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I	 The EnBW Board of Management’s  
commitment to respecting human rights 
and environmental standards

As a sustainable and innovative infrastructure partner, we at EnBW understand that long-term business 
success is inseparably linked to socially and ecologically responsible behavior. At EnBW, we are committed 
to fulfilling our human rights and environmental due diligence obligations as core values, which are firmly 
embedded in our corporate strategy. We have been a member of the United Nations (UN) Global Compact 
since 2010 and have committed ourselves to respecting human rights and internationally recognized labor 
and environmental standards in accordance with the UN Guiding Principles on Business and Human Rights 
and the OECD Guidelines for Multinational Enterprises. We actively engage in German government initia-
tives, including the Energy Sector Dialogue. This initiative, as part of the National Action Plan for Business 
and Human Rights (NAP), aim to improve the human rights situation along the supply and value chains in 
Germany and globally. 

EnBW has established its Code of Conduct, the EnBW Supplier Code of Conduct, the EnBW Principles of 
Conduct for the Responsible Procurement of Raw Materials, and the EnBW Declaration of Human Rights. 
These documents serve as the foundation for our company‘s human rights and environmental principles,  
as well as the expectations we have for our employees, suppliers, and business partners. They guide our 
business activities and value creation within our supply chains.

These documents align closely with the following frameworks:

•	Universal Declaration of Human Rights
•	International Covenant on Civil and Political Rights
•	International Covenant on Economic, Social and Cultural Rights
•	Core labor standards of the International Labour Organization (ILO)
•	UN Guiding Principles on Business and Human Rights
•	OECD Guidelines for Multinational Enterprises

This updated policy statement (2.0) is consistent with the values and principles outlined in the EnBW Code  
of Conduct and the EnBW Declaration of Human Rights. It details our compliance with our due diligence  
obligations under the German Act on Due Diligence Obligations in Supply Chains (LkSG) and the prioritized 
risks we have identified. The implementation of our human rights and environmental due diligence  
measures in our own area of business is governed by various regulations, including the internal Group  
guidelines. We establish our expectations for business partners and suppliers in the EnBW Supplier  
Code of Conduct and the EnBW Principles of Conduct for the Responsible Procurement of Raw Materials.

Karlsruhe, 17 December 2025
EnBW Energie Baden-Württemberg AG

Peter Heydecker Colette Rückert-Hennen

Dr. Georg Stamatelopoulos  
(Chairman)

Thomas Kusterer  
(Deputy Chairman)

Dirk Güsewell

Find out more 
about EnBW’s
Code of Conduct
on our website.

Online ↗

Further information  
on the Declaration  
of Human Rights can 
be found here.

Online ↗

Find out more 
about EnBW’s
Supplier Code of 
Conduct on our 
website.

Online ↗

Find out more 
about the rules  
of conduct on the  
procurement of  
raw materials here.

Online ↗
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https://www.ohchr.org/sites/default/files/UDHR/Documents/UDHR_Translations/eng.pdf
https://www.ohchr.org/sites/default/files/ccpr.pdf
https://www.ohchr.org/sites/default/files/cescr.pdf
https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.enbw.com/media/investors/documents/corporate-governance/code-of-conduct-of-the-enbw-group.pdf
https://www.enbw.com/media/investors/documents/corporate-governance/code-of-conduct-of-the-enbw-group.pdf
https://www.enbw.com/media/investors/documents/corporate-governance/code-of-conduct-of-the-enbw-group.pdf
https://www.enbw.com/media/investors/documents/corporate-governance/code-of-conduct-of-the-enbw-group.pdf
https://www.enbw.com/media/sustainability/sustainability-management/esg-policies/declaration-of-human-rights.pdf
https://www.enbw.com/media/sustainability/enbw-supplier-code-of-conduct.pdf
https://www.enbw.com/media/sustainability/enbw-supplier-code-of-conduct.pdf
https://www.enbw.com/media/sustainability/enbw-supplier-code-of-conduct.pdf
https://www.enbw.com/media/nachhaltigkeit/verantwortungsvolle-kohlebeschaffung/principles-of-conduct-for-the-responsible-procurement-of-coal-and-other-raw-materials.pdf
https://www.enbw.com/media/nachhaltigkeit/verantwortungsvolle-kohlebeschaffung/principles-of-conduct-for-the-responsible-procurement-of-coal-and-other-raw-materials.pdf
https://www.enbw.com/media/nachhaltigkeit/verantwortungsvolle-kohlebeschaffung/principles-of-conduct-for-the-responsible-procurement-of-coal-and-other-raw-materials.pdf
https://www.enbw.com/media/sustainability/sustainability-management/esg-policies/declaration-of-human-rights.pdf


II	 The scope of the policy statement

This policy statement is binding for EnBW Energie Baden-Württemberg AG and for all Group companies in 
its own area of business over which EnBW Energie Baden-Württemberg AG exercises a decisive influence 
(hereinafter: EnBW). Minority interests and interests in joint ventures over which EnBW has no decisive 
influence are requested to apply the principles contained herein analogously in compliance with the  
principle of appropriateness.
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III	 Exercising environmental  
and human rights due diligence

As an energy company and infrastructure provider, both our own business activities and those of our  
business partners and suppliers affect the lives of people and the environment in different countries. 
EnBW respects human and labor rights as well as environmental standards in its own area of business  
and respects the associated rights of its employees and all people directly or indirectly affected by its 
business activities. We also uphold our human rights and environmental standards in our business  
dealings, extending them to our business partners and suppliers.

Implementing our commitment to respecting human rights and internationally recognized labor and 
environmental standards is a key aspect of our internal governance. We view the fulfilment of our human 
rights and environmental due diligence obligations at EnBW as a constantly evolving process that seeks 
to integrate experience and insights into the due diligence process. All measures are based on intensive 
dialog with internal and external stakeholders.
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1	 Responsibility for exercising due diligence

The full Board of Management holds overall responsibility for human rights and environmental risk 
management (hereafter referred to as: LkSG risk management) at EnBW. One of the primary responsibil-
ities of the full Board of Management is to oversee and monitor LkSG risk management. It also deter-
mines the composition of the EnBW monitoring body (Human Rights Committee).

The Human Rights Committee, which is made up of heads of Sustainability and Compliance, acts as a 
monitoring body for LkSG risk management at EnBW. The primary responsibilities of the Human Rights 
Committee include supporting the full Board of Management in the monitoring of risk management and 
the regular and ad hoc reporting to the Board of Management on this monitoring and the progress made in 
implementing measures to fulfill corporate due diligence, including as this pertains to the identified risks. 
The Human Rights Committee is also responsible for documenting and tracking the effectiveness of due 
diligence measures and reporting on them. 

To ensure targeted and effective analyses and measures, a steering committee has been set up. This com-
mittee is the Human Rights Steering Committee, and its members are managers from the following areas: 
Compliance, Sustainability, Purchasing, Occupational Health and Safety, Environmental Protection, Human 
Resources, Risk Management and the relevant shareholdings and shareholding management.  
The primary responsibilities of the Steering Committee include defining and implementing standard 
Group-wide LkSG risk management requirements and strategically managing the core elements of the  
due diligence obligations. The Committee delegates these obligations to the operational functional and 
business units and/or Group companies in their own areas of business. These core elements include:

•	Continuous and event-driven risk analysis of the company’s business operations and along the supply chain
•	Preventive and remedial measures
•	Complaints procedure
•	Documentation and reporting to the Human Rights Committee

If the processes and measures for implementing the above-mentioned core elements are not carried out 
centrally, the management of the respective company is responsible for implementing the core elements 
of corporate due diligence in the Group companies over which EnBW exercises a decisive influence. The 
Human Rights Steering Committee is responsible for ensuring that the Group-wide understanding and  
level of ambition are consistent. This is achieved by implementing defined requirements and appropriate 
monitoring measures.

Overall  
responsibility
EnBW Board of 
Management

Board of Directors

ComplianceSustainability

Compliance

Human resources

Sustainability

Risk management

Procurement

Shareholding management Shareholdings

Monitoring  
Human Rights 
Committee (HRC)

Steering
Human Rights 
Steering  
Committee  
(LK-MR)

Occupational safety and  
environmental protection
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2	 Risk analysis approach

Risk analysis is a central element of corporate due diligence, in which risks are identified and appropriate 
and effective mitigation measures are adopted in line with their defined priority. EnBW has established a 
standardized, multi-stage process to identify and prioritize risks in its own area of business and along the 
supply chain.

Risk 
management

Documentation  
and reporting

Grievance  
process

Remedial  
measures

Preventive  
measures

Risk analysis

The approach to risk analysis

Mapping the business and value-added activities1.

Type and scope of the corporate structure and associated procurement structure

Segment level and procurement categories

Abstract identification and initial prioritization of risks

2.

Company and location level as well as  
business partner and supplier level

Specific identification of risks as well as their weighting and prioritization

3.
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The first step of our ongoing risk analysis involves a comprehensive description of the type and scope our 
business activities and the business relationships in our supply chain, as well as the associated corporate 
and procurement structures.

•	The segments of our integrated value creation as an energy company and infrastructure provider (in the 
areas of generation, grids and sales) are decisive for our own area of business. This includes our locations 
and all companies over which we exert a decisive influence.

•	We map the procurement structure according to our procurement categories and the associated countries 
of origin.

In the second step, we identify abstract risks, particularly industry- and country-specific risks associated 
with our own business activities and those of our suppliers.

Our analysis is based on

•	 internal and external sources such as reporting systems, studies and databases, and
•	dialogue with the internal managers of LkSG-relevant areas in the Human Rights Steering Committee.

A process is in place for identifying abstract risks at the supplier level and in EnBW’s own area of business. 
These risks are then prioritized based on an automated risk score using country and industry data.  
The results of the abstract risk assessment are communicated to all relevant internal stakeholders by the  
Steering Committee.

In the third step, we concretize our analysis, assigning weight and priority appropriately.

•	The potential risks identified in the abstract risk analysis for the company’s own area of business are then 
subjected to a concrete risk analysis in direct dialogue with the shareholdings and specialist departments.

•	At the supplier level, the specific risk analysis is implemented automatically in the first phase using risk 
software that analyzes suppliers based on publicly available data. If risks are identified, we enter into 
direct dialog with the suppliers as a next step.

The process described here is carried out on an ongoing basis, but is also supplemented on an ad hoc basis.

An event-driven risk analysis is triggered by the events described in the LkSG:

•	Findings from the processing of information from the complaints procedure
•	Actual indications that suggest that a violation of a human rights-related or of an environment-related 

obligation at direct or indirect suppliers may be possible (substantiated knowledge)
•	Significant changes in EnBW’s business activities that are expected to result in a change in the risk 

situation
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3	 An overview of the company’s  
own business activities

EnBW follows an integrated company model and operates through different business and functional units: 
The core operating activities along the energy industry value chain are mapped in the business units. The 
functional units perform Group-wide support and governance tasks. As an energy company and infrastruc-
ture provider, EnBW operates in the Generation, Grids and Sales segments in Germany and Europe.

Input:
Ressources

•	 Finance
•	 Relationships
•	 Employees  

and expertise
•	 Environment
•	 Infrastructure

Sustainable Generation 
Infrastructure

•	 Generation and  
marketing of  
electricity from 
renewable energies 
and conventional 
power plants

•	 Generation of district 
heating

•	 Storage of gas
•	 Trading of electricity 

and gas, CO2 
allowances and fuels

System Critical 
Infrastructure

•	 Transmission and 
distribution grids for 
electricity

•	 Water supply
•	 Provision of grid- 

related services

Smart Infrastructure  
for Customers

•	 �Sale of electricity  
and gas

•	 E-mobility
•	 Telecommunications

Output: 
Value added

•	 Finance
•	 Relationships
•	 Employees  

and expertise
•	 Environment
•	 Infrastructure

Development of a sustainable energy infrastructure fit for the future

Three segments along the value chain for the energy industry

Business model
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4	 Risks and measures in the company’s  
own business area

In this section, we describe the materially human rights and environmental risks in our own area of  
business that we have identified as part of our risk analysis and the established measures that contribute  
to minimizing these risks.

Risks in own area of business

The following risks have been identified for our own area of business:

Legal area Risk description

Unequal treatment The proportion of women and men at EnBW varies between administrative and technical
departments, which reflects the overall distribution in the energy sector. 
Despite our strict adherence to all legal regulations designed to prevent unequal treat-
ment of employees (e.g., in recruitment, pay, training, promotion and dismissal based 
on ethnic or national origin, religion, disability, gender, sexual orientation), there is a 
risk that violations cannot be ruled out completely and in all individual cases. This issue 
potentially impacts both current and prospective employees.

Occupational health and safety Despite various measures in place to ensure occupational health and safety, our business 
activities involve risks in the areas of construction, operation, maintenance and decom-
missioning of energy generation plants (renewable: solar, onshore and offshore wind; 
conventional: coal and gas-fired power plants) as well as system-critical grid and smart 
infrastructure, particularly in areas with high risk potential such as the use of high-voltage 
current. Our own employees and potential employees are potentially affected.

Harmful environmental pollution that 
results in the deprivation of natural 
resources or damage to health or 
impedes or denies access to drinking 
water or sanitary facilities

Despite various preventive measures, our business activities may potentially impact air, 
water, and soil resources during the construction, operation, maintenance, and decom-
missioning of energy generation facilities (renewable: solar, onshore and offshore wind; 
conventional: coal and gas-fired power plants) as well as system-critical grid and intelli-
gent infrastructure. Natural areas and habitats are particularly affected due to the large 
amount of space required for this infrastructure. This could potentially affect our own 
employees and residents living near EnBW sites.

Measures in own area of business

EnBW has established guidelines, management systems, and other measures, including training and audits, 
to ensure the protection of potentially affected stakeholders. These measures also serve as mitigating  
strategies to reduce the likelihood of risks materializing.

In our own area of business, this applies in particular to areas in which risks have been identified, such as 
unequal treatment, occupational health and safety, health protection and environmental protection. The 
following overview highlights a selection of our measures, but is not an exhaustive description. Further 
information on our measures can be found on our company website and in the annual report.

Find out more 
about EnBW’s
sustainability 
reporting on 
our website.

Online ↗
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Overview of catalogue of measures for own area of business

7 optional modules for deriving measures for identified risks in own area of business

Internal codes and guidelines 

•	EnBW Code of Conduct 
•	EnBW Declaration of Human Rights
•	Group guidelines on occupational health 

and safety
•	Group guidelines on environmental 

protection
•	Group guidelines on stakeholder 

engagement
•	Group guidelines on corporate management

Management systems / 
Certifications

•	Occupational health and safety manage-
ment system certified in accordance with 
ISO 45001 (EnBW AG), implementation  
at several shareholdings ongoing

•	Environmental management system  
certified to ISO 14001 or EMAS (current  
coverage: 75%, such as at EnBW or  
Netze BW)

•	Grievance procedure

On-site measures  / 
Project-specific measures

•	Implementation of specific measures: 
Based on the risk assessment, specific 
measures (e.g. for handling hazardous 
substances) and their effectiveness are 
documented.

•	Reduction of land use through targeted 
projects, such as “blooming substations”,  
to counteract land use.

Other and further measures 

•	Own mitigation measures specifically tailored to risks
•	All measures are developed and implemented in close cooperation with internal managers

Committees 

EnBW committees for the exchange and 
transfer of knowledge in the context  
of social due diligence, e.g:
•	Human Rights Steering Committee
•	Committee for Responsible Procurement of 

Hard Coal and other Raw Materials (AVB)
•	Investment Committee (InA)

Trainings 

•	Awareness-raising measures, training 
courses and management campaign on 
anti-discrimination, diversity and tolerance

•	Regular instruction on occupational health 
and safety and environmental protection 
for all employees

•	Awareness raising on human rights and 
environmental issues for purchasers

Audits 

•	Implementation of specific measures 
based on risk assessments, e.g.,  
inspections and audits in relevant areas, 
including measuring effectiveness

1 2

3

5

7

4

6
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5	 An overview of value added  
in EnBW’s supply chains

6	 Risks and measures in the supply chain

EnBW’s procurement encompasses purchases of products and services and procurements of raw materials 
for its own power plants. The responsible specialist departments established the focal points of sustain-
able procurement (of products and services) and responsible raw material procurement several years ago 
in conjunction with the Sustainability division. The objective of this initiative was to integrate human rights 
and environmental due diligence obligations into the procurement processes. 

Purchasing is organized into market-oriented procurement categories, which can essentially be assigned 
to the Generation, Grids and Sales segments. Germany accounts for a large proportion of the procurement 
volume. The remainder is procured predominantly in Europe and, to a very small extent, in other regions of 
the world. The most important countries from which raw materials are sourced are Colombia and the USA 
for coal and the USA for gas/LNG.

We aim to organize all our business activities responsibly, creating economic, ecological, and social added 
value. We are aware that negative impacts on people and the environment can occur throughout EnBW’s 
supply chain. We endeavor to limit these effects and work together with our suppliers to fulfil our responsi-
bility. We therefore accept the obligations that this responsibility entails for us and our suppliers.

Trusting and stable relationships with our business partners are a key component of our success. When 
selecting, assessing, and supporting new and existing business partners, we prioritize economic criteria 
while also considering business ethics, integrity, legal compliance, labor standards compliance, and envi-
ronmental protection. Our Supplier Code of Conduct and our Principles of Conduct for the Procurement of 
Raw Materials reflect this understanding of good business practice and set out binding minimum require-
ments for social and environmental standards for our suppliers and business partners.

At the same time, we are convinced that the ecological and social challenges of our time cannot be solved 
single-handedly. We therefore seek dialog on human rights and environmental due diligence with all stake-
holder groups.

For this reason we are an active member of corporate initiatives such as econsense and industry initiatives 
such as RECOSI and SolarPower Europe.

In 2022 EnBW was a co-initiator of the German government’s Energy Sector Dialogue and is currently an 
active member of the initiative. The objective of this multi-stakeholder forum is to facilitate a shared 
understanding among participants regarding industry-specific risks and to promote the implementation  
of measures aimed at minimizing risks in selected key areas of the industry. The Energy Sector Dialogue  
was launched in January 2023.

In the following sections, we describe the materially human rights and environmental risks in the supply 
chain that we have identified to date as part of our risk analysis, as well as the established measures that 
contribute to minimizing these risks.
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Risks in the supply chain

The following risks have been identified at the supplier level:

Legal area Risk description Affected regions

Occupational health and safety Labor at all stages of the supply chain. Migrant workers in 
the raw materials industry and construction industries in 
particular. In the extraction and processing of raw mate-
rials and materials, for the manufacture of energy genera-
tion components and systems and the associated energy 
technology infrastructure. Labor force in the manufacture, 
construction and maintenance of these energy generation 
plants and the energy technology infrastructure, despite 
various preventive measures.

Arab, Asian, but also 
Eastern European 
countries

Disregard for freedom of association  
and unequal treatment in employment

The failure to guarantee freedom of association and the 
unequal treatment of employees are a potential problem, 
despite various preventive measures, particularly in the  
raw materials sector (e.g., coal, gas/LNG and bauxite).

North America, Latin 
America, Asian and 
African countries

Unlawful eviction and deprivation  
of livelihood 

Risk for the local population and ethnic minorities in the 
vicinity of coal mines and gas/LNG production as well as  
in the extraction of raw materials for building materials  
(e.g., bauxite), despite various preventive measures.

North America, Latin 
America and African 
countries

Children and forced labor and  
withholding of an adequate living wage

Risk for workers in the areas of raw material extraction and 
material processing (e.g., copper, bauxite, mica, neodymium, 
aluminum, polysilicon, iron ore, chromium) as well as in the 
construction industry and for local ethnic minorities, despite 
various preventive measures.

Asian and African 
countries as well as 
Latin America and 
Eastern Europe

Harmful environmental pollution that 
results in the deprivation of natural 
resources or damage to health or impedes 
or denies access to drinking water or  
sanitary facilities

Risk for residents in raw material extraction areas and in 
material processing and component production due to heavy 
metal pollution and noncompliance with environmental 
regulations (e.g., coal, gas/LNG, crude oil, bauxite, iron ore, 
silicon), despite various preventive measures.

North America, Latin 
America and Arab, 
African and Asian 
countries

Measures in the supply chain

EnBW has set itself the goal of working together with its suppliers to develop resilient and robust supply 
chains that fulfill human rights and environmental standards. This is achieved through careful selection of 
suppliers and active risk-based supplier management. The cooperation of our suppliers is essential for 
this. However, if suppliers continue to decline to cooperate, we reserve the right to pursue further measures. 
These measures range from escalation discussions with the supplier to the suspension of business relations. 
Decisions on further measures are made in consultation between purchasing management, operational 
management and the Human Rights Committee.

EnBW has developed a catalogue of measures as part of its risk management process to minimize the 
identified risks and respond to potential breaches. This catalog is presented in the form of a toolbox, which 
details suitable measures that can be implemented in collaboration with suppliers, in accordance with 
EnBW’s capacity to exercise influence. These measures are designed to be implemented first by EnBW’s 
direct suppliers, but they may also have an impact on the broader supply chain. This list of measures is  
not exhaustive, but it provides a relevant overview. If necessary and appropriate, further measures are 
developed and implemented together with the supplier.
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Overview of the catalogue of measures for suppliers

7 optional modules for deriving measures for identified risks in the supply chain.

Other and further measures 

•	Own mitigation measures specifically tailored to risks
•	All measures are developed and implemented in close cooperation with business partners

7

Supplier meetings
 

•	Extended concrete RA (supplier self- 
disclosure on identified risks) 

•	Origin and transparency
•	Obtaining proof of origin 
•	Screening of material certificates
•	Informed dialogue and on-site visits, 

especially for raw material procurement

Audits and control measures 

•	On-site audits 
•	Video audits
•	Audit rights for direct and sub-suppliers

3 4

Concrete protection-related                             
measures

•	ISO certifications (e.g., 14001, 45001)
•	Training for supplier employees
•	Management systems for occupational 

safety and environmental protection
•	Complaints procedure on construction 

sites
•	KPIs for identified risk areas

Supporting measures,  
e.g., multi-stakeholder formats

•	Dialogue formats
•	Participation in the Energy Sector Dialogue 

and other initiatives such as Solar Power 
Europe, RECOSI

5 6

Supplier Code of Conduct  
and supplier selection

•	Recognition of the Supplier Code  
of Conduct

•	Multi-stage supplier prequalification pro-
cess with requirements for minimum wage, 
occupational safety, environment, etc.

•	Comprehensive business partner audits, 
including direct exchange with suppliers  
as part of risk analyses

Sustainability in contracts 

•	Contractual clauses on audit rights,  
compliance, sustainability (e.g., through 
CSR clause)

•	Integration of sustainability criteria in 
tenders and audits

1 2
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7	 Grievance process

8	 Tracking effectiveness

EnBW has set up a whistleblower system and grievance process in order to effectively prevent or  
counteract violations or negative impacts on people and the environment in its own area of business  
and in the supply chain at an early stage.

EnBW employees, business partners and their employees as well as affected parties can use the  
whistleblower system to report information on human rights or environmental risks or violations.  
The whistleblower system is also available to third parties who have information or knowledge about 
potential violations of human rights or environmental obligations or about risks arising from EnBW’s  
business activities or in its supply chain.

EnBW’s grievance process is structured to ensure that individuals can submit their complaints in a manner 
that is both barrier-free and easily accessible. Various reporting channels have been set up for this purpose, 
which enable reports to be submitted in different languages at any time. In addition to the multilingual 
reporting channels of the Compliance department, the ombudsperson is available as a further point of  
contact. Whistleblowers are also free to report information anonymously. EnBW’s internal complaints  
procedure regulations clearly define responsibilities and processes for investigating potential infringe-
ments. These regulations also guarantee confidentiality and offer the greatest possible protection for  
all parties involved.

More detailed information on the grievance process can be found in the Rules of Procedure.

We conduct regular and event-driven reviews of the effectiveness and progress of our LkSG risk manage-
ment and the associated measures. These reviews allow us to make adjustments to structures, processes, 
and measures as needed. This process is accompanied by intensive stakeholder dialogue with various 
internal and external stakeholders - in particular within the framework of our internal Human Rights  
Steering Committee and externally in company, industry and multi-stakeholder initiatives as well as through 
participation in events such as panel discussions. Ongoing and focused dialogue regarding potential risks  
in our value chains allows us to continually learn, identify areas for improvement in our corporate due  
diligence, and develop further measures to respect human rights and environmental protection. This  
process encompasses all areas of our business, as well as our suppliers and business partners.

Find out more 
about EnBW’s
grievance process
on our website.

Online ↗

Further information  
on the rules of  
procedure can be 
found here.

Online ↗
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IV	 Documentation and reporting

EnBW reports annually on the implementation of its human rights and environmental due diligence  
obligations as part of the Annual Report. All reports are available on our homepage at any time.

Find out more 
about EnBW’s
sustainability 
reporting on 
our website.

Online ↗
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V	 About this policy statement

This updated policy statement (2.0) comes into force upon publication and replaces the previous version 
(policy statement (1.0)). No rights for individuals or third parties can be derived from it. We perform annual 
reviews of our policy statement and conduct ad hoc evaluations as needed. If we identify changed or 
extended risks, we will revise them accordingly.

Contact persons

Dr. Lothar Rieth	
Head of Sustainability 
Phone: +49 721 63-24285
Durlacher Allee 93
76131 Karlsruhe

E-mail: sorgfaltspflichten@enbw.com

Further Documents

•	Code of Conduct | EnBW

•	Declaration of Human Rights | EnBW

•	Supplier Code of Conduct | EnBW

•	Principles of Conduct for the Responsible Procurement of raw materials | EnBW

•	Complaints Procedure | EnBW

•	Rules of Procedure | EnBW

•	EnBW company website | EnBW

•	Integrated Annual Report | EnBW

•	Sustainability reporting | EnBW

•	Sustainability guidelines | EnBW

•	Compliance | EnBW

•	The Universal Declaration of Human Rights

•	The International Covenant on Civil and Political Rights

•	The International Covenant on Economic, Social and Cultural Rights

•	The core labor standards of the International Labour Organization (ILO)

•	The UN Guiding Principles on Business and Human Rights

•	The OECD Guidelines on Multinational Enterprises

•	UN Global Compact Network Germany

•	National Action Plan for Business and Human Rights (only available in German)

•	Energy Sector Dialogue (only available in German)

Dr. Andreas Schweinberger
Head of Compliance
Phone: +49 721 63-24920
Durlacher Allee 93
76131 Karlsruhe
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mailto:sorgfaltspflichten%40enbw.com?subject=
https://www.enbw.com/media/investors/documents/corporate-governance/code-of-conduct-of-the-enbw-group.pdf
https://www.enbw.com/media/sustainability/sustainability-management/esg-policies/declaration-of-human-rights.pdf
https://www.enbw.com/media/sustainability/enbw-supplier-code-of-conduct.pdf
https://www.enbw.com/media/nachhaltigkeit/verantwortungsvolle-kohlebeschaffung/principles-of-conduct-for-the-responsible-procurement-of-coal-and-other-raw-materials.pdf
https://www.enbw.com/company/who-we-are/compliance/
https://www.enbw.com/media/investoren/docs/corporate-governance/rules-of-procedure-for-the-complaints-mechanism-of-the-enbw-group.pdf
https://www.enbw.com/company/
https://www.enbw.com/annual-report-2024/
https://www.enbw.com/sustainability/sustainability-reporting/
https://www.enbw.com/sustainability/sustainability-management/esg-policies.html
https://www.enbw.com/company/who-we-are/compliance/
https://www.ohchr.org/sites/default/files/UDHR/Documents/UDHR_Translations/eng.pdf
https://www.ohchr.org/sites/default/files/ccpr.pdf
https://www.ohchr.org/sites/default/files/cescr.pdf
https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.globalcompact.de/en/?saveOptinHistory=&cHash=6366bd46169a75e5b4e9ee36d45e79fc
https://www.csr-in-deutschland.de/DE/Wirtschaft-Menschenrechte/NAP/nap.html
https://www.csr-in-deutschland.de/DE/Wirtschaft-Menschenrechte/Umsetzungshilfen/Branchendialoge/Energiewirtschaft/energiewirtschaft.html


EnBW Energie Baden-Württemberg AG
Durlacher Allee 93
76131 Karlsruhe
kontakt@enbw.com
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