of the
company and when making business decisions. At the same time, we critically and constructively
discuss the necessary conditions for the development of efficient, reliable and sustainable infra-
structure with relevant stakeholders on the basis of transparent information. As part of this dialog,
itis also important for us to listen to critical opinions such as those expressed at events held by our
Energy & Climate Protection Foundation. Itis our belief that mutual understanding, social acceptance
and trust are increased further through this open and respectful exchange of insights and perspec-
tives. In addition, it can also help us to identify central developments and key topics at an early stage.
The dialog with stakeholders thus contributes to the economic success of the company. Therefore,
we will further intensify this dialog — with a special focus on the themes of the Energiewende,
mobility transition, climate protection and sustainability.

Materiality analysis

We have continuously expanded our processes over the last few years for identifying material topics
and linking them with the development of the company’s strategy. Material aspects are determined
based on our non-financial declaration and on the International Reporting Framework, as well as
in accordance with standards for sustainability reporting issued by the Global Reporting Initiative
(GRI). In addition, current developments flow into the determination of future key issues, such as
the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD]? on
climate-related risk reporting.

We consider topics to be material if they have a significant influence on long-term value added and
thus the performance and future viability of our company. Contributions to the strategic orientation
of the company as a sustainable and innovative infrastructure partner are of particular importance
in this context. Furthermore, aspects reflecting any important economic, ecological and social
impacts our company may have and that significantly influence the perception of stakeholders are
also taken into account.

Material themes are continuously implemented in the functional and business units, as well as in
the individual companies of EnBW. In addition, the findings from the materiality analysis flow into,
for example, the strategy process and stakeholder management.

The materiality analysis process comprises three steps: the creation of an overview of the themes
relevant to strategy and communication, the development of a list of themes relevant from the
perspective of sustainability and the derivation of material themes from the reputation analysis.
During each step of the process, the themes identified are regularly compared to the key themes
that were dealt with by the Supervisory Board in the reporting year. Every step entails a prioritization
of the themes, which ultimately leads to a final list of the top themes. The material themes and
events at EnBW in the 2021 financial year are allocated to the three segments in the overview of the
segments (p. 377) and listed in the section “Anchoring sustainability as a strategic compass”
(p. 42ff.7).

Sustainable Development Goals
The Sustainable Development Goals (SDGs) ? define the global framework for building a sustainable
future. These goals were published by the United Nations in 2015 as part of the Agenda 2030. The
17 overarching goals and 169 targets focus on global challenges in an economic, ecological and
social context. All sectors of society - including companies - have been called on to make their
contribution to achieving the SDGs.
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Contribution made by EnBW to the Sustainable Development Goals (SDGs)

Four key SDGs at EnBW - activities and performance indicators (examples)

INDUSTRY, INNOVATION 11 SUSTAINABLE CITIES

1 CLIMATE
AND INFRASTRUCTURE AAND COMMUNITIES

ACTION

S abe ©

SDG 7: SDG 9: SDG 11: SDG 13:
Affordable and clean Industry, innovation and Sustainable cities and Climate action
energy infrastructure communities * Climate neutrality by
e Expansion of renewable ¢ Expansion and operation e Expansion of quick- 2035

energies (RE) of electricity and gas grids charging infrastructure * Biodiversity at EnBW
¢ Climate friendly * Research, development for electromobility sites

products (e.g. green and innovation manage- ¢ Expansion of broadband

electricity) ment infrastructure

e Performance indicators: ¢ Performance indicators: ¢ Performance indicators: ¢ Performance indicators:

Installed output of RE, SAIDI (Electricity), Number of quick- CO, emissions, CO,
Customer Satisfaction SAIDI (Gas) charging sites (EnBW intensity (generation)
Index HyperNetwork])

Other important SDGs at EnBW

QUALITY GENDER CLEAN WATER
EDUCATION EQUALITY AND SANITATION

DECENT WORK AND
ECONOMIC GROWTH
/AND PRODUCTION

O

We have taken international standards and frameworks, such as the SDGs, into account in the
development of the EnBW sustainability agenda (p. 43f.7). As a sustainable and innovative infra-
structure partner, we want to contribute to the achievement of these goals through our activities
while also creating value for our stakeholders. In particular, we make a contribution to four key
SDGs, which was clearly demonstrated by the results of our materiality analysis and our material
themes in the 2021 financial year.

Sustainability ratings

We maintain close contacts with leading sustainability rating agencies and take their analyses and
evaluations of the corporate strategy, the company situation and its business prospects into account
in our decision-making process. In the selection of agencies, the main focus is placed on, among
other things, transparent and plausible evaluations and efficient working processes between the
rating agencies, companies, investors and sustainability analysts. We strive to continuously improve
our ratings from recognized agencies in the area of sustainability. We thus aim to strengthen our
position as a responsible and sustainable company and also want to address those financial
investors whose investment decisions are based wholly or partially on sustainability criteria.

Latest sustainability ratings

CDP ISS ESG MSCI Sustainalytics
Result B/Management (2021) B/Prime (2021) A/Average (2021) 31.0/High Risk (2021)
Scale Ato D- A+ to D- AAA to CCC 0to 100
Relative position “Electric Utilities” “Multi Utilities” sector “Utilities” sector “Utilities” sector
sector worldwide: worldwide: EnBW worldwide: EnBW has worldwide: EnBW
EnBW rated in the top rated in the top 10%. an average rating. rated in the top 32%.
32%.
Rating focus Climate protection Social, governance Social, governance Social, governance
and environmental and environmental and environmental
aspects aspects aspects

Integrated Annual Report 2021 of EnBW


https://www.enbw.com/unternehmen/nachhaltigkeit/sustainable-finance/esg-ratings.html

Table of contents 7 @

Since 2016, employees have
regularly supported social and
charitable projects with the
EnBW “Making it happen bus.”

Management report » In dialog with our stakeholders

In 2021, we received good scores within the energy sector in important sustainability ratings. In the
ISS ESG Rating in October 2021, for example, we received a score of B for the first time and thus
improved from our previous score of B- (scale A+ to D-). B is currently (as of October 2021) the best
score awarded in the “Multi Utilities” sector [comprising a total of 61 companies). We are thus rated
in the top 10% in this sector and have once again been awarded Prime Status.

Further details on non-financial performance indicators are presented on p. 93ff.”, while informa-
tion on the financial ratings from the rating agencies Moody's and Standard & Poor’s can be found
on p. 82f.7.

Social engagement

Our commitment to addressing the concerns and interests of society focuses on the target groups
of end customers, business partners and local authorities. Support for superordinate social issues
is concentrated on the core areas of popular sport, education, social issues, the environment and
art and culture. We also refer you to the details provided in the “Report on opportunities and risks”
(p. 1317).

The Group guidelines on corporate sponsoring, memberships, donations and involvement with
universities govern the goals, responsibilities, standards, principles and processes for EnBW AG
and all of the domestic companies in which it holds a controlling interest. Companies based outside
of Germany must comply with the EnBW guidelines for foreign companies. Donations are documented
in a donation report that is presented annually to the Board of Management. In 2021, donations made
by the EnBW Group came to €3.7 million, following €3.1 million in the previous year. Donations
worth €950,000 (2020: €1 million) were attributable to EnBW AG. The increase in donations by Group
companies is primarily due to one-off payments to foundations belonging to VNG within the Group
and the scaling up of the “postal charge” donations by Netze BW.

The EnBW Board of Management decided a number of years ago not to send Christmas gifts to
business partners. Instead, we once again made donations to social projects in Baden-Wiirttemberg
in 2021 and supported eight charitable campaigns and campaigns initiated by readers of regional
newspapers in Baden-Wirttemberg with total donations of €32,000. Following the flood disaster
in the Ahrtal region, EnBW donated €100,000 in emergency aid to the Action Alliance for Disaster
Relief. Our employees also launched initiatives to raise funds for the flood victims. The company
doubled the amount donated by its employees and it was thus possible to make further donations
of over €300,000, with half going to “Aktion Deutschland Hilft” (Germany’s Relief Coalition) and the
other half to the Federal Agency for Technical Relief (THW]. A total of around 100 fitters from Netze BW
and the grid company Ostwiirttemberg DonauRies were deployed to the flooded areas to assist on
a daily basis over a period of four weeks with the provisional reconstruction of the destroyed
low-voltage electricity grid. The EnBW Food Truck also distributed more than 1,000 meals each day
for ten days in the disaster zone. In order to combat the coronavirus pandemic, we supported the
COVAX vaccination campaign from UNICEF through fundraising activities. We also supported social
and charitable projects with the “Making it happen bus.” The projects this year included construct-
ing a wheelchair swing and a “social fence.” We continue to support the “Let’s Volunteer” initiative
launched by our employees by giving two employees who volunteer in their local communities €1,000
to donate to a charitable association each month. In 2021, our subsidiary Netze BW once again
donated the postage saved when customers submit their electricity meter readings electronically
to numerous charitable organizations in the respective local authority areas.

Prazska energetika (PRE) supported the Charta 77 Foundation - Barriers Account, as well as other
charitable organizations focusing on philanthropy, medicine, social a